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EXECUTIVE SUMMARY 



This report covers the progress of the Department of Defense 
(DoD) during FY 1991, towards the achievement of the five percent 
goal for awards to small disadvantaged businesses (SDB), historically 
Black colleges and universities (HBCU) and other minority institutions 
(Ml) mandated by section 1207 of P.L. 99-661, as amended. 
According to the law, the five percent goal applies to the combined 
total of the amounts obligated for prime contracts and subcontracts in 
the areas of procurement, research and development, test and 
evaluation, military construction and operations and maintenance. 
This program was extended by P.L. 101-189 through Fiscal Year 1993. 

Pursuant to P.L. 95-507, DoD captures SDB awards using two 
data bases, one for prime contract awards and one for subcontract 
awards. Using this method, FY 1991, of the $126 billion In prime 
contract awards to U.S. business concerns, DoD awarded $4.4 billion 
or 3.5% to SDBs. Under the subcontracting program, for FY 1991, 
SDBs received $1.5 billion or 2.7% of the $57 billion in subcontracts 
awarded by large business concerns. 

Prime contract awards to HBCUs and Mis totalled $35.7 million or 
4.96% of the $720 million in prime contract awards to higher 
education institutions (this base is comprised of awards made to 
higher education institutions in research and development and does not 
include awards made to Federally Funded Research and Development 
Centers and other entities that are primarily engaged in advanced 
testing and evaluation.) HBCUs received $12.5 million in prime 
contract awards and another $29 million in non-contract areas such 
as: training, fellowships and recruitment, facilities and equipment and 
student tuition assistance and other aid. These dollars are reported by 
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category to the White House Initiative on HBCUs Mis received $23.2 
million in prime contract awards. 

Regulatory and Policy Chang es: 

The Defense Federal Acquisition Regulations were amended to 
establish a policy of paying SDB concerns as quickly as possible after 
their invoices are received and before normal payment due dates 
established in the contract. Also the restrictions in the FAR 
prohibiting early payment do not apply to invoice payments made to 
SDBs. This policy on expediting payments to SDBs was proposed in 
the former Under Secretary of Defense's plan to make progress toward 
the five percent goal that was submitted to the Congress. 

Public Law 101-510, Section 831, established a pilot 
mentor-protege program. The purpose of this program is to provide 
incentives to major DoD contractors to assist small disadvantaged 
businesses in enhancing their capabilities to perform as subcontractors 
and suppliers. On May 2, 1991, DoD published a proposed regulation 
and policy in the Federal Register for public comment (Exhibit 1.) 
Approximately 65 comments were received in response to this 
publication. Upon review of the comments, substantial changes were 
made to the regulations and on August 9, 1991 a partial final 
implementation of the program was published in the Federal Register 
(Exhibit 2.) The implementing policy and regulations were labelled 
"partial" because they set forth the procedures for prime contractors 
to participate in the program for credit only or for reimbursement 
through an existing DoD contract. Due to a lack of program funds 
available at the time of publication, mentors interested in 
reimbursement of technical assistance costs could only be reimbursed 
if funds could be made available through a DoD program manager. 



HBCU/MI Program 



DoD awarded $35.7 million in contract awards to HBCU/Mls. 
This represents 4.96% of all awards to Higiier Education Institutions 
whicli totalled $720 million. Of the $35.7 million, $12.5 million was 
awarded in contracts to HBCUs. Awards to HBCUs has increased 
from $9 million in FY 1990 to $12.5 million in FY 1991. Although the 
5% goal legislation speaks only to increasing contract awards to SDBs, 
It is Important to note that HBCUs in particular as well as other 
minority institutions, receive DoD funding in other non-contract areas 
that DoD is required to reported to the White House Initiative on 
HBCUs. For FY 1991, DoD reported to the White House Initiative 
Office an additional $29 million in non contract areas to HBCUs. 
There is no similar reporting of non-contract support for Mis. 

Military Departments and Defense Agencies are continuing to to 
utilize the HBCU/MI set-aside procedure to increase awards to 
HBCUs/Mls. Under this procedure contracts may be set-aside for 
exclusive competition among HBCUs/Mls if the contracting officer has 
a reasonable expectation that two or more offers will be received from 
the HBCU/MI community. Also, continuing emphasis has been placed 
on increasing the participation of HBCUs/Mls in educational and 
training requirements for both military and civilian personnel. As 
reported in the FY 1990 report, we are still experiencing a low response 
rate by HBCUs/Mls to sources sought notices soliciting their interest 
in bidding on particular DoD procurements and to some total 
HBCU/MI set-asides. We are closely analyzing the reasons for such 
low response rates. 



The National Association for Equal Opportunity in Higher 
Education (NAFEO) continued to provide technical assistance to 
HBCUs/MIs during FY 1991. in addition to conducting conferences to 
provide information to IHBCUs/MIs in identifying DoD opportunities, 
site visits were conducted by Tractell, a subcontractor to NAFEO, to 
engage In direct discussion and interactions on the establishment of a 
Grants and Contracts Tracking Systems to assist the administrative 
infrastructure to manage DoD contracts. 

The DoD surplus equipment program for HBCUs continues to 
provide much needed personal property to HBCUs. This program has 
provided over $12 million of property to HBCUs during FY 1991. 

We continue to have problems securing an accurate list of 
minority institutions for purposes of the five percent goal program. 
Since the legislation refers to Title III of the Higher Education Act for 
the definition of eligible institutions, we are dependent on the 
Department of Education to provide a list of schools that meet the 
eligibility criteria. As reported in the FY 1988 report and the six month 
report for FY 1989, the Education Department does not consider the 
schools covered under the Title III Program as ''minority institutions". 
The list is provided to DoD under the title "eligible institutions", 
meaning that these institutions are eligible for the Title 111 Program. 
Also, there are two other major concems. One, if a school does not 
apply for eligibility under the Title III Program, notwithstanding the 
fact that they meet the minority enrollment percentages, they are not 
eligible for the DoD five percent goal program. Second, if a school has 
a majority enrollment of Black students and it is not a HBCU, then 
according to the ethnic percentages set forth in the Title III Program, 
they would not be eligible for either the Title III Program (unless 
provided a waiver) or the DoD five percent goal program. 
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In order to resolve this issue, we recommend that the statute 
specifically describe the criteria for a minority institution, so that 
Institutions may self certify to this criteria. A suggested definition is 
as follows: "Minority Institution means an accredited college or 
university whose enrollment of a single minority group or a 
combination of minority groups exceeds fifty one percent of the total 
enrollment. Minority means American Indian, Alaskan Native, Black, 
Hispanic (including persons of Mexican, Puerto Rican, Cuban and 
Central or South American origin) and Pacific Islander.'* The 
percentage of minority enrollment that qualifies a school as a minority 
institution should be consistent with the percentage of ownership that 
a SDB must have in order to qualify under the five percent goal 
program. Also, since the Department is awarding more grants in the 
research and development areas, we recommend that the five percent 
goal cover grants and contracts in the research and development areas. 

Impact on Non-Disadvantaged Small Business 

DoD has always contended that the opportunity market for SDBs 
in DoD contracting arenas is the same as the opportunity market for 
non-disadvantaged small businesses. We have received complaints 
that specific contracts have been identified for award under the SDB 
program to the detriment of a non-disadvantaged small business 
concern. These complaints are more prevalent in the area of 
construction. 

DoD is quite concerned about the impact of the SDB program on 
non-disadvantaged small businesses. We are in compliance with 
Section 831 of P.L. 101-189 which requires the DoD to assess the 
impact of the ten percent evaluation preference on non-disadvantaged 
businesses in certain industry categories. According to the law, the 
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premium percentage may be adjusted if available information clearly 
indicates that non -disadvantaged small businesses are generally being 
denied a reasonable opportunity to. compete for contracts because of 
the use of the premium. With regard to construction contracts, DoD 
does not apply the ten percent evaluation preference to these awards. 
We do however, utilize the SDB set-aside procedure for construction 
awards. 

DoD data indicate that during FY 1991, all U.S. businesses 
received $8.5 billion in construction contracts. Of this amount, small 
businesses received $4.6 billion or 54% of the total awards. SDBs 
received a total of $900 million in construction awards. Of the $900 
million total, $339 million was awarded through the SDB set-aside 
program, $262 million was awarded through the 8(a) program and 
$296 million was awarded through full and open competition. The 
data indicates that the total construction awards to all businesses 
increased from $5.7 billion in FY 1990 to $8.5 billion in FY 1991. 
Specifically, the large business share increased by $1.3 billionp the 
non-disadvantaged small business share increased by $1.2 billion and 
the SDB share increased by $357 million. An analysis of this data 
concludes that non-disadvantaged small businesses are not generally 
being denied a reasonable opportunity to compete for construction 
contracts because of the use of SDB premiums. DoD has not received 
complaints from non-disadvantaged small businesses concerning any 
other industry category. 



SUMMARY OF DATA 



A summary report on the progress towards the five percent goal 
during the FY 1991 (hereinafter referred to as the period) is as 
follows: 

- Prime contracts valued at $126 billion were awarded to 
U.S. business firms during the period. Of this amount $4.4 billion was 
awarded to SDBs in prime contracts. These awards represent 3.5% of 
the total prime contract awards to U.S. business firms. This percent 
exceeds the 3.4% accomplishment during FY 1990 (Exhibit 3). While 
8(a) contract awards increased only $45 million from FY 1990 to FY 
1991, the direct awards to SDBs for which they competed successfully 
in open competition increased from $1.35 billion in FY 1990 to $1.45 
billion in FY 1991 (an Increase of $100 million.) In addition. SDB 
set--asides increased from $407 million in FY 1990 to $651 million in 
FY 1991 (an increase of $244 million.) 

SDB awards over $25,000 by Major Commands is at 

Exhibit 4. 

During the period, SDBs were awarded $1.5 billion in 
subcontract awards or 2.7% of the $57 billion in total subcontract 
awards made by DoD prime contractors (Exhibit 5). 

The DoD awards over $25,000 by ethnic group are 
provided in Exhibit 6. 

- Prime contracts valued at $720 million were awarded to 
Higher Educational Institutions (HEI). Of this total $35.7 million in 
prime contracts was awarded to HBCUs and Mis. HBCUs were 
awarded $12.5 million in prime contract awards. The HBCU/Ml 
awards represent 4.96% of the total awards to HEIs (Exhibit 7). 
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- During the periodp DoD awarded 453 contracts to SDBs 
using the ten percent evaluation preference. A total of $9 million in 
premiums was paid to SDBs which represents a 5.4% difference 
between the low offer and the SDB award price. The total dollar value 
of all low offers was $171 million. The total SDB award price was 
$181 million (Exhibit 8). The dollar value of premiums paid to SDBs 
under the ten percent evaluation preference decreased from $13 million 
in FY 1990 to $9 million in FY 1991. The number of contracts on 
which DoD paid premium also decreased from 880 in FY 1990 to 453 
in FY 1991. 

- Pursuant to P.L. 100-456, Section 843(d). a report of the 
DoD portion of procurement of printing, binding and related services 
acquired by the Government Printing Office and awarded to SDBs in 
FY 1991 is at Exhibit 9. 
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Federal Register / VoL 56, No. 85 / Thursday, May 2, 1991 / Notices 



DEPARTMENT OF DEFENSE 

lleiit!Oi^Praii09 PBOtPVOQIWIa 

M o n o n DepartiBBiit of De fense (D6D). 
jvcnoic Notice of Pilot Program. ■ 

•UMiURv: the Department of Defense 
(DoD) is tnvitlDg public comments on Its 
proposed Implonentatlon of the Mentor* 
Protege Pilot Program. Ihe Pilot program 
will permit selected contractors to 
piovida dsvelopinetttal assistance to 
small ^tadvantaged businesses (SDBs) 
Cor which DoD may provide cost 
reimbursement cremt against SOB 
subcontracting goals or both. The DoD 
policy lets forth the comprehensive 
implfrmeotatlon plan for the program 
and the proposed DFARs coverage 
provides guidance on contracting 
ofBcef s respoaaibiUties under iho 
program. The public is invited to 
oomment on both the poUcy and the 
proposed DFARS coveiage* Commests 
must be tubmitted separately for the 
policy and the DFARS language. 

OATtK Comments oonoeming the policy 
end the DFARs coverage must be 
received on or before June S, 1991, to be 
ftffiitidftn?d ^ ^"''^^T^rg the py^^gr^nii 
nease dte DAR Case 90-314 in all 
c oi T Bsponden o e related to this issue. 

• nnwfmi; Interested parties should 
submit written comments on the policy 
to OUSD(A). OSDBU, room 2A34a Ihe 
Pentagon. WasUngton. DC 20301-3061, 
•tta: liils.tkaoay PInsoa. 

son nrnntn MFomutiOM contact: 
Tracey Phiton. telephone (703) 6B7-1688. 

WmiMOrTAIIV tNFOfMATION: 

Badcground 

Section 831 of Public Uw 101-BlO as 
emended ettablishes the Mentor>Prot«e 
Pilot Program. The purpose of thtf* ^ 
Pragrsmis to provide incentives fw 
mater DoD contractors to furnish &)Bs 
with astirtanoe desfgiwd to mhsncie 
their capabilities to pei fou n as 
subcontrscton and siqqdiers under DoD 

fnenase the partidpatiiHi of the 
concents as su b contractors and 
suppttets under DoD contracts* other 
Fcdersl Government contracts* end 
commercial contracts. Incentives for 
nafor DoD contractors to pr ovide 
devdopmental assistance to SDBs . 
con sis t of co it reimbursement credtt 
against SDB subooBltacling gooli 
. established under DoD contracts or 
both. 

Ihe Mentor-Protege Pilot Program is a 
test program that will be Umited in 



number of participants so that the 
oonoept can be properly tested. 
fag>lementatlon of the program will 
imralve detailed edmfadstratlve 
requirements for both DoD and 
prospective mentor firms. Once funds 
ere available for the Program, DoD will 
solldt participation in the Program. 
Companies tiiat are Interested in 
beooming mentors wHl have 60 days to 
submit their mentoi^rotege dncmnmM 
to the Office of Small and 
Disadvantaged Business, OtBoe of the 
Under Secretary of Defense 
(Aocitdsition). The mentorfiotege 
documents mttst include: A request to 
become a mentor, a signed mentor* 
protege agreement, the proposed costs 
of the developmental assistance to be 
provided tfie protege firm, end on ' 
advance agreement proposal on the 
treatment of developmental assistance 
costs. Ihe package must be complete 
and in accordance with the DoD policy. 
Documents will not be received or 
considered after the designated closing 
period Once an requests for program 
participation have been received, 
OSDBU will review all submitted 
documents except the advance 
agreement Subseq uent to approval of 
these documents. OSDBU win send - • 
them to the Gognixaot contracting ofBoer 
to negotlato tSie advance agreement wiOi 
the mentor fi rm. Th e mentor firm will be 
notified by OSDBU that the documents 
have been approved with the exceptioB 
of the advance agreement and to . 
pnooed to negotiate tiM odvanice 
agreement with the contracting offioeb 
Ihe decision of participation imder die 
program Is not final untH the advance 
agreement has been negotiated and. 
approved by the contracting officer. 
Once the contracting officer has 
approved tiie odvoncs agreement 8ie 
mimtffT firm may implement the 
developmental asfistance program in 
accordance with the approved mentor* 
fnotoge agreement and edvanoe . . 



The DoD policy sets forth the - 
hifonnation that must be submitted hi 
order for companies to participato in the 
Program OS mentor firms. Conqwnies 
that are toterested to hf coming mentor 
bmswlll be responsible for the ] * 
selectiott cl SDBs proteges. DoD will not 
be Involved to die selection of proteges, 
however, SDBs chosen as proteges bf 
die prospective mentor firm must meet . 
die etigifallity oiterto set fordi to the -. 
DoD policy. : • ■— • 

Ihe pn^wsed DoD policy on the . ' 1 . 
Mentor-ftotege Pilot Program la aa.... * . 
follows: 



DOD PoBcy fas faiplimwmtatinn of the 
MieBloe Ptotega Pilot Bwffapi 

L Purpose 

This policy implementa die Kfantor- 
Frotege Pilot Program (hereinafter 
referred to as the *Trognmn 
established under section 631 of Publlo 
Law 101<-610 as amended. The National 
Defense Anthorixation Act for Fiscal 
Year 1901. The purpose of the ftogram is 
to: 

(1) Provide ineentfves to major DoD 
contractors performing under 
subcontracting plans negotiated under 
DoD contracts to voluntari ly ass ist small 
disadvantaged bostoesses CSDBs) to 
«wltafiH«g their capabilities to satisfy 
DoO contract and subcontract 
requirements; 

(2) Foster die establishment of long 
term bustoess rdationships between 
SDBs and major defense contractors 

(3) Inoease die cveraB participation 
of SDBs as suboontraetors and suppliers 
under DoO contracts, other Federal 
government contracts and commercial 
contracts. 

Under the Program, eligible defense 
contractors wHl enter Into mentor- 
protege agreemenU widi eUgible SDBs 
OS protege Sims to provide eppiopitote 
developmentei as stotM ca to enhance 
the capabilities of SDBs to perform as 
subcontractors and suppliers. The 
Department of Defense wUL subsequent 
to an application and approval process, 
provide the mentor firm with either cost 
reiittbursement credit against SDB 
subcontracting goals established under 
DoDcontractaorboth. 

HFtooadttM 

The application process generally 
consista of the sutonission of mentor* 
protege docmnenta tha.tindude: A 
request to become a mentor firm, a 
sidled mentoriirotege agreement(s). the 
proposed coste of the devetopmental 
ossistattce to be provided to die protege 
fini(s) under the ftogram and an 
advance agreement proposal oa the 
• treelment of developmental a isfs ta n c e 
coats. The Office of Small and 
Disadvantaged BnsiwTts Utillxadon. 
OSes of die Under Secretary of Defense 
for Acqnisldon OUSD(A) (hsretoafter 
rdimd to OS OSADBU) wm hove die 
VBSponsiblUly for approving: Requesta to 
beoEime a mentor mm, the mentor- 
potege egreement(s) and die fimdtog 
level if epproprtate. Upon receipt of die 
tpp n m n dftcy " ^*f nflADBU. the 
epproprtate co ntr act in g officer will have 
the responsibility for negottatbig and 
approving the advance agreement and 
modifying contracta accoidintfy. 



to OSAEBU wiaapny^y 

dlWenttt - — 

doUir valag o£ — b uu ttt i« c to wrted by 
the moitac teteiBOlc«i»fliii»iiiidsf 

ulhwrinhBii ftiinnrlTiT t—l 



Ifaftcontamplated •u|¥Bt»«»»»k*»« 
lM]ii«*id2lirte!inte8«fi«toUi» 



(2|Iataidl»cooBeaMA<Mfc^ 
dwriopiMBtoffth> BW*iH i fliniW w« 
sln^ tystaiiM*&MtvloB or 
iTippTy pTtgr*"i MM a>e& ami 
t^ftv^AopmanipragianM. tniUal 
inodnclioa oc BBtnm qrstfliBS OE ia tha 
tetilconfnirtfMiffi 

(31 Tltf extnt f» wUca emeijm 
SDBtanUeiififiedaaprofegeficDu; . 

(4) Extmt to v^iich the moitof'i 
dBV«!opiiHalaliHiiliiM«ipin||riinli» 
IIm piijii m m !■ Witt nmilt In "n 
InaeaM In tubeoBlnciiiig to tlu protegs 
firm in Indttstiy catogotlefl when SOBs 

have not batClIuiisIfar participated; 

(5) Ideatthaf wfflbeexpfocedto 
ensure that the proCege finnfs} remain or 
beoone ooopeffttva and nof aadoiy 
reliant on tfce mentor fina fa tfce long 



HtfjngpiafDiMaUoe 
AdMtleaundeff the Proyam will 



(1) AnsoraLof onnpantat tB 
partidpatB totfaa PrugranvBlS 

September sa UM; 

piuteg i ag rft***"*i only tf auch 
agreefflentwaa approved aad executed 
by the nMotoc fini and ito pcolcgB firm 
prior to October 1. ISMc 

^) Reiiiibiineniant of nmtor fiima f or 
ooatt of pfovidiagdevelopoental 
aisbtance to ito protege fima, only U 
audt ooita are tnanxad afts the 
appcovat o£ the advance agreement and 

prior to OctobettlSOft 
(4) Acootd ctedtt to a mentor fim 

loiyud the of enrhfian'a 

goala Ibr cobcontxaci awaxda to SDBa 
SrcMli aCprov&dittg davalopmentoi 
aasletanoe to itopra^^mon^ 
audi cost! are lacanaa after appforalol 
the advance agreeoMnl aad prior to 
October 

r/bra 



A.AcoinpmTyai«yquaIiB^af a 

protege fins If it Is; 

(1) A fansfaint oonoem tf defined by 
•ectloaa(d9(SMC}orite8a»&BBsines« 

Act 



otfaerwIaefaie^gfcWforthaawafdofa 
gofemnenl oonfradL 

fflAeaeUbariiMie aiiwdTngtotha 
SBA size standard in thaStaadaid- 



mentor firm that meeto tfwcfiglblUty 

MeBtorfinaaamf letytagBadUtbOR 

this represmitation. _^»'* * 

Oftoteg^fiimama yeaayhiva epft 
activa mentoriitotefo a^eemenfc. 

A. Bfenter firms vfttbe BspoBiUa 
for sdecting protege aaa. irtftKMilor 
finahite^toe^H"ttto OSADRJn Mre 

than one uMtmpaMSB ••■5?**. 
inentor&Ema riwedetifcannami oi 

protese fimatfiaftaiadefineAas 

£«gtage<|eaHp th paatow fameea 

advanced iBBsee of baantST' 

development ' * « » 

aifae BiU I Ih-w otpro tegg gima by 
mentor firms amy not be peoleatBd by 

fntoresled SDBs. SDBa may only prat^ 
the size and disadvantaged stotei ot 
adected pBoCega fins fee onisaea 

wlthfQbeknwr ^ 

C. In tha efotof apBttemhy .«> 
Intmstod SZffi regarding tfaa ate OB 
dlsadrantogedefigtbUily UlhaSDB 
to be a protege fimu tfaa DUikKfim 
shall r^ tliBpcotest to the SBA to 
resolve in aocnrdance with 13 (ZR. 

VI Approval PrvcesM for MieiOor Finos, 
Mentot-Pntege AsxeemeniM, BttuBng 
andAdvanco AffwaeDta 



ptoobeAwith^ogffrttMtio woftfaft: 
advanoa agiaesent with thsafqaopnata- 
contracting.oflBp^ A M hmhato r.lcK. 
fi fp f teMgrtiateaftaiferanceagaement 
la a prelfiafiiary pnoess aodEn no way 



. „ er GrcdK tol 

naQtor firm nndec tha PkograsBu 
Cilha decision on conqneifee 

partidpatlBgfathaftq8""^ fi"'*^^ 
ta nnt le i ie w able by eny otherexeuill irB 
agency or o fter bwn d fc qfjpivei i ii nffit . 

Finn- 

K A reqgest fur apyn wt a> K menfar 
finn mnst cootshx the folZowingr 

(1) A atotemenithat Ibn company ia 
jin itfiiiw than twi«fn»«« cnncgm 



A. Prospective ~ 

reiqmred to aafamiL to OSADBEItta 
f ollowtog mwHlHriirutege dooBBf"^ 

(1) A ie<|ueat tat appnvalaaa 
fimr 

A aigned mentui-proligB' 

agreement^a); 

(3) The proposed cosU of lha 
daveiapaestolaseialaDcatobe 
psovidBdtotb»piota«rficBM endcr tha 
Propem (eoela nmstbe h tetoaoat per 
year by mcnlaFfrotegt agrcemeofc) 
Prior to submitting a proposed cat* 
propcwal the prospective m entrr firn t 
diattcoaidteatB with tha OD^iaatlGO 
to aaceitate whether finuhqg ia 



patiormuigaapes****^""' "*"'** 
aubeontracHngpIana neitfiCfaladhr DoD. 

(2) The total doQar amoont of DoD 
contracts and subcoatracU Kcselved 
during the two preceding fiscal yoata 

Omkea oai sp«BateIy4 

(3) The tottA dollar vdfaa of att^ 
swcoatracts awarded and Ibrnwata btt 
ai^ pesoeata^ of awaidi made to SDBs 
under DoD fnmV*^** duilugiwQ 
previous fiscal years. 

Nombcr of dollar vahta of 
tabooBtoad awards amda topcg^ 
flina daiiBg lha two pneedlBg fBRBl 

years (if any)» 

(5J l iifwmatf on on t&e abffltyte 
provide developmental «"W*"^ete 
enhance the capebifities of the identioetl 
protege firmls). and an fadicatios as to 
how such assistance willrewl t te ^^ 
Increased subcun tractawaiA to sum 
protegee 

(0J The company's concept for 
partlcipatiDg In the Program. 

(71 A statcmant thai tha cooipa&y is 
eligibia fbr tha award of govemnant 
Qontraota and cdbcontradsu 

a A company ^aynaibaappRived 
for participation in the program as a 
motor firm if Uhaabeen debanad or 
lasptndiMi faom contracting with tha 
FedanlGovcnmenLpursaanL to FAR 
ffart OA flhr*'^ Jahttrwont at 
JloapeiiitoaooGut wUU thamentoi firm 

lai ' * 



thePCOk 
(4) An advance 

onthe treatmeotc ^-.. ^^ ^ 

BLCompanica idiall^^^l^ 

^SfiSSta^AmfuTw ««i W 

to: OUSD(A) OSAD8U, toaiBZmo.The 



firms 

(1) may contixme topr owrtd a < 

to Its protege Hems pocsaant to appraved 



Attn: Mentor*olBgeRngiam-OSMWI 
wiU raviaw tteaa (tl. (l)LaadC3)aiidlI 
appravad wl& DOti^ the ooBipaiqr to 



prior to thal iweitfcBaot s oA 
suspeoaiBaar di'l wii m ii i i 

(21 May not be rataDboraed for ai9 
coob of pravldfng devebpoeiMl 
aaaistanca to Ito peotega fizB. neuxxad 
mora than 30 drafter tha i mpo sWim 

of I ■ 
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Federal Register / Vol. 56, No. 85 / Thursday, May 2, 1991 / Notices 



(3) Shall give notice of its luapenaioxi 
or debaravdnt to its protege finn, Hs 
AGO or FCO. and OSADBU. 

Vm Mentar^tegs Agreemeittg 

A. Signed mentoriiiotege agieeneats 
lubmitted for approval under the 
Program shall Indiide: 

(IITIm oune. address and telephone 
nuiuier of die nwBlar 0ni and protege 
Sim and a pohit of contact nvitfain the 
mentor firm who «vUl administer the 
developmental assistance program: 

(2) liie SIC code which represents the 
contemplated supplies or services to be 
provided by the protage finn to tlie 
mentor finn and a statemant that die 
size of the protege finn does not exceed 
the appropriate SIC code. 

(3) A developmental program for the 
protege firm specifying the type of 
assistance that will be provided, 
identified In (C) below. Ihe 
developmental program shall indude the 
foUowbig: 

(e) Factors to assess the protege firm's 
developmental progress mider ihe 
Program and: 

(b) The anticipated number and type 
of ittbcoQtracts to be avrarded the 
protege firm; and 

(4) A program participation term for 
tlie protege firm vdiicfa shall not exceed 
five years and may be renewed for four 
years. Mentor firms seeking cost 
reimbursement shall not submit for 
approval mentor-protege agreement! 
exceeding the term of the contracts 
under which developmental costs will 
be allocated. 

(5) Procedures for the mentor firm to 
notify the protege firm of its intent to 
withdraw from the Program voluntarily 
^fibUAx provide for 60 days advance 
written notice to the protege firm. 

(6) ftoce du TM fore protege firm to 
terminate the mentor>protMe agreement 
voluntarify wrfaich provide for 30 days 
advance written notice to tti mq^« 
firm. 

(7J Procedures for the termination of 
the mento^protege agreement for cause 
by the mentor firm, nidddi provide: 

(a) The protege firm shall tM fumiihed 
a «nltlea aotioe of the proposed 
terminatian. stating tlie spedflc reasona 
for fucb action, not later tlioa 90 daya in 
advance of the effective dote of eoai 
proposed termination. 

(b) The protege firm shall have SO 
dsya to respond to such notice of 
proposed termination, and may rebut 
any findings believed to be emneoua 
md oBtt > remedial program, 

(d Upon prompt consideration of tlie 
protege firm's response, the mentor firm 
ahaO either witiidiraw the notice of 
proposed termination and continue the 



protege firm's participation, or issue the 
notice of termination. 

(d] The decision of the mentor&m 
regarding termination for cause, 
Gonfonniog %vith the requirements of this 
aection, shall be final 

(8) Procedures for the termination of 
individual elonents of developmental 
ettti fttfl n df T 

(0) Addiiiottal terms and conditloni as 
maybe agreed apon to both parties. 

B* A copy of the vcmmtary withdrawal 
from the Program and any termination 
notices shall be sent to OSD OSDBU. 
and die ACO or PCO. 

C Temination of a mentori^rotege 
agreement shall not impair the 
contractual obligations of the mentor 
finn and the protege firm, to be 
performsd in accofdance with the terms 
and conditions of the applicable 
contnctnal agreements. 

D. Tbe mentoriirotege agreement may 
provide for the mentor firm to fixrnlsh 
sny or aU of die types of developmental 
assistance as follows: 

(1) Assistance by mentor firm 
personnel in: 

(a) General business management 
including organizational management 
finandalmanagement and personnel 
management marketing, business 
development and overall business 
planning: 

(b) Engineering and technical matters 
s^ as production Inventory control 
quality assurance and 

(c) Any other assistance designed to 
develop the capabilities of the protege 
finn under the developmental program. 

(2] Avrard of subcontracts under OoD 
contracts or other oontiacti on a non* 
competitive basis. 

(3) Peyment of pr ogre ss payments for 
die perfonnance of snboontrects by a 
protege firm in amounts as provided for 
in the subcontract but in no event may 
any such progress payment exceed 100% 
of die coats incuned by the protege finn 
for the performance of the subcontract 

(4) Advanoa Payments under such 
subomtracti. 

(5) Loane. 

<e) Cash In exchange for an ownership 
interest in the protege firm, not to 
exceed lOXd the total ownership 
Interest 

C7) Assistance obtained by the otntor 
firm for the protege finn from one or 
mora of the follovring: 

(a) Small Bushiess Development 
Cmiten established pursuant to section 
21 of die Smell Business Act (15 U.S.C 
648). 

(b) Entities providing procurement 
tedmical assistance pursuant to diopter 
142 of title 10 U.S.C (PTAP) 

(c) Historically Black Colleges and 
Univenities as defined by 34 CFR eo&2 



(d) Kflnority Institutioiia of Higher 
Echicadon. 

E. Mentor firms are encouraged to 
audiorize advance payments under 
mentOTfirofeege agreements as a method 
to finance the performance'crf 
subcontracti protege fitme. Such 
advance payments under snboontracts 
between die mentor firm and its protege 
firm may be made upon such terms and 
conditions aa may be specified in the 
subcontract agreement 

F. A mentor firm may not require a 
SDB concern to enter into a mentor* 
protege agreement «e a condition for 
befaig awarded a conlrael by the mentor 
firm induding a soboontraet mder a 
DoD contract aivarded to the mentor 
firm* 

DC Advance AgreementM on the 

TYeatment efDevelapmenUxl Aesistanee 

COStM 

A. Companies that him been 
approved by DoO OSADBU In 
accordance with nX above must 
negotiate proposed Advance 
Agreements. Proposed advance 
agreements era negotiated between the 
contracting officer and die mentor firm 
In accordance with FAR S1409(e). 
ftoposed advance agreements must 
state the name and telephone number of 
the appropriate PCO or ACO, and state 
whether die company is seeking 
reimbunement of costs for 
developmental assistance, tredit against 
SD&sttbcontncting goals established 
under DoD contracts or a combination 
of reimbanemeitt and credit The 
advance agraement mnat meet tiie 
requirementi In 219J10S. 

B. upon recdpt of the mentor protege 
documenU from OSADBU. the 
contracting oCQcer win have die 
responsibility to negotiate the advance 
agreement or delegate this authority to 
the AGO. modify applicable contracts in 
aeeordanoe witn 21^7104-2 (b) and 
provide a copy of die negotiated 
advance agreement to DoD OSADBU. 

XBeimburtemeatPiveeAttee 

A. A mentor firm shall be reimbursed 
for the total amount of any progress 
payment or idvanoe paymoit made to 
protege firms In ooonsction «vith a DoD 
contract under an a pprov ed advance 
agreement and mentoriirotege 
agreement throu^ the cost 
reimbunement procedures odiervdse 
applicable to the contract 

& A mentor firm diaU be lehnbarMd 
for developmental assistance costs in 
accordance with an approved advance 
agreement through a separately priced 
contract line item. 



• I 
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'&GostbEU8ltleforReimbiinement . 

C&Mtt liunincd by a mentor finn £or 
dawlopmental airistancw to a protege 
Ban imdflr vn O) (11 and (7). panuant 
^9 — 0 p p py w gd iTiHiihir-pnitegB 

provided mider the teams of an 
ap prov ed advance agreenenL 

^) TliefiUl amount of any progresa • 
payment or advanced payment made to* 
a protege firm in connection with a DoD 
contract vaAa an approved mentoi^ 
protege agreement 

O. No ptofit may be aasodnted with 
thareifflbanement of developmental 
afsittance costs under die Program. 

& Absent the existence of an advance 
agreement between the mentor firm and 
DoD as apecffled in DC above. DoO will 
in no way be liable for reimbursement of 
costs mider the Program. 

XL Cndii for Uhreimbursed 
Davelopmental Assistance Costs 

A. Except as provided in E below, 
developmental costs incurred by a 
mentor firm in providing assistance to a- 
protege finn pursuant to an approved 
nuntor protege agreement for which 
oost fcjcibBwenient has not been 
provided, may be teoognlzed as credit in 
Uen of subcontract anrairds for 
determining the performance of such 
mentor firm in attaining a SDB 
sttbcontiactfag goal(a) estabUdied 
undsrs 

(1) ADOD contract or 

(2) Any division wide or company 
wids subcontracting plan whldi the 
mentor finn has nsgotiated with DOD. 

& the afflooBt of credit a mentor firm 
may receive for any such unreimbursed 
developmental asslstanne costs shall be 
equal to: 

(1) Four times the total amount of audi 
costs attributable to assistance provided 
by SDBs. HBCUi, Mis, and PTAPs. 

(2) Three times the total amount of 
such costs attributable to ass i stanc e 
fondshed by ttie mentor's e^^eyees* 

(3) Two limes the total anumnt of 
other sod costs. 



-. CAmentorfinnshaUreceivecrecUt . 
toward the attainment of a SDB 
gabconixacttnggoal(s)fK^eafih. . 
subcontract awarded for a product or a 
service by die me ntor fir m to a business 
ooncem mat except for Its sixe would 
be a small business com^etn owned and 
f}flntixylk4 by fociany and ecvmnmlcally 
dlsadvantagedindividnalSi bat only i& 

(1) Hie size of sndi business concern 
is not more than two times the 
appropriate sixe standard: and 

(2) Tbe business ooncem formerly had 
■ a mentorinotege agreement with such 
mentor finn that was not terminated for 

'cause* ' 

D. Amounts credited toward the SDB 
goal(s) for unreimbursed costs under the 
program shaU be separately Identified 
&ofn the amounts credited toward the 
goal for the award of actual 
subcontracts to protege firms and 
reported in accordance with 
1 2522197007. Tba combination of the 
two shall equal the mentor firm's overall 
scoompUsfament toward the SDB goal(s). 

B. Adjustments may be nude to the 
amount of credit recognized: 

(1) If a mentor flrm*s performance In 
the attainment of its SDB subcontracting 
goals throu^ actual subcontract avrards 
declined from the prior fiscal year 
without Justifiable cause. OSADBU may 
limit the total amount of credit wiiich 
sodi firm mey daia Older A and B 
above. 

(2) If OSADBU determines that 
imposition of such a Umitatton on credit 
appears to be warranted to prevent 
abuse of this Incentive for mentor firm's 
participation in the ftogram, the mentor 
firm shall be afforded feey ppuf tuuity to 
explain the dedine iaSDB pardcipatton 
before imposition of any sadi limitation 
on credit In making the final decision to 
Impose Umitotion on future credit the 
following shall be considered: 

(a) Hie mentor firm's overall SDB 
participation rates (la terms of 
peieei^ages oCsnbeootract awards and 
dollars awarded) es oompared to the 
partidpation rates existing during the 



two fiscal yeaxapriortathe finn'a 
admission-.to the Program; 

(b) Tlia mentor fitm'aaggregate prime 
contract awards during tlie prior two- 
fiscal years and die' total amount of • 
subcontract awards under sudi 
contracts* and 

(c) Such other infbnnation die mentor 
firm may wii^ to submit 

(3) Tlie decision regarding the 
Imposition of a-limitadoa on credit shaU 
befinaL 

(4) ' Any prospective Ihnitatlon on 
credit Imposed by.tfae Director shall be 
expressed OS a percentagiB of odierwlse 
digible credit mid shall apply beghming 
on a spedflc date In the fotnie and 
oontiime until a date cettaln dating the 
current fiscal year. 

(5) Any retroactive Umitotion on'credit 
imposed by the Director shall reflect the 
actual costs incurred for developmental 
assistance (not exceeding the maximum 
amount reintbacsedLI 

F. For purposes of calculating any 
incentives to be peid for exceeding a 
SDB subGontracting goel pursuant to a 
DOD contract Incentives dmU only be 
paid if a SDB suboontracttng goalbas 
been exceeded as a result of actual 
subcontract awards to SDBs. 

XH Definitions 

(1) Emergias SDB Concern means a 
small disadvantaged badness vrhose 
size Is no greater than 50X of die 
nnmericd size standard applicable to 
the standard indw***** dassificaUon 
code assigned to aoontracdng 
opportunity. 

(2) Minority bulittOhn of Higher 
Education means an Insdtotion of higher 
education wiUi a student body that 
reflects the oomposidon specified in 
sectton 312(b) (3). (4) and (S) of die 
tfigher Education Act of 1965 (20 

1058 (b)(3). (4) and (^ 
I1ecaaB|.Ckeedbi 

Dlnctor, Smattan^DisaiwtoisdBimlness 

autistttioa. 

(FR Doa 91-10S22 Filed S-M: aatf asK| 
saiaia cess SMS «« 
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DEPARniEtrr OF DEFENSE 

48 CFR Parts 219 and 2S2 

Oapartrntnt of Oafonti^ FMliral 
AequbWon RaguMIOR SupptamMit 
SmaO Buslneta and 8maa 
D lia dw uitBQa d Bwhwo CoH ca i m 

Aioaiar: Depaitmeot of De&ote (DoD). 

Acnofc Proposed rule and request for 

comments. 

sumiAimTlie Defense Acquisition 
Regnlations (DAR) Goundl is proposing 
changes to implement section 831 of 
Public Law 101-610 as amended. Hie 
National Defense Antboiizatlon Act for 
Fiscal Year 1091. Section 631 establishes 
a pilot Mentor4>rotege FrogranL Under 
this program DoD will establish 
incentives for selected contractozs to 
provide developmental assistance to 
small disadvantaged businesses. 
DATift Comments on this proposed rule 
should be submitted tn writing to the 
address shown below on or before June 
3. 1991« for consideration in formulatian 
of the final rule. Please dte DAR Case 
00-314 in all coixespondence idated to 
this proposed rale. 

Aoerasso: Interested parlies should 
sabmlt written comments to: Defense 
Aoqoisition Regolalions System. AtTTI: 
Mrs. Alyee Sullivan. OUSD(A). c/o room 
30138. the Pentagon. Washhigton; DC 
20301-3082. 

FOII RimrMER WRMMATION COfCTACn 
Mn, Alyce SuUfvan. 703/697-7288. 

SUPftEHCKTAflY MPOmiATION: 

^ Background 

Section 831. Public Law I01-6ia 
enacted November S. 1990 provides for 
the establishment of a pitot l^lentoi^ 
Protege ftogrem**. The purpose of this 
program is to provide inoentlvea for 
major DoD contractors to lonith 
disadvantaged small bosifiess oonoems 
with asilitance to anhanoa cap^blBtlls. 
Participation in the PQot program ia 
vohmtuy. Uiider the pilot propam. 
selected contractors may reeeiva cost 
reimbunement credit against fimiin 
Disadvantaged Business goals, or a 
combination of both for develoimiental 
assistance to small disadvantaged 
businesses. Section 8a diiada tha 
Seeiataiy of Defenia to publish 
proposad regulation not later than 180 
days of enactment (May 5) and final 
regulations not later than 270 daya after 
enactment (August S). 

DoD implementation of section 831 Is 
eddressed in a DoD policy statement, 
titled: DoD Policy for ImplementatioQ 
of the Mentor Protege Pilot Fkogram'*. 
The poUqr statement eddresses the 
^ogram's purpose, procedures. 



duration, eligibility lequUamenta* flia 
approval process, Me n b ir ftotega 
Agreements, and lelmburaement ' 
procedures. 

The Defense Federal Acquisition 
Regulation Supplment (DEARS) 
proposed rule is based on die DoD 
policy statBment. It Is directed to 
contmcting officers and contractors 
selected for participation. The DFARS 
provides limited general Infonnatlon on 
the program, maldng reference to tha 
DoO policy statementfn note detaiOa. It 
addresses contracting officer 
responsibilities and advance agreements 
on the treatment of developmental 
assistance costs. The DF/^ also 
provides a clause pertaining to reporting 
of progresa under the prapan. 

B. Regulatory FlexifalBty Act 

An Initial Regulatory Flexibility 
Analysis has been prepared and 
forwarded to the Chief Counsel for 
Advocacy of the Small fiusinass 
Adndnistratian. Commams are invited 
from small entitles c on c er ning the 
proposed DFARS revisions, such 
comments should be lufamitted 
separately. Cleasa dta DAR Case 90^0 
in comapoiidenca. 

C Papatwodc Sadnedoa Act 

The information collection 
requirenents in ti^ rale do not requiie 
the approval of OMB under 44 UAC 
3501 because they are based on a 
voluntary pilot program, vdilch will 
effect a limited number of contractors. 
Tha pilot program is based on section 
831 of Public Law lOl-Sia In 
accotdanca with section 631 of Public 
Law 101-5ia the resnlu of the pUot 
program will be evaluated by the 
General Accounting 0£Bc8 and 
furnished to the Committees on Armed 
Sarvioea and Small Business of tha 
Sonata and House of Rapiasantatlvas,^ 

List of Sobjecto In 48 CFR Farts 219 and 
282 

Government procurement. 
NaacyULodd. 

CohneL OSAF, Ohvelor, DefufttAegtdtHha 
RegttlotioaSyttam. 

Therefore, it is proposed that 48 CFR 
parts 219 and 252 be amended aa 
follows: 

1. Tha authority dtation for 46 CFR 
parts 219 and 252 oontlttues to read aa 
follows: 

Anthoritr 9 US.C 301. 10 VS.C. 7702, DoO 
Directive flOOIXSS ondFAR mbpait 1.3. 



PART 219-6IIAU.Bt)SINESS AND 
SMALL OlSAOVANTAGEO BUSINESS 
CONCERNS 

2. A new subpart 219J1 is ac'ded to 
reed as follows: 

gubpaita nJI ManteffPiolBga Pflat 
Pfogvaiii 

XlSJtOO Scope. 
21SJ101 PoUcjr. 
218^02 IMhiitioas. 

210.7103 GenersL 

218.7104 Prooadtuet. 
210J104-1 CcneraL 
ZIATUA^ Contractiflg officer 

retpouibilities. 
ZOJtOS Advance agreemenu on Jie 
treatmeitt of developmental a—tstance 
costs. 

218.7106-1 Censral poUqr* 

218.7105-2 Advance •greements addiculuy 

retmbuncment. 
219.710S.4 Advance agreewenti adrlretilng 

credit 

219JUS^ Advance agreements addreadng 

both reiaibaisaBent and oedlL 
21AJ108 CoolieGtclnsSL 

Subpart 2 ia.y i l le a l o r lh o t e g ei » Mot 
Piooram 

210Jt-Menlaotataga PUot Prooraaw 

318J100 Saapa. 

This subpart Implements the Mentor- 
Protege Pilot Program (the program), 
established under section 831 of the 
National Defense Authorization Act for 
Fiscal Year IflOl. FnUic Law 101-Sia as 
amended. 

31tJ101 PoOcy. 

DoD policy for implementation of the 
program Is contained in a policy 
statement entitled. **DoD Mentor- 
Protege Pilot ftogram**. This statement 
addrMses the program purpose, 
duratioa diglbiUty laqnlrements. the 
approval process, the mentorprot^e 
agraamani and advance agreementaon 
tha tiaalaant of developaaantal 
assistance ooata. A copy of die 
statement mav be obtained from the 
OfBoe of Small and Disadvantaged 
Business Utilization. Office of the Under 
Seoetaiy of Defense for Acquisition. 
OUS0(A) SADBU. (202) 687-1688. 

218J102 Deflnmooa. 

EawgingSOBconcammeBBi a small 
disadvantage business whose lize is not 
greater than SO percent of the numerical 
size standard applicable to the standard 
industrial classification code assigned to 
a contracting opportunity. 

Minority ioMtitation of higher 
education means, for the purpose of this 
subpart an institution of higher 
education writh e student bmly that 
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reflects the composition specified 20 
. U&C. aa68(bH3). (4) and (5). 

nurm OMieraL 

Tho Rogram in general consiBts ofi 

(a) Mentor finns, wfaich an laige 
bosinesseat peifoxBilng imder DoD 
contracts with suboontracting plans, 
that voluntarily ^ly and are aoproved 
bytfaeDoD. 

(b) Protege firms, wfaicfa are small 
disadvantaged tnislness (SOB) firms, 
eligible for receipt of Federal contracts 
and selected by the mentor firm. 

(d Mentoap-pntage agreements which 
•millah a dsvdiqnniBatal assistance 
program for a piolega (See DoD FoUcy). 

Incei^ivee. iriddi are provided to 
mentors by the DoD including: 

(1) Reimbtirsement for developmental 
assistance costs; 

(2) Credit against SOB subcontracting 
goals flstabliued under OoD contracts; 
or 

(S) A combination of relmbutaement 
and credit 

(e) Advance agreements. wUch 
oimiiia the treatment of costs and/or 
credit associated with perfiumance 
vnder die mentorprot^ agreement 

twnoi Proeedurta. 

aitJ104-1 Qenecai. 

(a) In aooordanoe with the DoD policy 
* statement a prospective meotw shall 

submit to the OUSD(A) SAOBU: 
(1) A request for approval as a mentor 

and a signed mentoT'protege agreement; 
(2] Ibe proposed costs of the 

developmental assistance to be 

provided to the p(otege(8) under the 

program; and 

(3) An advance agreement proposaL 

(b) OUS0(A) SAOBU shall have 
responsibiii^ fbc: 

(1) Approving contractors as mentor 
films, in consultation with contracting 
officers; 

(2) Approving mentor>protege 
agreements and funding levelK ^ 

(3) Forwarding to contracting 
ofBoer(s) tlie approved mentor^ rotege 
agreement the approved funding level 
and the advance agreement proposaL 

21SJ104-2 Contnctfng officer 

JJ^tm receipt of approved mentor* 
protege dooiments from the OUSD (A) 
SAOBU. the contracting officer shalb 

(t) Negotiate the advance ^reement 
or delegate this authority to the 
Administrative Contracting Officer 
(ACOV 

(b) Modify applicable contract(s) to 
Ifl co r pot a te the advance agreement end 
establish a contract line item to 
fatcorporate the mentor-protege 
agreement and provide for 



reimbursement of cost and/or credit 
towards SOB subcontracting goals under 
Did] oonlntcts. The line item must be 
sepaxatsly pdoed or indicate zero costs. 
It may not indicate *tIot Separately 
Priced**. This authority may be 
ddegated to the AGO. 

(c) Provide a copy of the negotiated 
advance agreement on treatment of 
developmental assistance costs to the 
OUSD(A} SAOBU. 

^^^^ ofSuel V !!^^ 

219J105-1 Q soetalpo O cy. 

(a) Advance agreements are 
negotiated between the contracting 
officer and the mentor firm, but see FAR 
31.109(e). tbese agreements must 
address: Reimbunement of costs for 
developmental assistance, credit against 
SDB smicontracting goals established 
under DoD contracts, or a combination 
of reimbursement and credit 

(b) Credit only (toward small 
disadvantaged business subcontracting 
goals) for developmental assistance may 
be provided under any type of DoD 
contract Reimbursement for 
developmental assistance oostt is 
limited to cost type DoD contracts, 
excluding time and material contracts* 

(c) All advance agreements under the 
program must be in accordance with 
FAR 31,108 and Include: 

(1) A sUtement that all developmental 
assistance costs under the program must 
be separate contract Une item charges. 
Charges diat are Wt reindnirsed may be 
eliglUoforcredU. 

(2) A statement that assistance oosU 
relative to loans and equity ownership 
shall not be reimbursed or credited and 
that oidy the foUovrlng costs incurred by 
mentor firms are eligible for 
reimbursement or credit: 

CO Assistance to the protege by 
mentor firm personnel In^ 

(A) General business management 
induding organizational management; 

(B) Hnandal management: 

(C) Personnel management 

(D) Mariieting; 

(E) Business development and overall 
business planning; 

(F) Engineering and technical matters 
sndi as production, inventory control 
and quality assoranca: 

(G) Any other assistance designed to 
develop the capabilities of the protege 
firm. 

(11) Assistance to die protege firm 
provided by— 

(a) Small business development 
centers established pursuant to section 
21 of the Small Business Act (IS U.S.a 
648): 



20323 



(B) Entides providing technical, 
assistance pursuant to chapter 142 of 
title 10 U.S.C; 

(C) Histoiically Blade colleges and 
universities (HBGUs) as defined fay M 
CFR6Q&2;and 

(0) Minority institutions of hi^ier 
educatloiL 

(3) A statement indicating that 
std)contracts with the protege firm(s) 
msy CTl tf prnvirions for progre a a 
payments Up to 100 percent or advance 
payments, and an identification of 
subcontracts im?'"'**^ such provisions 
(if available). 

(4) A base Une to measure whether 
the mentor firm's overall dollar and 
number of awards to SOBs have 
increased or decreased. 

addresslnQ rskiibursenMot 

Advance agreements addressing 
reimbursement in addition to the 
information In 219J10S-1* require: 

(a) An identffication of prime 
contractls) that wUl indnde faiuUng for 
developmental assistance costs. Tbiese 
costs must be related dlrecUy to the 
spedfic forms of assistance identffied In 
the mentorprotege agreement and must 
not be a duplication of normal costs 
associated with the administration of 
subcontracts. 

(b) A statement that no profit will be 
paid on developmental as si sta n ce costs 
under the program. 

219JriOS-3 Advanea agreements 
eddrisslng credit 

Advance agreements addressing only 
credit against SOB subcontracting goals 
established under OoD contracts, in 
addition to the information In 219.710S- 
1. require: 

(a) An identification of prime 
contract(s) that will be credited for 
developmental ossistailce costs. In lieu 
of rehnborsement These costs must be 
related dlrecdy to the specific forms of 
ftt«iTt* !*y-* identified in the mentor- 
protege agreement 

(b) An ex|danatbm of how costs not 
reimbursed would be credited against 
SDB goals, and how such credit will be 
epportioned among contracts. 
Contractors partldpatlng hi the 
Comprehensive Snisll Business 
Subcontracting Plan Test Program 
should state how costs not reimbursed 
will be credited toward the negotiated 
corporate wide goal 

(c) Identffication of the amount of 
credit a mentor firm may receive for 
such developmental assistance costs not 
reimbursed whldi Is — 

(I) Four times the total amount of such 
costs attributable to assistance provided 
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by small fausioess developxneiit centen, 
HBCUttMIs and endties pmvidiiig 

(2) nnee ttanes dw total annmnC of 
-nidi costs attzibatable to assistaaoe 
fimdshed by the maillot's employMS* 

(3) Two times the total amoiDt of 
other such costs. 

(d) A statement that the mentor fins 
may receive credit toward SDB 
subcontract goals for awards to fonner 
protege fiims (except tfiose tvith Benton 
protege agreemenlB temiiiated for 
cause), evea if the fonner protege 
exceeds small business size standards, 
provided the size of sudi a concern is 
not more tlum two times ihe app r op ri ate 
size standard. 

(e) A statement that costs for wliidi 
relmbiuiement has not been provided 
may be recognized as credit only under 
DoD subcontracting plans or any 
divistoiHKida or company-wide DdO 
subcontnctfaig plan« %vithno 
expectation of fitute t^mboisement by 
the Government. 

(f) A sutement that the OUSD(A] 
SAOBU may adjust the amount of 
allowable oedit in accordance willi the 
DoD policy statement 

(g) A statemeitt that incentives for 

tntnmmAtng an SIIH uliwwitwi^t^ j^bI 



shall be paid only if an SDB 
subcontracting goal was exceeded as a 
resoh of ^fjtwil ffuVw**"*** ■warf* to 
SDBs, ad not as a result of 
developmental asaistanoa cfediL 

21t.710S-4 



Advance agreements seeUcgboth 
reimbottement and credit sgakist SDB 
subcontracting goals sliall address the 
requirements of 219.710&-1 through 



Usetfae dause at281219-XXXX, DoD 
Mentor Protege Pilot Bragram, in 
contracts wi£ mentor finas when an 
advance agreement has been 
incorporated under 219 J104-2(b). 

PART 252-( AMENOEDl 

S. Section at 2S2219-XXXX is added 
toreadasfoUowK 

282^1»>XXXX DoOHemorProtegePOet 



As prescribed in 21&71O0. use the 
following clause: 

DoD Mentor Firotege Pilot Program 

Mentor finns shaU report on the 
progress mode under active mentor- 



protege agreements, by semi-annually 
faf.i.i^t.^g thehrSF 285, Sommaxy 
Subcontract Report^ 

(a) An attachment whidw* 

(1) Identifies die number of advance 
agreements and mcntor-protege 
agreements ineEEBCtsand 

(2) Summarizes die progress in 
addeving the developmental obfectives 
under eadi mentoriiratege agreement 
tnrfiirihig whether the objective of die 
program set fordi In die DoD poUqr 
statement were met aqy problem areas 
encountered, and any odier infeimation, 
as appropriate. 

(b) A copy of die SF 294. 
Subcontracting Report for Individual 
Contracts, for each contract under the 
Mentor Protege Pilot ftogram. %vldi a 
statement in blodtlB idoitifylng— 

(1) The amount of doUan credited to 
tlie SOB subcontract goal established 
under DoD contracts, as a result of 
developmental assistance provided to 
protege firms; and 

(2) Hie number/dollar value of 
subcontracts awarded to protege firms. 
(Eadofdavie) 

tFR Do& fll-10321 Filed M-Ql: 6:43 am] 
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*«ePARTUBiirOl?DEFEMSI&' *" " 'dev^M^nitental a gd gtanos to SDBa ' 
• • - • - - • V 'estabUfih;^ trader DoptxmtcacCsor 

— * ^ m.m I*' — 1^ . . ' « t -*- •*....•. • ' ■ tl..^'. 



ACnbieNodoeflf^ 

faipleflieiitatfoa«f ib« FUirt Mentoi^ 



Aiiotideof t&p«)p<»edpoUqrWa8. . 
|KiUl«bed forpubijic csoouneiit.oo Majr 2, 
69Tlt 20318. la t^poase to the 



tmptoBMSotaUoiO ♦ ■» • 

A. TUs polity Implcnxeatft tii»B Riot 
Me&torAo£e^l^rQ8nm(M«inafter * 
Hfewed to as the Trograml 
establidied under sectioo^ of Pub. L, ' 
401-610. tbe Matioo&I DeCense ' *. 
AnffaodzBtioa AotforFfeoalTewUn • 
as amfindedLTln pvpoM of di6 Itafgraa 
larto:' 



fiUiaiAimtlieDepartiiieatc^Oefenfle jw>?Mea>»fi*y;PoDreo^v©dl 
(DdD)b Issuing a finidiBolUy w^ . ap!iioi«IinateIy6S ooiiunciit8.Tlic«e 
fepresent8.aiArtia!:IiiipIemeiKtalipaiir 4)oamjeaUvm1hmo»^Ba^y^ 
aePOntMentaMikoiesefMsnun . . W.inan3rof thefecooimendaUpasliave 
c8t8l}U8hediBMlersecC|oaW«fFli^ . •.•faeeaailivtodfnfte partial • 
Uw lOl^^BlOi Under ^ jmplimipntattoa- . . jmpV^fntplfon of flie finalpoUQC. . 
ptaae of the prB«ain.^cb ropiih l rs aay . i^nmanttolUslinp^iMotatioaidiase 
ieqitiesta|ipro«JatB«tforti^ «f die:pn)8i«uxi.«fiective.Qctober1, . 

pmidedevek)pmental.a«sto(anoe]to\ .rtobl^compaolesdiatar^lntece^tedia. ' 

ideptified:iBBalIdl8advantaSf»d. . ;• * ' b^apDniv6d«S mentor finnsiM are negotiated irimiMlorowrNevi 
binInet8esCSD&)^pitHemfiiai8;lf, ' iSiwwtedfadtbeRfflRecehringc^ 

approved as a inentorCmw^oD may, aigainst fiDB sriKxmtractfag goals gO ' ' ■ bailnesses (SDBa) fa rnhimring ftetf * 



fl] Fkovlde inotetivcs to major DqD 
^bntmetonpetfooBlnge^der at least • 
bne ac Uv e ap pro w ed sobooatractiogpbBt • 
-f may Indods « pUn nagofSated «t a 
Soopaay^rfdaorMstoa^ 
negotiated witfiDob drotberMoeu 



approved as a mentor Cim, DfiD may i,|«lnst SDB st^roontiacting goals on (?) * ' . businesses (SDBs) U ~y -r- 
provide the company %dth credit agalnat j23J^,„cmentasarewltof Ae capablUtiestosatiBfyDoD^oaier . 

Sl^.saboontiactiag goals. ^ .. tj^^f^um't^j m^ ^^ P^P contract and sidioontractco<niii«menl?; 

ichnbataementoraoombinaUonof g^Miadtwoarammi^i^ • (Z) tocrMtfeflie owafl partWpattw 

credit and rdnOmtseinent : . • ^^tSSdpateta^ PTOgci^ ^rfSDBs as sidjbontractow «d s^pliw 

Rdaj«,emerfynd« SSrtoSwwvSasa^^^^ «idarIW)oonlrad^oteW«^ 



.'credit and « ^jI. - *• -teue0tOT'ofapp9)Tel<vd&nM^ 

'Belndi«isementlbe|»opo^l>FABs • a^udUiicfim(«rlfidnSOday^^ 

provldesg^anoetfa - ■ ' teonestlsiiotait&tovedtiieoonipai 



^teq^estlsnot 
i^ayMbmlt ' 



.^tiie company' 
id tt^EoanalloirCor 



monsideratioiL'tiboa Off meaUl^ 



lag wd ing BM s a i , , w,— ^.y.^^- — 
* CFFEcm OMe October vifioi;* ^ 

. OUSDCA|SAimTfae;F(nta9B^ (o^m 
•*aAm%Vasfafa«toii;TCi0^0i;3«teL . 

.SedOofl^ of Pi^i^wtoi-QV' ajf K^^SirS^d^S^ agresfnam is vs 
prqaamistopro^inol^mM v- v?^ « — i^jio-: -'i:!. 



,oontiact8W)&D6D.orottiea<'«d0d ' 
agencies, qf^V^bfa»ttt6d of ^wfflw 
reimbttTseiiient.l' , * *. ' .i* : 



eunottzsemiBiu. . . , 
p n w egP.a yTcw B rg t n »B«^M«w«« • Q/rv^'wiflrinf^flsme tte' osaian 

k^^|qrbothp8rtles.ltmnstbe:' ^mSSltiiiePnffBmhflbMexMto''^ 

iiboattWto0baibe<?«ew<rffter . iriridi'lfaaPMgrai&cd^tn:* V J'X' 
liaienXtetlwoiege agreement win be to . / ri]*>^tocmMlaaie*ddBBrvaU6aad < 



faced tertiMatainta..3be . v^st^B^ator&nslnderlMI - . 
riss t s t sftnft plopamjnay • ^onlwfcte * * * /' • ^* * 

OKBOtor Son ii&er ^ w.Aii lacoeaae In As'd^ of/, • J 



rlwQoAdttevientotfi 
riaspdi(iflwffjbc^>a I 



•«oboeni^U^iidxx»t(aeto<sw- ' • 

-^owfinwtdalcootiaca Ihoalfi*^I6f • - ; ^ \ TOM»*?*«^J?«°^R^ 
- 'miiibrDUScimlrocton frMento*4>Wta8jBft«^^ 



oonbacting opportunities (hat ca n be . . 
' a(liibn(;fe<ito the development of SDBs . 
fts protege finns mder this Rn^iEaiii; { . 
--(S) Aa increBse fat .nbooidrMtlng with. 
SDB conoenit fai Ixidix8(ty categodes* ^ ^ * 
sdnBte SDBs haye not trndiflpnaHy- . 
partic^ted wl6ifai'&6 mentor'lnm** ' 
vendor base; * * * . . * " ' ' ' 
(61 The bivblveme^ of emeisfaig^SBa 



CO An expwded id^tfonsh^p betwd^ 
nUntorfiisis'ttidprateige Ctenu fo * ' 
tuciiida flOQ^Dol!^ ^v^^^ctnttv and 

iqXIwdwdgpinent cfpqtqBefipng ' 
tt« aw ouuyiMUh w a> awiobti ju mlwi i i 
and aivfillert toDaD or ia odivlbderal 
ayndet or ootiitHCPiMliil tiiailflBla* 

p. Ttdt pdUcgr aeta forth <he 
prooedaref forpartldpationlntfie 
ftogram eCT>tica b l e to <M n i uwnlea that 
are Inte fcste d fai cflSier reoeMns ciadlt 
against HJB aaboOtatFactfaig goau or 
leceivfng xeiniliuiseiiient as a leauit of 
fiindingldentt&ed b7 a OdD contract 
pwyaWWHinaytt 

A. At amrtima between OcU^ierl, . 
1991 and September SO, 1B9I. oompaldes 
inlnTfffttd bff wiT ' ^iig *n fi rtffr f*fT"f 
mnttotdoBcredlLonly Corpiovldiiig • 
dww io p nien tal aatlttaaoe toone or • 
noca pratagsfiiBia'fiisy apply ttflie - 
DflDtttment ofDeficoao CBijpac(tcfpatlo&' 
fa VM BcQgrem pvTsnaiit to flw * 
aiylfOBtlon prooess fa VI (AJ bclow« 

B. At any time between October 1« 
1931 and SqrteoiberSai 199<. ooaipanles 
interested fa bmwrring mentor firms that 
aie able to Identify finding from a DoO 
oonbactpiogcam managex(s) to provide 
dcvcVyiB ffl tflil aftiffT ftTif? e to one or ■ 
mote protege finns apply to the 
Dcpartmeatof Ddiense forfMitidpatloo 
fafliaftopaiBipiiwpantto'flic . • • 
appUcattoa praoen fa VI CQbdow. 

AclfaflUea aodet Ibtt pros^am may on^ 
oocnrdntaglhefbllowfagpetfo^ . 
. M Approval of oompaidcstoc 
piitiicfpata fa flia Rt]|gram,aa mentor 
Smis. as deeqfiMd onder iMxtim ^ 
be provided by DoD from October 1« • 
S991aBtflSeptaofaeraQ.t9M; . 

(b) Petfotmanoe ondera mentor- 
^ protege agroem en^ on]y aocb 
agiaement %vaa executed fay fbe mentor 
fins and Its prafage fixm and approved 
lyOq Pgdw'to Octdierl.ttD^ 

cotfaofjMOiddiiig.deyi^k^meiital . . 
MuU X$tlx lo'a protMe Brn^a^ but <&ijy ■ 
If (he ftmdfag for Mca costs 
Idaitifii»d^a0<a}oodb9^jji^^ . ' 
Bsnagifr'flUEM sodb costs aire In:^^ 
. ponaanttotbeexQcntionofa . . * j " 
modific^tiott'tb a DioD'cQttj&actfs) pii(n> 



(dQAooordcreditfa a mentor £nn . 
towaid the attafninent of swji finn*a '.. . 
golds for aoboontract awards to SDBs 
for costs of pro)BidSngoe«d<9mentQ| . 
aasistaxio^toi^ protege finns, only If 
avcii coats are facmxed riter die 
^proysl of a mentor^Hxitege agifeetnent 



Rot^.f&m . * 

A.AcompanymaarqoaHfyaaa * 
protogefinnifftls: • 

{1| A bosfaesa coooem as definedby 

•ac(ion<(dK8KQ ^ ^ Soiall Bcsfafsa 

A0t(lfiU&&6S703X8XCD* 
fS) BUglbbfoliM OMardLof Federal 



(8) A amaU tmriness aooordiag to the 
SBA aize atandasd faibe Standard 
Indttstzlal Code CSIQ whidi represents 

be provided Vy the pratqse fina to tfie 

B.' A prot^ firm may self-oerti& to c 
mentor finn tiiat It meets each of the 
eU^RiIlily reqoiremenis fa A (1). (23 and 
(3) above; Mentor finos may r^ fa good 
faith oaiB nvrftten representation of a 
boafaess conoecn that aacfa bosfaesa 
ooooemmeett tfie le^dtenenls fa A (I), 
and (S) above. 

C A protege film mqrooly have one- 
active mentorprotega agreemenL 

V. Selection ^RotegeFtaas 

A. MentorfiniairflI be aolely 

gespooflgde for aelectfag protege fiinMk 
Mentor finns are enomnaged to IdentUy 
and adect protege finns diat are defined 
as emosbigSDB.conoeras. 

B. The adectloa of protege firms by. , 
n tfti rtor fitms may.not be protested, 
except as fa C bdow. 

C fa the event of a protest regarding 
die sise or disadvantaged status of a 
bodnets oonoem to be a protege firm, 
me mentor fern duU refer die protest to 
die SBAtonaolve faaoootdanoe vrilh 
13 CFRpaxt (arfth reject to etse] or 
13 GFR part 124 (widi reject to • 
disadw^itagedatattts). ' 

IX ff at aiqr tfaie file protest fina fa 
detennfaed by file Small Bosfaess 
Adrnfabtratfaa taoC to be a email 

ainftl*"^ MtiitA^ maA husteess 

ooneembgrfiie notor fim after the 
date of file deteintaatiea,may notbe 
co a e l dewd as a t s taiww fami s h ed mder 
tfteprogimi* 



foGOixed under the Program, nutst sxibmlt 
axe4aesttothepoD.USDCA)OSADBU , 
to be app roved as a meghigfianimder> - 
file fSropam. The reqaest-wlIllM < 
evalimted im file cjdteitf to iiridcb tibe . 

com 



listed fa B and.C. below. To the 
ma3±inun extentpossfidet file request 
thooIdbeliinltedtono^morefiianZO . 
pageSf .elng^^Moedt A company ntfl^ ' 
fdenti^ more tfaanone protege fa Its 
leqoest for approval mder the IVogram. 
Tbe fafonnafioaieqidredfaB and C 
bdowmnstbeaidimmedtobe ' 
oooslderad for appravd aa « mentor 
firm* and may O0W4 



B. A con^taqy mast adwdt the 
following Infoimafion: 
(1) A atatement fitat file company Is 



, A*.C}not«fter.Octpberl,199ta • 
oompanyfateresledfabeQqndnga.t. I \. 



SDB aabppiitaaclfaggoals forcosts. 



conent^yperfnmtfag under at least one 
ecUve approved snboonftfacttagplan . „ 
(mayfadadeaplahnegotfatedona .. 
company wide or division wide basia) 
nc^tfatod vdth D6D or anofiier federal 
agen^ pmaoant to FAilsanKS.«ad that 
the company b emenfiy ail^de for file 
award of federal contracte. 

(Z) Tbe nnmberxif proposed mentoc^ 
protege relattensWpa covered by the 
reqneat for approval as a mentor finx. 

(8) Aaommaryof tbeoooipan/a 
historical and rodent activlttes and 
aooompUshmenta mider flieirSDB 
pRMram. The ooDQMiqr fa caooorBged to 
fadmde aiv fatfiatives or ootreadi 
fafomiafion believed tobepertfaent to 
beiog approved. aaomentarfinL 

(4) tbe total ddlar amoant <tf DdD 
contracts and sidioontFacto received ^y 
the company dmfag fite two preoedfag 
fiscal years (dMW jKlme coirtracts and 
»ubcx)otrac4fl separately per year.) 

federal agenqy contracts and 
subcontracts received by fiie company ' 
doifag file twopreoedSogrfiacd yearn 
(show prime contracte and aabooolraefa 

aqiarately per ye^O 

(6) Ibe total dollar amount of 
aabcontraoto awarded by fimoonpaoy 
mider DoD amtracte dflong fiM tMO 
preceding findyotts. 

(73 The lotalddbromoanl«r 
subumUacteawarfed by file company 
mider an ofiier federd agency cootocti 
during file two preceding fitcd years. 

(8) Ibe tofd dollar cmooit mid 
peroBntage of a dw j uUa ct awards made 
to aU SDQ fimis«ider Dd) oootrecte 
and oOier Federal Agency oootracfa 
daring file two preqe^fiacdyeam* .. 
(diowO(fi)aaboontract«vBardBaad ^. 
ofiierfMeral«8ai^««boooti!BCt . 
awards aepatstdyj If ^«senfiy reqdnd 
to aubmit a ^.395, provide 00^ of file ■ 
two preoedfag year^a.-^ leptKt i 



teldeitfi&edptoteOTfiniiM^ 
tMDpreoedIf«&GaI|(eax80f«iV^8bo«r 

iMdndlvB above coaipflate»iiMi^ 



^.^SS^^y • ••• • 

oooteoiplatod Bopito or-tervlOM to oe , 
' eiipwptlateaCb9de.V - - 



AppUi^lioflul 

eva)bi8teeaGhteqqett«iid,to«e . . 



•bbtrtoWonrtdedevdopaieatal 
lialhAeawntorfinn'^ the protege 



ficAifluattBSato a flianorinviesc 
iuMKBA.lfcelelli»of intent mn^ 
^ned Vy bolhputtes and oontainibe 




4Binmcifioa«baMdapoatlieSIC'- - 

- «Atei*Iafcd*artiBe«or»en»fc«tobe 
pcoHded-tgr protege fim to ffae 



^^J^o^axilci fiiat are iwl approfped 

for participation onder tt« IVtwm^ 
be provided eie «a«)a« tlierefori^ 
wffl also be ptortded anoppoiteuMy to 
ftubtnit ndditiogiil tnfonnationior 

* HAcoaipaiqr«M>y««*.*».«PP**^ 
far fMiUdpatioQ fat tfieBcQ^am as a * 

p^atidpaUoalnAe»KV«»H'^_ 

SOT«y*debari»d«eww»«* 
oonticactiagwIihflieFedMl 
CotenioentpawitrttoE^^jrt^ 
•^LJBftheiiie utot1to «^ »MP<'"d<^ <y 
: dd>azredwiinepeifocnlfi8«iider^- 



providGngtiieidentificdasaatanocana. 

tbJTlieantttapatednanteawllype 
<rf«ubcoitiatU4obcai«ttW^. 
protege Bhn coasi8tent%vtlIi*eiia«B» • 
of wentor fintfa bttrfntettk , ' 



fiveyeart.radmftybeieDtf^BawSBW 



4 • 



1 A KM^cnym umtctiw |wv«Bf firm 
te.ai0 cU^bl&tr-CEitefia In IVA(lh 

A grri i"!**"***! ^ ay^- ^ui^ ent of fee- : «fc«FV»"f2r"^ 

• - .^l^Maycontoetopwgde 

aii l fft T "'* pa Beqtor fimi.eQirisIons 
■ prtfUiflsaefBotogefiiailtoad^^ 
noil i di Mill c imnnrff ^^tI^^T" 
fit^diOilirtoperfannaiipdenfi^ • 
vaderoootnclsornAiQDbliAdt mth '. 

ooametdaloootnctt. , V * * - ' • 

• • WAaefantatoot6i«abn«Aaipw^ 

df%bnlnelstficftvMnb9k«md«d1v 
> Ae«ieQlMfit«itotiie'prateg6 to . 
. \»CQfatateMdrfatto94«^ 

gMhS^finfrdevdopiBeaiv^be* . 

O M ue uba teaonaa^^Wy] • . • ^ 
i)ra4eorioetora<v{i^1irQgw 



ooWfi»cp^^£r2Sl^Si- 

ni^tiicmentetogff^Sjrt^ 

30 dsiysjn adviuioe of fte • 
IntuttoVolitntadlrtoniiltt^m . 

Bs^b^PFO<«W»«f»^^t^^ .... 
m ^tooedapea fajgatoeote gfina to^ 

tcinitaate.Ae meiaow»*«8« 
forcaiisev»Udipiwfid«- , J-v^ . 
'WThniiotiWe finhAaUba 6in*^:. 

tttB*iafloii<atattelbe«pccfficw«^ 



ftssi^tanoe tolta ^vwor . — 
to approved merttorpwtege agreeiBMtt 

eiiteted Into pHor to6Mt bnporifioo or 

f^yljt^Qapeaaioacc didiamait: 

.(2) Magr Bot befetnDjicMd to take 

ctedit'focaiiyoottaofpcoviding ■ 



Ihc in^iffrftfai^^^nAaoioenriBoar 




.secCon.shallb9fiiiAl:asidisjiot / . 

xevtewable by J3oIX • • '.-/•a^l'"* 
.|B}^rooe»geafi>rtibeiCTpinattontf ^ 
^n^^ l^^^^^^^|je^CT^ l^n^■ otdcycwpiiiieotea ^ t 

csdstanoe. ; • ' ."l: tf* s.* 
IQ Addlilooal. leans andc an<ytl q iW jp«|. 

may be egnted opon bgr bom patfiMtri • 
CAoopyotaxiy teiii4palioaiifi(ip98 . ' 

•hallbetentby mementor'flnnixtfl^. • 

Q6D,t^44 OSADQU, ttnd lyliepe-^ 4 . 

FGQorAOO. i ^ • *•• . • 
I]Litafiaallon«faniaitor<pKi1fS8Q . 
i shall abtlnipalr dbs 
I of Ae Bwntor finn to peifoim 



•sbboatFo^ Tetadnatloa of «n or pax^ 
of 6e mentofiirotege asEoemeot afaaU 
. iMtfiiipa!rflie<4di8ation8af fhe|irate^ 
. fii^toperfonnpimaaiitlofhe 
ooatzs<^sal obUgatians ODider ooy 
contact avrardol to iHe'pibtege firm by 

g. Onhr deffdopmfen tel agrfg f imoft 
pi6vfaM[dkerdMrDoD approval of the 
mentoTiirote^e e^cement may be 
idmbarsed too n^a DoD boiiftad(8) or 
oedlted agalimt WIB auboonteactfas 

EThe mealorfKOtcse apeemeot may 



. (51 Loans.. . m;-- . . v; • / 

- (6) Imre^tmentCB} fn me^rrotege fpvi fn 
exdiange £<ic«n ownenb^Intfrestln. 
dieptot<^&m.Jiottoe90DeQd-10K«f-;. 
flia total ownei8h!piatere$tf>. t r' **•• V 
Inv^Upente may Indade bat-not be 
IUiiitedtocaBh.«^dc;ooiitiibatloii8in 

.(7) AssIstBiioe obtained by tbQBientor- 
fiim ibrthe ptotege &tt fion boe'or 
nun^oftiiefidlowliiff 

(a) Smali Basbiess Devdopmeat 
Centexi (8BDQ eatabUsbfidpanoant to 
cecdoa 21 of tfafrSnnllBoibieas Aet OS 

UJSJC.648). , . * 

(b] Entities providing l uo uuem ent 
faonioal aastatanoe ponaant to chapter 
142 of nUe 10 IXSjC. (ftocarement 

Tedmfoal Aasbtanoe Centers). 

(cJHiatotltflly Blade Colleges and ' 
UnivetstttesaadefinedMCFRpait 

608.2. - • • ■ 
(d) Minority Hoatitntlons of 

Education. . • . ? * 

G. A mentor Cmi may not reqmre A 
SDB oonoem to enter Into a mentor- 
prote^ agreement as a condition for 
bdng awarded a contract by the mentor 
firm fatfil fti^fnfl a anboontract ander a 
DdD contiaol Awarded to the mentor 



onyor aD of tSie types of devdopmeiital 
asslstanoe as follows: 

(l) Asslstanoe by mentor fian 
perMmnelin: 

(a) Genexal business management 
IncladBng ot^snlzational management* 
financfau management and personnel 
management mailcetinftbitslneas 
develgrment and oyersll bosingfw 
planning ~ 

(b) fagln^wTing and tedndcaln^atters 
•odiasprodactionfaivento^contn^ 
qttdityaasotanceand ' . * 

|c| Any other assistance dedgned to 
devdop the capabflities.oftfie pr otege 
finn nnder fee deveihy n i ental pw y a m . 
-y Award of nbqontrac&'vndflr DdD 
^ conhnctsorofeercontTBipiiOtt^iiOP' 
* oonpetithfe basis. 

(S) Payment of progress paynunts for 

fee peilbraiatioe oif sabooidtads qy « 
notege finn to amonnts as provided lor' 
m fee soboontract; bat In no event nay 
any sodi progress p^ment exceed 100X 
of the costs facamd qy fee piotcige Sob 
for fee peifoinaDoe of fee nfeooirtEeiot 
Pro vision of progress paymeofslor A 
* mentor finn torn protege finn af ante 
ofeerfeanfeecastomaiytbtflfarsaiaS * 
disadvant^ged'badnesses sbaQ be' 
InvIementedtoaocordftabeifflihFAR " 

(4) Advance Payments onder such' " 
sobODottacts. Advance payments must 
be admbdsteredl^fee mentor finn In- ' 
aoocrdanoe wife TARSZA: * • 



yjn. nj^foAttrsement Procedures 

A. A mentor finn may only be 
refmbuTGedfortbecostof 



fee naitor finn and provided to a 
protege firm miderVII CP) (1) and CT). 
and pacsaant to an ^ipioved mentor- 



only be made (faroagh a separately 
priced cost vdmbonement contract line 
Item added to a DoD cost 
idn^mrsemeni contract No other means 
f or the teimborBement of the costs of 
developmental assistance provided 
onder VH (FXl) and (7) are authorized 

nnder the Program. 
B. AsdstsDoe provided to the fonn oi 

pr ogre ss payineBte fa emesa of fee 
costomaiy 

pionress payment rate for 

SDBs, shall on^ be lefaBbarsed If 

toiplemented fa eoootdanoe wIfeFAR 

22JG04(c}. 
C Asslstanoe provided fa fee fonn of 

advanoe payments dtall onty be 
talmbvrsed If feey have been provided 
to a piot^ finn voder saboontnct 
tenns and condltfons afaillar to FAR 
S2JZS&-92. RelmborBement of any 
adsiooe payments dun be made 
panaaBttofeetadosloaof^ 
yify^Mjniift,*'BaiiHimHiementof 
Advande^Psymenta-DoD Pilot Mentor- 
protege Pro-am (Octobef; tSOVT fa 
appxt^nfate contracts, fa requesting 
• i^mboTBenient fee mentor finn agrees * 
feat fee risk of laoy financial loss doe to 
fee lallaze or InaUIity of a protege firm 



to Kpsy.oiV unliquidated advance. • * • 
paymentsraan^M the aole responsibility 
of thftPTontorfinn. •=•*>.• ^ 
V DJ 1^ other tonns developniental-''.? . 
asslstanoe m enthodsed fors-y y. 
r ff|twb ^ffiM«»*' i iri dar ftie Br ogranL ' • ■ 

E. Vo profit may be associated wife : 
the reinminsementof developoiental . 
asslstanoe oosto nnder fee Bragranu * * 

iX, Ck^dti fj^iUtrnfrntmreed \" , 
Developmental AMsistaaoe Co^ts 

A. Developmental aadstance costs • 
Inoanedfayamentorfinnforprovidlng • 
aach eadstanoe toa protege^fiim 
m tfiP^* an gmiB a v edm w i t o r protege 
-Mreement wfatobwodld otherwise be 
iSxnbntsed under Vm (Alfa fee 
absence of mlUbie fandlng may not be 
lefaifained mder anyofeer DoO 
contract Howew ewept as provided 
fa B bdowt aodi ca st s a ton be - 
focognlzed for credit fa lien of 
anboontract'avrards for determfafag the- 
perfbrmance of audi ment(ff finn fa . 
Stiilning a SDB soboantrac(inggoal(s}. 
estoblishednnden , . 

(1) a DoD contract or , 

(2) Any division wide or company 
wide subconteactfag plan wbiA fee 
mentor finn hg nc gotfated wife DoD or 
another Eiieaili ve egeocy* . ■ 

RTbe'einoantefcrtdl teaiqtfor.Cim 
may receive for aivoodicnrdTOBSod 
devd^mentol asdttancft costs shall be 
equal Uk 

(1) Four times fee total amoontofsodi 

cost attributabto to asdstencepro^^ 
by SBDCs, HBOIs. >Asi and FTACs. 

(2} Ibree times fee total amount of 
such costs attrilmtable to assistance 
famished by fee.inentoi^s employees. 

(8) Two fenes the total amount of 
ofeer sucb costa Incurred by feo mentor 



assIstanoe.progranL 
C A mentor firm diall leoehre credit 

toward the attainment ote SDB 

auboontracting goal(s) for eadi 
subcontract awarded for a pKHtoct or a 
aervice by the mentor finn to a business 
concern feat except for Its die vroold 
be a smaB badness concern owned and 
cofliralledbQr eocfaQy and eoonomScally 
^Isadsaiifaged fadmdnals, bat only il: 

(l)1bedx8 of audi badness oonoem 
is Mt more fean two feDM fee 
appropriate afae standard; . . . 

(19 Tbe badness concern fonnetty bad 



mentor firm feat was not temfemted for 

cauaeiand* * 
(8) The cradit is talcen not later than 

OclbberS.1999. • : ' • ^ 

D. Amounts crodited Umard the SDB 
gbal(s) for mueimbureed costs onder the 
program diaU be'si^aratdy Identffled 
bom fee amounts crediled toward fee 
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goal lesdlting ficom iSie awaxd of «chi8l 

a riboo ntia cto to protege Cnn».Tlig 
«ciai!dnatlan of ttw tMo diall equal Che 
inentof floaty oyqanaoooi^ . 

S, Ai||aftnt8Bts may be mage to me 
•inottttt of craSt doiined under A and B 
dbov« if (fae^eetocDdaUSDCAS/ 

(1) A nientor fio^peifoniianoe in the 
attainment of it»SDB«ib oortre ctins 
goals flitov^ actad sidMontract awards 
3ediiied fieom fta pdor fiscal year 

cq bVOstOoaof saA a Undtalion on 

q gfe^ppffiiffatnheiM M i aiii edto 



Sintor finn'a paftidpftOoain tfie 



K.UoreIinbui«eddevdq pn>qrtfl l 
c^aistaooeco<U that age jnCTBte d ^ . 
ponoant to an a rt au w diiieu U iii»'Otege 



F.The Bieatar Sim dull be afforded 
die onKKtnnttar to ex^ahi the dfldiae in 
SDB partldpatioa before imposition of 
«ny sndi Bndtatlon on credtt. In naUrig 
Ibe final dedaloa to impose alinltalion 
oa credit tfie following 4ia& be 

coasldeied: * 
(1) 6ie mentor finn*s overall SDB 
partldpatioa rates On tenns of 
pooentases of adbcontxact awards and 
daOan cwarded) as oompaxed to the 
petttc^pafloa tales edstins dating the 
tiiofisodyean|iiiartodwfinn*« * 
odndsdon to 6ia Bragcem: 

fiQ ftaliDentor film's aggregate prime 
opdnciawards dadng the prior two 
fiiodyna aad lha total aaoimt of 
fabcoBiiact awa i ds wndertadt 

(S) audi other la£aimat!o& the mentor 

finnmaf widitosdbndt - 
Clbe dedsloaor the Director 

s^nfing file fanporition of a limltBlion 

on credit diall tw ftmL 
H. Aqypxoneclive findtalion on 

cradttimpoiedbx ^ ^ 
■yptfifro ese percentage of ofeerwfae 

^^I gytilo frmAH inA Anil »p|3y hrfftimipi? 

caa^pacfficdatofaithe fatoe and 

^■dale oertai9,dnx^ fise 



flfthetwise— — . 

DoD contract, lneapecGv««i 

diey have been reootgmaed for oeoii 
against SDB sobooatracanggoaJfl. 
L.Oe«elopmental assistance prorfcled 

ander an ap proved mentoriWty 
cmeement Is distinct bom. and shaUiKit 

duplicate, any ellort that is file nonnal 
and expected ptodoCt of die awaid and 

administration of file mentor &Ba^' 
gqbronlmts. Coats assodatedw htne^ 
latter AaU be ecouondated andnaiged 
in aoooidaiioe w^fiie oooAnctoi^a 

X. Advance Agpeetaeatsoa the 
TioatmetUtfDewlapmeiaABsmance 

CosU 

Putsoant to FAR 9U09. approved 
iseotor finns seeUng rdmbarsanest. 
credit, or a oombhiafionfiiereoC are 
.caoootaged to enter into an advance 



ofiier Bogmm 



«,ponsiUe for detennfafag find 
Indited cost rates onder FAR 42505. 



is to csldifish the aoooonfing treatment 
of file costs of flm d e w lo pnent 
asdstanoe putsaantfo fiie mentor- 



LAiqrfetroaclhelhnitatloaon credit 
fayosedtyflmPiBBetershdl ieflectlh e 
art'iil T*yt^ ^n^ n w mA ihr AiwAipiiieBtal 
asiistaiioe ^Mt CMoeediag file masdomm 
e tn o un treinibu n edi ) 

|.Forpotpoaes of calodating any 
Inoeatffcstobepaldtoemeatorfitm 
iareiaoeeaageSDBjri bouiit i ac fln s gom 
puisuaut to gsmg-gD^faoenthea 
dhall eatybe paldof a'Sro 
aidwbatmofiQg goal has been exceeded 
•s'aiesdt of aolnalsidxnatraet awards 
toSDBa. 



Incaning aay costs, end iire^petfive of 
wfaefiier coats wfll be rdnbomcd 
cndited or a conUaalioa fiMreoL 

A.ltatorfinu Adlrepoitoafiie • 
tftug ic MMa de mdnfarHi wmg^ 



tod^^atttfclnaeattofiNllr8F»5 

providing 
lUXbsmniberofadivem^or- 



^OxctaA Bientorjaotege agieeiwmti .: 

^Singwfcaier****!^^^*^^ 
SSTwtfi^^tofiieMpoUqr 

^Soentwewmet>ea^pr aMen are as 

ffl f M iuu t ered . and amy other awwpdate 

infiuaiation. , * . 

OlAcopy off fi»eSF»i for each 

citiact where devdOTOW^^ 
assistance was cremted. w^a 
statementiaBloc&lfittatfq^ifig? 

(a) Tbe'amoaat eCdbnan credited to 
file SDB eiiboenlcaetgO!4M«s|^«' 



of any costs by file meotorfiim^VMe 
not mandatoiy. an advance ajiPeenjTOtt 
an atteavt liy bofii file Covetnmenl ana 
the mentor fiim to avoid possible ^ 
,rib$eqaenldi^basedon<iattrboM 
telated to reasonableness, aOocamwy* 
oraBowaMltyoffiiecostsof 
^evdopmental asrislanoe.nnder file 
Ita«gMm.AbseatanadwnoeagreM«nt 
nSoriimtaieadviaedtoestsUish 
file aoooonfiMteealaeBkof eodi 0^ 

endaddtenOeaeedformvang^^^ 
fiieiroostaoooonfingptaeteifiylmay 
tesolt fi«n file fanplementifioaef a 



(b) Anej(0«nation«loi 
lAtfooshjp between fiiedev el u p wental 
assistanoe ptovlded fiie prot ege fc m(8) 
wider file Br^tam and me adhdtiM 
ander the contract covered by »F 

(c) The mnnber and dollar vdoeof 
saboontrads awaided to fimpiolQge 

{hm(s)« . ^ 

& Ftecompaides participating in the 

DdD nrestftogram for Negotiation of 



SdSoMtiadiiig Vtai<« in^ 

16offiieSF29S: ^ , ^ 

ft) The totddpfiars credited to the 
S3B goal as a lesdt of devdopmraw 
asslstanoe provided to a pnlege «im|s| 

under fiieftogram. 

(23 Ibe total dauar emoonl ot 
sijxxratiects awarded to file ptotege 

fitmfsL . 
C OSADBU wfll conduct an annnd 

peiCbimanoe review of file progress and 
uuuiiinilTiiliiiif im lealiaedmider 



ymMll ^iflfldvanla^ bMlnfa Mywe 
aise is no greater fiian SOX of fiie 
nomerical sire atandatd appIieAie to 
Hie fadastrial code for file aut^p Pesor ^ 
aef^oes wUch file protege fim provides 
or wwddprovide to file mortw to. 

Sducatbrn means an testtotto rfldgier 
adaeafien wldia ctadestbo4y 
tefledefim^jomposittDaapedfiedfai • 

1058(bKS).«)and(Q. 
Bonot|.Gocich. 

0aee<ac5taiaffaBtfJMM«MiiiA|tfnflhMmrfS 

fBlffiflHflffft 

|mDsc.W-4««Wa^« S te fttien fl • • 
aai«MOOQSSioi-eMi 



.48 CmMs*219i^ and £52 « 

Aoqutemonflesaiafions; 
Protege^Program • / ^ : 

AOBMiv: D^isurtanent of l^o^ PMD). 

WlWMiKTlie Defease Aoqoldtloa 
RegdKlloiistPAR) Goandiliai te^^ 
'•dM DefeoM Federal Aoqdslffon 
RegoIatkmSoppIementCDFARS) to 

nagram.'«s pxovlded tiw Kafionu 
DefeoM An&ortxatioxi Act forPIacal 
Year 1991 tUs Program mrthxntes 
Indenthrae for DoD.oontracton wlildi 
IKOvide'devcloEfmeotalesdstaiiMto 
■man disadvantaged Irasiiiess^tSDBs). 
CFFECnvE date: October 1,]99L - 

fDR RIRTHra WPORMATION OQfCMCn 

Mn. iUyoe SaUhran. Defense 



xeottesttotDeCeofleAoqaisitiob - 
It^alatioaBfiystem. OUSD (A) PP4 
ATIN: Mis: AtjroeSdUma* Pentagon. 
YfnttWfflfl***"i MMftt-amnft. 
ClPepenradkltadtiodoB Act 

nde oontatns Infonna^dflt . 
cidleGllon i^qdremenls vdikii fncxease 
• the estimaiM for tfie StandaidFotm 20S, 
SmrgnaiySdxxmtract Report, %vfal<a to 
Goxxentlsr appioved imdcr OMB 
Oeaianoe NiniiberMKMNa7* 
Aocoidioshr, • wvbedlmrden ys H mii t e 
has been preitaied andlonvaided to Ibe 



Rscal Year.lflSl; Public Law I(n-Sl0. as 
conended. The jpinpose of the Prdgraioi Is 
topwriddelncKitlTCaJorDdD ^ ~ 
oontiactocs to esstot small V : 
dtoadvastaged boaines^es M enhancing 
fiieir capacities and to Sncrsase ; ; ; . - . . 



CAjiy. Pentagon, Wadi!fl«ton. DC 
209Q1-4Q0QL 
SUmEMBITAflV INPORMATKMe 

A.BadcgixKiod 

Section 831. Public Law 101-SlO. 
enacted Kovember 6. 1990 provides for 
fte establidnnent of a pilot Tufentor- 
Rotege I^Ogram.** Ibis Pn^gram 
tB(h<ifffwf hioentlves for DoD 
cotttractocs %vfaich provide 
developmenta! asstotanbe to smaS 
dtsadvanteged badnesses fSDBs]. 

Paiti^pattontofheftqgramis 
%(ei hmlaiy. g>wwpec ttv e mentor firms 
nnst to ad be ^proved fay the 
Pt lHUmi Wrt irf Pf ^**** fjffing nf Small 
and Disadvantaged Business Utilization, 
OUSD (A} SADBUL Prospective protege 
finas are selected by mentor firms. 

DoD hiulenientation of secdon 8311s 
addressed in a DdO pcHicy statement 
cntided: *DoD Politer for the Pilot 
Martcr4»roteg« Program." The polipy 
ctatement addresses the PcQgram*s 
paipose* prooedores, duralfon, ^Uglbllity 
r e quirem ents, approval prooiess, and 
Mentorftotege Agreements. The 
DEARS levtsiont In dds final ndfl ace 
baaed on tfie DoD pdUqy atatemaiL 

B.Regalataiy ilexfliOi^ Act 

TUs nde %ras pobUdied for pi^fc 
eomment on May 1.1991 (56 FRgPZZ). 
The comments &at were reodyod were 
oonddered In devdojmient of tiie final 
nde. A Final Regolatoiy Flexibility 
Analysts has been pr^ared and 
forwarded to tiie CUef Counsel for 
Advocacy of the Small Bosfaiess 
Adndidstration. Copies of die 
RegnlatocyFlexiUlity Analysis are 
av^Ueopon written reqiMst Please 
die DAR CBae«(M4 and sabmit the 



(0MB9 for dearanoe. 
list of Sid^edte ln4B GPR Pails Stti SSZ; 
mdtSZ 

Govecoment procorement. 

dmidlaLNangle, , , 

exBcathm Editor, D^ioseAoqubmon 
Begidatlons System. 

Therefore. 48 GFR parts 2101 232. and 

252 are amended as follows: _ 

1. The andiorlty citation for 48 CFR 
parts 218. 232, and 252 ooQtinnes to read 

as follows: 

AndMKity: S USXISOt MUSJa 2202. OoD 
Dheottve fiOOOJSS. and FAR subpart LS. 

PARTSIA-SMALLDUSINESSAND 
8MAU. DfSADVANTAGEO BUSffffiSS 
OOHGERNS 

S18JQ8 lAmendedl 

2. SecOonaara Is amended Iqr 
adding a third sentenoe to pazagnBvb 
(cKl) to read as follows: 
''bioentives for exceeding SDB 
suboontracthig goals sha& be paid only 
if an SDB subcontracthig goal was 
exceeded as a resnlt of actaal 
sobcontxact awards to SDBs, and not as 
a tesolt of developmental assistance 
credit vnder the Pilot MaiiorProtage 

FMgcam(seeaabpait2Umr . 
- £Sid)pait2Iftnis added to read as 

follows: 

subpart 218J1-not MentoH^Mtege 



2187100 Scope. 
8187101 PoUcy. * 
a8JU2 GenoaL 
8igj]0S nooeduret. 
ZtSJiOS-l GeneraL 
2187103-2 Coatcadlttg officer 

2187101 Duwiupuitutil strirtannw costs 
cU^hte forieiiDbaneBentarcndil 
aider the PPQgrtm. 

2187105 Other foims of asrfstano& 

2Unoe Reporting. 

218J100 Scope. 

This subpart implcmedf tfaa Pilot 
Mentoi4¥ot«ge Program (the Pcogcam), 
established mtder section 831 of the 
National Defense Anthodzation Ad for 



GoTCBmieitf Asd oonnwBdd oontnels. 

218J101 Potfcjr- 

DoD policy for lm{^«»nBntation of the 
Rogiam Is contained in a policy* 
statement entitled. *DoD Policy f6r the 
FOotMentorAotogeFkogram.** This 
statement addresses die program •.. , 
puxpose, general pmoednes, dncB&nu 

• difflinny lequliemenls. flie a d c ct i qo / 
appiovd process, Aa noitaPfralags 
agreement, advance agwamginta on w ■ 
treatment of devdopmentsl asslstannw 
costs, and reporting leqclrqnenls. A ^ 
copy of die statement may b* oWatoed 
60m the Office of Small end 
Disadvantaged Business Utilization. 
Office of the Under Secretary of Defcnsa 

for Acquisition, OOSD (A) MOT, 

• room 2A34a The Pentagon, Vraddngton. 

DC 20301-3081. (703) 887-1688. . 

218^182 QeneraL 
Tha Prapam consists o£ 
(a) Mentor firms, which are prime 

contradotB with atleastow active 



FAR subpart 18:7 

(b) Protege firms, vAidi are small 
disadvantaged business fSOB} conc erns , 
eligible for receipt of Federal ooatracts 

and sdeded by ^ ^"'^ 

(c) MentoTiirotege agreements which 
cfitablifih a developmental a s si s tance 
program for a pfotega Son* 

(d) Incentives, which inay be provided 
to mentor firms by die DoD Incinmng: 

(1) Reimbureement for devdopmenlal 
assistance costs through • m odi fic a t ion 
to an existing cost tdmbursement 
centred to estabUah a scjMiralcly priced 

oonliact line Item: 

(2] Ck«dlt towavdSDB aoboontTading 
goals, estabbsbed coder « 
aoboontracdng plan segottstod ondtt 
FAR subpart 187; for devetopmeonl 
asstotanoe costs not tdmbmsed; or 

(D A cwnbiiiatt ^o" nHmbaraemeot 
andcredit 



218J188 

218J188-1 GenerSL 

(a) In aoooidanoe widi the D6D poQqr 
statement a prospacdve nentar firm 

shalh 

(l)App|ytoOUSD(A)SADBU%Aen 
seddng creilit only or when fond^is 
made ovaOabla bom aDoD pragwn 
manager to Im^ement a mentotfRil^ge 
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piotege ttgceemeiil to OUSD(A) 8ADSU 
for approval befow dewflflpnMnlal 
assistance costs in^ ba zdinbvrsed 
Ihftragh an ndsting DcD oootaatiior ' 
credited against SXrasidxxniFactiog 

ooals. 

(b)OUSD(A)SADBUshaniiaw. . 

fesponsilnlity foR 
(1) Appravli««onbMtocs as nontor 

CQ Appcovixig menlopfwoUige 

j y emm tgand 
1^ Itofi*w*ng tho approved meatoi^ 

piilege agMemeol to «w»t»^^ 
offioei(«) «&n program fattdixig ia 
cvaBablaflxro«8t« a DoD program 

OBsagtf* 

aiSTIOVa Contracting 
wiponilhHWft 
CootncdiVoffioaidiaD: ' 

(a) N^olisle an adranoe ■peement 
«a tfaeliealiiieat«(demlqpmMital 
Mdstanoe costs for cn^ * . 
,elmbciaement.ofbo<h.tftoiaentor 
Cim p rop ose s atidi an agreement, or 
^dttate this aodiorlty to flie 
admlnistxBttve coDtiacliQg officer CSee 

FARSU03). - . ^ , 

(b) Modify (wUhoat ootuldeiatiool 
cppGcaUe ooa(xacl(s) to inooiporate the 
Smsa at 2S22S&-7008, Relmbmsement 
ofSabotrntrscftocAdvexice Payments- 
|)dDPilotKkiilarflrate8e Program. 
>wiienadvm>ue payments are provided 

a mentor film to a pratage finn under 
liie Bogmra and the mentor firm 
tvpiests tebnlmnement of advance 
payments. 

(c) Modify (without oonsIderaUoiO 
appUcable oontract(s) to inooipOFftte 
odter fhmi Gustomaiy progress payments 
Cor mall disadvantaged burinwses in 
•oootdanoe wtfii EAR 32^c). if audi 
payments are provided by a mentor firm 
•to a protege firm and tiie mentor firm 
teqoestsrelinburtement * 

(<fi Modify flVpU^I^ oontiact(8) to 
cgtdblidiaoaalmct line item fiir 
tdmbamemeatoCdevdopmenlal 

auIiUmuu ojita a H ic n 
(t}ftods La ve been made available 

lor tliat purpose by a DoD program 

nanagenand 
(2] Tbe codiactor has an approved 

lAentor^Protege Agreement 

Ce) Advise contractors of reporang 
taqoifemenls fsee 219J1O0|. 

SIfljKH OewlopmentiJ ai ilil wif » roiti 
algSite for relMburaemeat or credtt laider 

ttsprofltaw 

(a) DeveHopaaeotal asslstanoe 
provided onder an approved m^tor- 



ja«a*d and administration of fi« >ncntor 
Bnn-saobcontracts. Costs associated 
%«ith die latter shall be aoarauuatea and 
fjiamed In aooocdasoe widi the 
oontxactor*8 approved accomxttn g 
pMclJces. The foUowlng oosto incmred 
^ mentor firms are eHglblo for 
rehnbortemenl or credit 

(1) Assistattoe to Ae protege firm iv 
mentor firm personnel in— 
to Gqaeral business management 



^ flnaocial management* 
^pi^ r ei soon d management; 

(i^P^SSSveiop n i ent apd overali 

badness planning: „^ 

(vi) Engineering and todmlGal matters 

sodi as prodnction.fcivonloiy oontroL 
andquriityaasnrance; 

(vii) Any other assistance deaigaeoto 
aey^op the capabilities of the protege 
fin^ under the developmental iw^am. 

Assistance to the protege fitm 

provided by — 

(n Small Business Development 
Centers estaWished pursuant to sertlon 
21 of the Small business Act (IS U&C 

fiiJBitities providing tedmical - 

-assistance pursuant to AafiUr HZ of 

Title 10 UJ&C; , , ^ „ . 
(iin Historically Blade CoUegM and 

Univcndtlea (HBCUs) as defined by 84 
Cl^ part G08k2i and 

OvjMinoiHy Instttutions of Higher 
Education wWiattnd^bojfyos 
8pecifiedinaaUSjaiOS6(b](S).(4).and 

0>) No profit may be aasodated irffli 
the refanborscmeot of developmental 
assistaiioe costs. 

(c) Before incurring any costs under 
tlie Program, mentor finna need to 
estaUish fiie accounting treatment <rf 
developmeotal assistance costs di^le 
for rdmborscment or credit Adjance 



(2) Tbreti times the total amount of ^ 
^j^jv^lopasental assistance costs ■ 
by mentor firm personnel (see paragr^ 
(5(1) (q throat (vg of this section): or 

13) Two times the total amount of • 
othtf developmental assistance.costs * 

(seTpaiagraSwSki^ 
tt^iOS oilier tei m s of asstetance. 

falMebtorfinnsubdoatraclsvdth 
p^tegeCmitinay contain pro^tow for 
mt„Ms payments op to 100 percent 
SseeFAR SZJGtMCoD or.advanoe 

S;^^^oa»zW^ 

535 win reimburse the mentor fina for 

advance payments.onfyi*b»«oA ■ 
iw«nente have been provided nnde^ 

JSboonlraGt terms and conditfons 
ginrilartoFAR 52.232-12. Advance 

Payments. . . 
ru In accordance vrtth paragraph \t} 

of Wetton fin of P«wic^^ to 

nwntor firms may awardsi&crotogsto 
jnotcge firms on a wm-oompctitive basis 
under DoD or other contracts. 

2«7106 Repofifno. 

{a1 Mientorfinas AallD^onAe 
piJm nmde under aclho mentor- 
^^<igreements aeml^mualfy Vy 
gdXgvvi6ididrSF29S.Smnmafy 

, Subcontract Report 

(1) An attedmicnt v«hidi identifies— 
(Q Ttie nomber of active nientoj^ 
protege agioemems to effect and 

im Urn progress to adile^ toe 
:^-^i.«M««ant«i ««fll«taiiQeoliiecttV( 



October1*1998. - 

(dl Iff a m«itor firm Is «i8penfled or 

debarred while performtog mider^ 



developmental essisxanoc 
cndcr each mentoHKotegc ag^eemttt 
fadoding whether flie ctoiectives of the 

PKwram set fiirth to the DoD pobqy 
statement were met and problemros 
encountered, and anjroteappwnalate 

informattoccand 

A copy of the SF 294, 




shall not duplicate, any effort tiiat Is 6»c 
nonnat and exoected product of Ae 



mentor flam may not be relmbmaeo or 
credited for devdopmental assistance 
costs IncoiTed moro dmn SO days after 
tim impositlott of &e suspension or 

debarment . . 

f el Devdopmeatal as^stance costs 
taJiiedbefoteOclobertMMtya 

mentor firm pursuant to an aw««vcd 
mentoiwtege agreement Jmt are mrt 

g^^^SSSdSoyortadlro^n^ 
any other DoOooatractm^ be credited 
towards snboKitrao^ldattfloab as 

^* amount of 
developmental assistance costs 



Comracm* nor e«a wmh—** „ J 
;i^Sa^ta»enttoBlock18o(«iaSF' 

294ldentifytog: ^ 

0) Hie amount of dollars credited to 
Ihe SOB aidxjontiactgoal as a wdt of 
dovdopPientalassistanoe provided to 



nn An explanations tothe 
„ia4onsWpbetw«senfliadevelognenui 

aoastancepro^ddedlham^^ 
imder the Program and the adijMW 
mider fee contract oovejod bar the SF 

294(8):attd , , 
fiiO The Bomber and dollar value of 

s^AHXwtiaotoawarded tofee protege 
fiim(sj- ■ ' . . 



•Federal R^ter / VoL S6. No; 154 / Fridky/ August 9. 1S91 / Rules and RegulaUon^ - 37^65 



-^j Mentor &na8,«vidcli exe also • 
parti^ianfs hiDoD*8 oomprehenshre 
coboontiacting plan (est firogram (see- - • 
Z10iti2(a)Vdudlliuttcate infilodcie of 
•flie SP 2S^ Snmmaiy Subc baU ' act 
■Rqwtt • • ' * 

(1) Tlie totd doUaia )credited to the 
SDB goal «B a result of developiiiental • 
•sd^tonoe ixt)vlde4 a protege flrm(8] ' ■ 
under tfae Croeiaiii: and 

(9 Tlte total dollar, amount of 
•abooDtFBctt swmded to the protege 
fiim(8}. 

• (G)OUSD(A)SAI]Ba«vffl conduct an 
■nnad jierfonni i n o ft review of .&e . 
progress and ecoompHflhinents realized 
onder approved taentoTiirotege 



PART 232--COmBACT HNANCINGS 

4. Section 28241Z is amended by 
addSng pacagn|ih ^-72) to read as 
folloKra:- 

232412 Oontnct Clause. 



^-72) in the event tiiat advance 
payments are provided Iqr a prime 
contractor to a sidicontractor pursuant 
to ani^^noved Meirforfkotege 
Agreement (see siAqiait 219:71) and the 



prime oontractoT'requests 
xcioibursement of advance payments, * * 

tiie dause at ZSai^S^o^OOS, 
Kidmbursementof'Sidioontractot ' 
Advance Paymenls^-4}aD Pilot Mentor- 
Protege Program. 

PART2S2-GOUCnrATiON ^ 
PROVISfONS AND CONTRACT 
CtAUSES 

5. Sectton 282232-^008 is added to 
read as foDows: 

2$2ia2-9O08 neMwneaieiitof 

* eubconlrwlor Adwanoe Paymenis-OoD 
Wot Men tD r- P r ote fle Program. 

As proscribed to 2S2412(S-72). ose the 
Callowng dense: 

RsiodianeflMaCofSdwaiilaodirAdvaiiCB 
ni]neiito--4Km riM MenlorAalege 
Program (Oct 1991) 

(a] Tlje Govanment wOl rdmbune the 
Contrador for ai^ advaooe paymentfl made 
by the Coxrtractor, «s a moxtor fjurm. to a 
aman Aeadvastased busiiiess. as a protcige 
fariiupur«uaiittoan ap|M O v edaMnteti»rDte8e 
agre«ncat provided Aiat: 

(l)The Gontmcloi's sdboontraot with the 
protege firm indedcs a provtston 

• si&sttntiallr the sane as FAR S223M2. 
Advance Paj TiiMiiits ? 



(zjlheCootnicUirliasadmiidstevedjaie . 
advance payments la aooordanoevAihfte - 
.poltelesofFARSd]p8ttS2«aind ' ^ . 

. (S)11ieCoiitFaclor agcees (Iiat angrfina&dsl' 
lo88Ksdlinglram11ieCB0ine«>indrfii(y4^ . * 
tb« prot^ firm to rq>ay any mdlqddated 
advance payments-is dbe sote fioaodal 
TCtpooslfaiUtyoftheConmelor. . . 
■ (b]I^a fond ptioe type oontrect,-adv«ioe 
payments nude to a.pniCie8e film diaU be 
paldandadmlnisleradaslfdieywaelOO . 
peraent pragresa paynienla.Tbe Gontrietor 
aliall Indodeas a aqiaisle attadmwnt frith 
each Standard PooB (SF) ttBS. Request for 
Ragress Piyments. a letittest for 
tdmfavmeaBent of advance payments Blade tb 
•a pmtese fnm.1lM attadaientahan provide 
a aepemte cakidalion of fines t4a throegh 
14e of &PXIS5<or each protege, icflecthiglfae 
•tatu of advance payments made to that 
protege. 

(c) For cost lehMbwsalile contiarte. . 
idmbenement of advance payments tdiall be 
made via publlo vondwc. Ibe Oonlmdor 
ahalt sImw the amqmits of advance peymenls 
made to each protege on the public voucher, 
in the fonn and detail directed by the 
ooBnlsant oontraottng officer or ooolract 

aoditor. 
(Endofdattse] 
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DEPARTMENT OF DEFENSE 
SMALL DISADVANTAGED BUSINESS (SDB) 
AWARDS OVER $25,000 BY MAJOR COMMANDS 

FISCiAL YEAR 1991 r . ^ . 



Department of Defense DD Form 3^0 Awards by Selected Commands within Coniponentfi 

Oct - Sep 1991 



(Dollars in Thousands) 



DOO COMPONENT/COMMAND 


Total U.S. 
Business 


Small Bus. 
Awards 


%Small 


SMDIS Bus. 
Awards 


J^MDIS 


«•««« j^pifY ««««« 












ARKAMENT MUNITIONS fc CHEH CHD 


$1|.37U,128 


$580,3lU 


13.3 


$91,068 


2.1 


COMM & ELECTRONICS CMD 




1311,713 


11.3 


$60,918 


2.2 


TANK AUTOMOTIVE CMD 


$U,l6l,578 


4551*8.366 


13.2 


$55,771 


1.3 


MISSILE CHD 


$3,581,956 


$259,22^ 


7.2 


$65,507 


1.8 


AVIATION SYSTEMS CMD 


$3,lll»,99U 


$227,113 


7.3 


$17,916 


.6 


USA CORPS OF ENGINEERS 


$2»935,637 


$1,225,5^9 


kl,7 


$261»,625 


9.0 



DIRBCIOBATE IKXt JXFOBKUIOtf 
OeeRAnOHS AMD REPORXS 



Department of Defense DD Form 330 Awards by Selected Coniinands within Components 

Oct - Sep 1991 



(Dollars in Thousands) 



DQD COHFONENT/COHHAND 


Total U.S. 
Bus iness 


Small Bus. 
Awards 


%Small 


SMDIS Bus. 
Awards 


%SMDIS 














NAVAIR 


$8,289,193 


$283,93-2 


3.U 


$75,009 


.9 


NAVSEA 


$12,061,523 


$1,006,778 


8.3 


$76,7H» 


.6 


NAVFAC 


$3,173,017 


$1^863,528 


58.7 


$3U3,Ul8 


10.8 


SPAWAR 


$1,330,88U 


$150,929 


11.3 


$31,665 


2.U 


MILITARY SEALIFT COMMAND 


$l,m5,8U6 


$199, ^♦23 


lk,t 


$7,898 


.6 


STRATEGIC SYSTEMS PROGRAMS 


$2«232,89U 


13.916 


.2 


$3,230 


.1 


HAVSUP & OTHER 


$5,1^«61|6 


$1,598,730 


31.1 


$U6l,005 


9.0 



PBSPASBD BX: 



VASHIHGIOM HEAD^ASIESS SERVICES 
DIRBCIORATE FOR IMFORMATION 
OPERATIOKS AUD REPOPTS 



Department of Defense DD Form 350 Awards ty Selected Commands within Components 

Oct - Sep 1991 



(Dollars in Thousands) 



DOD COHPONENT/CCMMAND 


Total U.S. 
Business 


Small Bus. 
Awards 


%Small 


SMDIS Bus. 
Awards 


%SMDIS 














OKLAHOMA ALC 


$1*636,050 


$153,612 


9.U 


$^2,893 


2.6 


OGDON ALC 


$9fi5,83U 


$16U,172 


16.7 


$33,9T6 


3.U 


SAN ANTONIO ALC 


$1,517,688 


$252,618 


16.6 


$Ul,799 


2.8 


SACRAMENTO ALC 


$6U5,733 


$85,818 


13.3 


$2U,25U 


3.8 


WARNER ROBINS ALC 


$1,737,697 


$207,975 


12.0 


$20,771 


1,2 


AERONAUTICAL SYSTEM DIVISION 


$13,233 a2U 


$265,100 


2.0 


$75*883 


.6 


ELEC13K)NICS SYSTEMS DIVISION 


$l»990t6U9 


$236,168 


11.9 


$1U9,538 


7.5 



rfSPABB) EX: WASHIHGTOH HEADQf}Af(FEPS SEOflCES 
OPERATIOltS AND REPOftTS 



Department of Defense DD Form 350 Awards by Selected Commands within Components 

Oct - Sep 1991 

(Dolleirs in Thousands) 



DOD COHPQNEMT/COHHAND 


Total U.S. 
Business 


Small Bus. 
Awards 


%Small 


SHDIS Bus. 
Awards 


%SMDIS 














DEF FERS SFT CTR (CLOXH & TEXT) 






53.7 


$13,229 


1.2 


DEFENSE FERS SPT CTR (MEDICAL) 




$106, 3U1 


19.2 


$15»282 


2.8 


DEF FERS SPT CTR (SUBSISTENCE) 


$2,lB2,8lO 


$1,015,381 


1*6.5 


$83,995 


3.8 


DGF GENERAL SUPPLT CTR RICHMOND 


$1|87,813 


$266,757 


5U.7 


$37,350 


7.7 


DEF INDUSTRIAL SUPPLY CTR PHIL 


$lU8,219 


$52,»t91 


35.** 


$U,222 


2.8 


DEF FUEL SUPPLY CTR ALEXANDRIA 


$3,6Tl,ll*6 


$892,107 


2U.3 


$208,817 


5.7 


DEF ELECTRONIC SUPPLY CTR DAYTON 




$68,813 


kl,B 


$6,598 





P9EPASED BY: WASHIHGTOM BEADQffABTESS SEtVICES 
DimCTOBATE FOR IMTOfiMlXKW 
OPERATIOHS AMD PEPOBTS 



Small Disadvantaged Business Subcontract Awards 
October 1, 1990 - September 30, 1991 



Agency 


Year 


Total 
Awards 


SDB 

%^ 

Awards 


% 


% 

Goal 


ARMY 

niilVI I 


1990 


S 1.224 


$ 75.4 


6.2 


5.0 




1991 


$ 1,457 


$ 118.8 


8.2 


5.0 


NAVY 


•4 AAA 
1990 






ft 






1991 


$ 3,603 


$ 111.1 


3.1 


5.0 


AF 


1990 


$ 378 


$ 10.9 


2.9 


O.U 




1991 


$ 352 


$ 15.6 


4.4 : 


5.0 


DLA 


1990 


$49,516 


$1,350.8 


2.7 


5.0 




1991 


$51,642 


$1,303.5 


2.5 


5.0 


DoD 


1990 
1991 


$54,708 
$57,.053 


$1,574.8 
$1,549.0 


2.9 
2.7 


5.0 
5.0 



$ = Millions 

I 



2.0174 



Exhibit 5 



DoD CONTRACT AWARDS TO SDBs BY ETHNIC GROUP 
FISCAL YEAR 1991 (AWARDS OVER $25,000) 
(Dollars In Millions) 



Asian Asian 





Indian 
Americans 


Pacific 
Americans 


Black 
Americans 


Hispanic 
Americans 


Native 
Americans 


Not 
Coded 


No 
Rep. 


Other 
Cert. 


TOTAL 


ARMY 


$96.3 


$148.7 


$399.4 


$306.7 


$127.3 


$0.1 


$75.0 


$84.8 


$1,238.2 


NAVY 


$80.4 


$175.4 


$366.3 


$275.1 


$105.8 


$0.0 


$116.7 


$102.7 


$1 ,222.3 


AF 


$95.6 


$126.2 


$301 .9 


$360.8 


$77.1 


$0.0 


$69.9 


$39.5 


$1 ,071 .0 


DLA 


$20.2 


($20.8) 


$133.3 


$95.2 


$191.7 


$0.0 


($3.9) 


$0.2 


$416.0 


ODA 


$22.4 


$14.6 


$81.5 


$25.0 


$0.9 


$0.7 


$19.3 


$7.9 


$172.1 


DoD 


$314.8 


$444.0 


$1,282.4 


$1,062.8 


$502.8 


$0.8 


$277.0 


$235.0 


$4,119.6 








PERCENTAGE OF DOD DOLLAR AWARDS TO SDB s BY ETHNIC GROUP 
FISCAL YEAR 1991 (AWARDS OVER $25,000) 






Asian 
Indian 
Americans 


Asian 
Pacific 
Americans 


Black 
Americans 


Hispanic 
Americans 


Native 
Americans 


Not 
Coded 


No 
Rep. 


Other 
Cert. 


TOTAL 


ARMY 


2.3% 


3.6% 


9.7% 


7.4% 


3.1% 


0.0% 


1.8% 


2.1% 


30.1% 


NAVY 


2.0% 


4.3% 


8.9% 


6.7% 


2.6% 


0.0% 


2.8% 


2.5% 


29.7% 


AF 


2.3% 


3.1% . 


7.3% 


8.8% 


1.9% 


0.0% 


1.7% 


1.0% 


26.0% 


DLA 


0.5% 


-0.5% 


3.2% 


2.3% 


4.7% 


0.0% 


-0.1% 


0.0% 


10.1% 


ODA 


0.5% 


0.4% 


2.0% 


0.6% 


0.0% 


0.0% 


0.5% 


0.2% 


4.2% 


TOTAL 


7.6% 


10.8% 


31.1% 


25.8% 


12.2% 


0.0% 


6.7% 


5.7% 


100.0% 



Exliibit 6 



AWARDS TO HBCU/MI's AS COMPARED TO 
AWARDS TO HIGHER EDUCATION INSTITUTIONS 
FISCAL YEAR COMPARISON 
(Dollars in Thousands) 



DEPT/ 
AGENCY 




HEI 
AWARDS 


HBCU/MI 
AWARDS 


% 


ARMY 


FY 1990 
FY 1991 


$252,978 
$235,007 


$22,241 
$22,605 


8.79 
9.62 


NAVY 


FY 1990 
FY 1991 


$264,762 

, $226,407 


$14,988 

$3,687 


5.66 
1.63 


AF 


FY 1990 
FY 1991 


$649,618 
$168,087 


$11,138 
$6,127 


1.71 
3.65 


DLA 


FY 1990 
FY 1991 


$11,013 
$5,063 


$0 
$0 


0.00 
0.00 


ODA 


FY 1990 
FY 1991 


$72,244 
$85,863 


$2,165 
$3,338 


3.00 
3.89 


DoD 


FY 1990 
FY 1991 


$1,250,615 
$720,427 


$50,532 
$35,757 


4.04 
4.96 



HISTORICALLY BLACK COLLEGES & UNIVERSITIES 
FISCAL YEAR 1991 
(DoOars in Thousaixis) 





TOTAL 


INSillUnON 


AWARDS 


ALABAMAA&M 


$1,362 


•mSKEGEE 


$935 


HOWARD 


$1/140 


UNIV. DISTRICT OF COLUMBIA 


^ t t 


FLORIDA A&M 


$1,191 


CLARK ATLANTA 


$1,063 


FORT VALLEY STATE 


$202 


MOREHOUSE 


$269 


MORRIS BROWN 


$129 


SPELLMAN 


$27 


SOUTHERN A&M 




BOWIE STATE 


$79 


IKXIGAN STATE 


$201 


ALCORN STATE 


$191 


JACKSON STATE . 


$258 


RUST COLLEGE 


$50 


N.C.A&T STATE 


$1,115 


N.C. CENTRAL 


$258 


ST. AUGUSTINE 


$253 


CENTRAL STATE 


$678 


S.C. STATE 


$53 


MEHARRY 


$388 


TENNESSEE STATE 


$148 


JARVIS CHRISTIAN 


$75 


PRAIRIE VIEW A&M 


$174 


HAMPTON 


$1,008 


NORFOLK STATE 


$332 


VIRGINIA STATE 


$246 


WEST VIRGINIA STATE 


$151 



TOTAL HBCU AWARDS 



$12,580 



MINORRY INSmunON AWARDS 
i=i9CAL YEAR 1991 
(Dollars in Thousands) 

TOTAL 

iNsrmmoN awards 



COCHISE CXDLLEGE $65 

SAN DIEGO STATE $1^301 

FLORIDA INTERNATTONAL $1 62 

HAWAII PACIFIC $665 

WENTWORTH INST. OF TECHNOLOGY $91 9 

NEW MEXICO STATE $1 8^1 5 

CITY UNIVERSITY OF NEW YORK $1 ,070 

UNIVERSITY OF PUERTO RICO $325 

CORPUS CHRISTI STATE $38 

ST. MARY'S UNIVERSITY $103 

UNIVERSITY OF HOUSTON $214 

UNIVERSITY OF TEXAS @ EL PASO $132 



TOTAL Ml AWARDS 



$23^ 



I 
! 

DOD 10% Evaluation Preference 
I Fiscal Year Comparative Performance 

(Dollars in Tliousands) 





FISCAL CONTRACT 


SDB AWARD 


LOW 


PREFERENCE 

■ ■■■Ml ■■■■■mIWm 


AVG 

ft W VI 




YEAR 


ACTIONS 


PRICE 


OFFER 


PAID 


PREF 


ARMY 


1990 


38 


$13 860 


$13 817 




n 30/n 
u>u /u 




1991 


39 


$4,847 


$4,847 


$0 


0.0% 


NAVY 


1990 


53 


$5 512 


S5 376 


$136 

ip lUU 


2 BO/n 

^■U /u 




1991 


34 


$9,093 


$9,082 


$11 


0.1% 


AF 


1990 


25 


$9,992 


$9,883 


$109 


1.10/0 




1991 


15 


$2,921 


$2,809 


$112 


4.0% 


DLA 


1990 


769 


$273,785 


$260,368 


$13,417 


5.2% 




1991 


365 


$164,428 


$155,182 


$9,246 


6.0% 


ODA 


1990 


3 


$419 


$419 


$0 


0.0% 




1991 


0 


$0 


$0 


$0 


0.0% 


DoD 


1990 


888 


$303,568 


$289,863 


$13,705 


4.7% 




1991 


453 


$181,289 


$171,920 


$9,369 


5.4% 
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U.S. GOVERNMENT PRINTING OFFICE 
SMALL DISADVANTAGED BUSINESS (SDB) REPORT 
October 1, 1990, to September 30, 1991 



Set-Asides for SDBs 

Covered Entities 
Black American 
Hispanic American 
Asian-Indian American 
Native American 
Asian-Pacific American 
Other Individuals Certified 
by SBA 

Total 



Actions 


Dollar Value 


582 


$4,071,326.12 


622 


2,797,098.19 


151 


264,804.21 


432 


525,051.32 


286 


714,288.68 


24 


7,596.10 


2,097 


$8,380,164.62 



Total GPO Activity with SDBs (Includes Set-Asides) 



Covered Entities 


Actions 


Dollar Value 


Black American 


3,973 


$6,543,045.90 


Hispanic American 


3,589 


7,151,011.29 


Asian-Indian American 


730 


642;361.44 


Native American 


2,304 


1,135,136.34 


Asian-Pacific American 


1,972 


1,174,280.51 


Other Individuals Certified 






by SBA 


401 


207,836.72 


SDB, but entity category 






undetermined 


938 


568,570.81 


Total 


13,907 


$17,622,243.01 



The total value* of printing, binding, and related services 
procured by the Government Printing Office from all sources for 
the Dep£u:tment of Defense for the same period is $206,269,424.44 
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ARMY INITIATIVES TO ATTAIN THE 
FIVE-PERCENT GOAL MANDATED BY CONGRESS 
IN PUBLIC LAW 99-661 



1. By letter of 3 September 1987, a policy memorandum was 
issued establishing for the first time in the Department 

of Defense (DOD) a priority for awarding contracts to small 
disadvantaged business (SDH) to attain the 5% goal. The 
policy clarified that the 8(a) Program was the first prior- 
ity for considering various methods of awards. This policy 
was later adopted as the DOD policy in Defense Federal 
Acquisition Regulation Supplement (DFARS). 

2. By letter of 16 February 1989, the Under Secretary of 
the Army (now Secretary of the Army) issued a policy memo- 
randum encouraging the use of SDB and historically Black 
colleges and universities and minority institutions 
(HBCU/MI) participation as an evaluation factor for award 
in formal source selection procedures. This policy was 
eventually adopted as DOD policy in the DFARS. Emphasizing 
evaluation of SDB participation particularly for weapons 
systems early in the acquisition life cycle offers a high 
potential for long term success since these systems will be 
less susceptible to obsolescence and allows the major prime 
contractors to qualify SDB firms as part of the original 
development and manufacturing team. As production proceeds 
and system support begins, the SDBs should be in a good 
position for prime contracting as breakout occurs. 

3. To enhance program visibility and provide a mechanism 
for in-house sharing of information on changes to, and 
successful initiatives achieved under, the small business 
program, a Small and Disadvantaged Business Utilization 
(SADBU) Newsletter was established in March 1989. 

4. To increase motivation and re-energize the SADBU 
program, two awards were established. One is for the 
small business specialist of the year and is awarded by 
the Army's Director, SADBU. The other is awarded by the 
Secretary of the Army to an Associate Director, MACOM 
Commanders, or contracting and program personnel for 
their efforts in supporting the small business program. 

5. Initially after implementation of Section 1207, a 
mechanism was established to share information among 
major buying offices on known SDB manufacturers based on 
data provided by individual buying activities regarding 
SDBs currently producing high quality products, on time, 
at reasonable prices. This information was disseminated 
to other buying activities for use not only in soliciting 
for prime contracts, but also in negotiating subcontract- 
ing plans. 
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6. The Assistant Secretary of the Army for Research, 
Development and Acquisition Instructed the Army Research 
Office to allow for a minimum HBCU/MI funding of 3.0%, 
4.0% and 5.0% progressively for Fiscal Years 1989 through 
1991 respectively. This requirement was subsequently 
expemded by the Secretary of the Army to all organizations 
which fund programs with higher educational institutions. 
As a result of these policies, research awards to HBCUs/MZs 
has increased from 4.5% in FY 1989 to 10.6% in FY 1990 to 
12.8% in FY 1991 . 

7. In implementing the policy in 2 above, a competitive 
acquisition for a high performance computing (Supercomputer) 
center included a requirement for evaluation of HBCU/MI 
participation as a factor for source selection and award. 
The contract for the U. S. Army High Performance Computing 
Center was awarded to the University of Minnesota. Other 
tecim members include the University of Purdue, Howard 
University, and Jackson State University, the latter of 
which are both HBCUs. The HBCUs/HIs will receive over 

$4 million over a five year period. More importauitly , they 
have the potential to develop significant Infrastructure for 
research and development. Both HBCUs have recently had 
official openings of computer centers on their campuses as a 
result of the team relationship. 

8. As a result of emphasis on increasing awards to SDBs 
in non- traditional areas, one major subordinate command 
established a leader- follower program within the 8(a) 
Program. Under this concept an 8(a) firm was selected and 
a teaming agreement was negotiated between the 8(a) firm 
and the Original Equipment Manufacturer (OEM) . The agree- 
ment, approved by the Small Business Administration (SBA)/ 
provided a variety of systems manufacturing and test 
engineering as well as test facilities support services to 
facilitate clarification and validation/ correction of the 
technical data package. Subsequently, a multi-million 
dollar manufacturing prime contract 8(a) award was made 
with a requirement for subcontracting to the OEM for tech- 
nical support services. It is noted, however, that the 
implementation of competitive procedures under the 8(a) 
Program may complicate the use of this technique in high 
dollar value procurements. 



-3- 



parag^S%'^rSjri.rpi^i--^ the policy in 

Loading System. SDB partJII^tlon t Palletized 
factor in the competitive aw«^^ ^" evaluation 
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the overall maximizatiorof ;arM^in^?"^''^K^'*'' included 
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13. The Office of the Assistant Secretary of the Army 
for Installations Logistics and Environment has re- 
enforced the importance of the small and SDB programs 
and has emphasized the importance of maximizing the 
participation of these entities in all areas, specifi- 
cally focusing on the growing environmental programs. 
This emphasis has resulted in the Corps of Engineers' 
first award under the 8(a) Program in support of the 

fRrf^ll"fKP''o?''?"' ^"'^ offering of two contracts to 
SBA for the 8(a) program under the Army's Total Environ- 
mental Program Support (TEPS) Services Program. 

14. The Secretary of the Army recently issued a policy 
memorandum to the staff principles and Commanders'^e-^ 
enforcing the need for inclusion of the SADBU Program 

°^ overall mission 

Emphasis was placed on increasing FY 1992 sdb prime con- 

F^^?Lr?;''f/^r '^K^ performance realized in 

the fh~» J thereby attaining the remaining portion of 
~nor?r%h! t°^^ u""**!- ^^^^^ indicated in DOD 

thf « consecutive years exceeded 

HBCUs/Mls subcontracting with SDBs and awards to 

redirecting outreach efforts to a more 
focused approach. The initial approach was to provide 
maximum participation in all conferences. While this 
was reasonable at the outset of the Section 1207 initia- 
tive Army is now directing its resources to a more 
selective approach, applying these resources to on-site 
capability reviews of SDBs and establishment of methods 
to improve the ability of these sources to participate 
in the acquisition system. parcicipace 

■loAii-I!^^ management tools have been instituted to closely 
monitor progress towards the goal and to identify systlmic 
Jr!d?«o"«? small business participation in ^n- 

traditional areas. These include mid-year review at HODA 
program review of SADBU programs at the major SuyinJ acui- 
i^d olnl^^?^^*'!'^^^^"^^ between the Director, OSA sIdbo 
5% gill expressing Army policy related to the 
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EXECUTIVE SUMMARY 



This report covers the progress of the Department of Defense 
(DoD) during FY 1990, towards the achievement of the five percent 
goal for awards to small disadvantaged businesses (SDB) , 
historically Black colleges and universities (HBCU) and other 
minority institutions (MI) mandated by section 1207 of P.L. 99-661. 
According to the law, the five percent goal applies to the combined 
total of the amounts obligated for prime contracts and subcontracts 
in the areas of procurement, research and development, test and 
evaluation, military construction and operations and maintenance. 
This program was extended by P.L. 101-189 through Fiscal Year 1993. 



Pursuant to P.L. 95-507, DoD captures SDB awards using two data 
bases, one for prime contract awards and one for subcontract awards. 
Using this method, during FY 1990, of the $124 billion in prime 
contract awards to U.S. business concerns, DoD awarded $4.1 billion 
or 3.4% to SDBs. Under the subcontracting program, for FY 1990, 
SDBs received $1.5 billion or 2.9% of the $54 billion in 
subcontracts awarded by large business concerns. 

Prime contract awards to HBCUs and Mis totalled $50.5 million 
or 4% of the $1.2 billion in prime contract awards to higher 
education institutions. HBCUs received $9 million in contracts and 
another $41 million in non-contract areas such as: research and 
development grants, training, fellowships and recruitment, 
facilities and equipment and student tuition. These dollars are 
reported by category to the White House Initiative on HBCUs. 

Regulatory and Policy Changes: 

This report updates the status of the initiatives contained in 
a plan submitted by DoD to the House Armed Services Acquisition 
Policy Panel by DoD in September, 1988. This plan detailed specific 



policy and regulatory changes that were to be made to make 
substantial progress toward the 5% goal. Since the submission of 
that plan, the Department has made significant progress toward 
implementing those initiatives. 

Under the 1988 plan, 23 action areas were identified. Of those 
23 areas, 16 areas have been implemented, 3 areas were determined 
not feasible to implement and 4 areas are pending. The following is 
a summary of the 16 areas that have been implemented fully either 
through policy or regulation: 

1) Progress payments for SDBs have been increased from 85% to 
90%. The contract dollar threshold for the payment of 
progress payments to SDBs has been lowered from $100,000 
to $50,000. Effective: April 16, 1990. 

2) Prime contractors are provided monetary incentives (either 
award fees or incentive fees) to increase subcontract 
awards to SDBs and HBCUs/MIs. Effective: January 1, 
1989. 

3) A repetitive SDH set-aside procedure has been established. 
Effective: April 16, 1990. 

4) The $85,000 cap on architectural and engineering contracts 
for SDB set-asides has been removed. Effective: 
January 1, 1989. 

5) Prime contractors may restrict competition to 
SDBs/HBCUs/MIs for subcontract awards. Effective: 
April 16, 1990. 

6) Additional emphasis has been placed on the utilization of 
remedies for noncompliance with subcontracting plans - 
Effective: April 16, 1990. 



3 



7) Under leader company contracting procedures, prime 
contractors are encouraged to utilize SDBs as followers. 
Effective: April 16, 1990. 

8) Each Military Department will conduct six SDB program 
reviews per year. Effective: January 1, 1989. 

9) To the greatest extent practicable, buying activities will 
conduct quarterly briefings and other outreach activities 
for SDBs/HBCUs/MIs. Effective: January 1, 1989. 

10) Contracting officer's performance evaluations will take 
into account efforts toward the accomplishment of SDB 
goals. Effective: February, 1988. 

11) Increase outreach activities to SDBs, HBCUs/MIs. 
Effective: Ongoing since 1988 (see the Technical 
Assistance section of this report) . 

12) Provide SDB sources to prime contractors. Effective: 
This is an ongoing effort. 

13) The utilization of SDBs/HBCUs/MIs identified in prime 
contractor's proposals shall be an evaluation factor in 
source selection for major systems. 

14) Increase support for the 8(a) program. Effective: 
January, 1989. 

15) Establish a test program within Navy for the use of 
advanced payments. Effective: August 1989. 

16) Secure additional funding for SDB/HBCU/MI technical 
assistance programs. Effective: Ongoing since 1988. 
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Three areas proposed for action were determined not feasible to 
implement. The first area concerns adjusting prime contractor's 
progress payments as a "carrot" for achieving increased 
subcontracting to SDBs or a "stick" for noncompliance with 
subcontracting plans. This was proposed before the enactment of the 
statute requiring liquidated damages clauses in contracts requiring 
subcontracting plans. The use of liquidated damages is intended to 
be the so called "stick", and the use of monetary incentive clauses 
in DoD contracts are believed to be appropriate incentives or the so 
called "carrot". Second, DoD proposed the establishment of a 
separate contract line item for prime contractors to provide 
technical assistance to SDBs. At the time, there was a question as 
to DoD's legal authority to authorize prime contractors to develop 
SDBs in the highly technical areas of subcontract performance. 
Therefore, this initiative was not adopted. However, DoD has 
recently been given the authority to conduct a mentor-protege pilot 
program which is designed to allow prime contractors to develop SDBs 
as suppliers. This new authority serves the exact same purpose as 
the DoD proposal and will most likely entail, among other things, 
the inclusion of a line item in certain prime contracts for SDB 
technical assistance. The third proposal involved testing a concept 
to promote joint ventures and teaming arrangements between SDBs and 
large disadvantaged businesses. Implementation of this initiative 
would involve a legislative waiver to allow DoD to count towards the 
5% prime contract goal, awards to joint ventures or teaming 
arrangements, between SDB and large disadvantaged business. In 
essence, the award would be made to a large business entity. This 
is currently contrary to the requirement that awards under the 5% 
goal program be made to disadvantaged business that meet the SBA 
small business size standards. At this time, DoD does not intend to 
initiate a legislative change to implement this proposal. DoD is 
however, in the process of developing a policy to allow joint 
ventures between SDBs and other small businesses to participate in 
the 5% goal program. 
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The four action areas that are pending involve development of 
expedited payment procedures for SDBs, development of a centralized 
small business training program, emphasis on fewer consolidated 
contracts and breaking out requirements for small businesses and 
SDBs. Adoption of a favorable policy within DoD for small 
businesses in the areas of consolidated contracting must be balanced 
against the diminishing administrative resources available to the 
Department. The Small Business Authorization Act for FY 1991 does 
however, interject SBA personnel in the review of consolidated 
contracts that may be appealed to a higher level. The purpose of 
this review is to present to contracting officers other alternatives 
to reduce the potential negative impact of consolidations on small 
businesses. DoD is progressing toward the objectives of developing 
an expedited payment procedure for SDBs and developing a centralized 
training progrcun. 

HBCU/MI Program 

DoD has awarded $50 million in contract awards to HBCU/MIs. 
This represents 4% of all awards to Higher Education Institutions 
which totalled $1.2 billion. Of the $50 million, $9 million was 
awarded in contracts to HBCUs. The awards to HBCUs has increased 
from $6 million in FY 1989 to $9 million in FY 1990. Although the 
5% goal legislation speaks only to increasing contract awards to 
SDBs/HBCUs/MIs, it is important to note that HBCUs receive DoD 
funding in other non-contract areas that are reported to the White 
House Initiative on HBCUs. For FY 1990, we reported to the White 
House Initiative Office an additional $41 million to HBCUs. There 
is no similar reporting of non-contract support for Mis. 

Regarding the issue of criteria used to define a MI, DoD has 
engaged in a considerable effort to secure from the Department of 
Education a listing of the schools that meet the eligibility > 
criteria in Section 806(d) of P.L. 100-180. As reported in the FY 
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1988 Section 1207 report, as a result of a DoD request for a list of 
schools that meet this statutory criteria, the Education Department 
provided a list containing over 800 institutions. The Department of 
Education indicated however, that the schools they provided were not 
identified based upon the enrollment of minority students. In fact, 
many of the schools on the list of 800 had relatively little or no 
minority enrollment. Notwithstanding, DoD considered all 800 
institutions as eligible to participate in the 5% goal program until 
further clarification was sought. 

Recently, DoD extracted from the provision referenced in 
Section 806(d) the minority enrollment percentages. We will use 
these percentages to determine if institutions are Mis and therefore 
eligible to participate in the DoD 5% goal program. These 
percentages are: 20% Hispanic, 5% Alaskan, American Asian, Native 
Hawaiian, American Samoan, Micronesian, Guamian or Northern 
Marianian or 60% Native American. Henceforth, DoD will require an 
institution to have an enrollment of students that meet these 
percentages in order to participate in the DoD HBCU/MI program. 
Utilizing these percentages as MI criteria reduces the list of 800 
institutions to 159 institutions. We believe that this number is a 
more accurate composite of schools that are educating significant 
levels of minority students and that these institutions were 
intended as beneficiaries of the 5% goal program. This 
interpretation is appropriate since the 5% goal provision in P.L. 
99-661 Section 1207 is entitled "Contract Goal for Minorities." 
Clearly the law intends the 5% goal program to benefit minority 
serving institutions. A list of those institutions that are 
considered by DoD as minority institutions for eligibility under the 
5% goal program is at Exhibit 1. 

Military Departments and Defense Agencies have been encouraged 
to utilize the HBCU/MI set-aside procedure to increase awards to 
HBCUs/MIs. Under this procedure contracts may be set-aside for 
exclusive competition among HBCUs/MIs if the contracting pff icer has 



7 



a reasonable expectation that two or more offers will be received 
from the HBCU/MI community. Special emphasis has also been placed 
on increasing the participation of HBCUs/MIs in educational and 
training requirements for both military and civilian personnel. We 
are, however, experiencing some difficulty in getting HBCUs/MIs to 
respond to sources sought notices soliciting their interest in 
bidding on particular DoD procurements. 

One reason that has been cited is that some schools lack an 
infrastructure to manage DoD requirements and to meet the response 
deadline which is normally 15 days for a sources sought notice or 
generally 45 days for the submission of proposals in the R&D area. 
We will be closely analyzing the reasons for such low response 
rates . 

Technical Assista pice for SDBs/HBCUs/MIs 

During FY 1990, Boone, Young and Associates conducted a total 
of thirteen conferences for SDBs. Seven conferences dealt 
specifically with SDB subcontracting opportunities with DoD major 
prime contractors. One conference was on direct contracting with 
DoD. Five smaller seminars were held for SDB manufacturers and 
addressed the development and implementation of targeted marketing 
^ plans. Approximately 2,000 SDBs participated in the conferences 

sponsored by DoD in FY 1990. A detailed breakdown of the conference 
sites and the number of attendees is at Exhibit 2. 

Mesa Services International provided technical assistance 
services to 16 firms in FY 1990. Since the inception of this 
program Mesa has provided assistance to a total of 278 SDB 
manufacturing firms. Under this contract with DoD, Mesa provides 
hands on technical advice to SDB manufactiirers in areas such as: 
contract administration, quality assurance, pricing and proposal 
preparation. Once the SDB firms have been identified and assisted. 
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the names of the firms are forwarded to DoD buying activities and 
major prime contractors for inclusion on bidders lists. 

DoD has received the final report prepared by Tractell, Inc. 
entitled "An Analysis of the DoD Procurement Management Information 
System (PMIS) to Identify Impediments to SDBs in the DoD Procurement 
and Contracting Environment." This report detailed a number of 
areas where potential policy changes could be made to eliminate 
perceived or actual impediments to increasing contract awards to 
SDBs. The major recommendations concerned areas such as: outreach, 
data collection, training, incentives and compliance procedures. 
DoD is currently reviewing and analyzing this report to determine 
the feasibility of adopting some of the contractor's 
recommendations . 

The National Association for Equal Opportunity in Higher 
Education (NAFEO) continued to provided technical assistance to 
HBCUs/MIs during FY 1990. A summary of the activities for FY 1990 
is at Exhibit 3. In addition to conducting four conferences to 
provide information to HBCUs/MIs in identifying DoD opportunities, 
nine site visits were conducted by Tractell, a subcontractor to 
NAFEO, to engage in direct discussion and interactions on the 
establishment of an administrative infrastructure to acquire and 
manage DoD contracts. As discussed previously, the lack of an 
appropriate infrastructure within many of the HBCUs to respond to 
DoD requirements has been identified as an impediment to the full 
participation of HBCUs in DoD contracting programs. During site 
visits to HBCU campuses, problem areas are discussed and identified 
by Tractell with the input from the HBCU and recommendations are 
made by Tractell on how to overcome the identified problem area. A 
site report was prepared for each institution containing specific 
recommendations. This one on one interaction has been perceived by 
the HBCUs as a very positive step to provide much needed hands on 
technical assistance. DoD contemplates that more direct 
infrastructure assistance will be provided pursuant to Section 832 



of P.L. 101-510. This Section authorizes DoD to provide 
infrastructure assistance to HBCUs/MIs in several areas- DoD is 
hopeful that direct assistance authorized under Section 832 coupled 
with the assistance provided by Tractell under the NAFEO effort will 
enhance the capability of HBCUs to participate at a greater level in 
DoD contracting programs. 

The DoD surplus equipment program for HBCUs continues to 
provide much needed personal property to HBCUs. This program has 
produced over $19 million of property to 63 institutions. A summary 
of the institutions that received the property are at Exhibit 4. 

Impact on Non- Dis advantaged Small Business 

DoD has always contended that the opportunity market for SDBs 
in DoD contracting arenas is the same as the opportunity market for 
non-disadvantaged small businesses. We have received complaints 
that specific contracts have been identified for award under the SDB 
program to the detriment of a non-disadvantaged small business 
concern. These complaints are more prevalent in the area of 
construction. 

DoD is quite concerned about the impact of the SDB program on 
non-disadvantaged small businesses. We are in compliance with 
Section 831 of p.l. 101-189 which requires the DoD to assess the 
impact of the ten percent evaluation preference on non-disadvantaged 
businesses in certain industry categories. According to the law, 
the premium percentage may be adjusted if available information 
clearly indicates that non-disadvantaged small businesses are 
generally being denied a reasonable opportunity to compete for 
contracts because of the use of the premium. With regard to 
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construction contracts, DoD does not apply the ten percent 
evaluation preference to these awards. We do however, utilize the 
SDB set-aside procedure for construction awards. 

DoD data indicate that during FY 1990, all small businesses 
received $3.1 billion in construction contracts. Of this amount, 
SDBs received $543 million. Of the $543 million, $134 million was 
awarded through the SDB set-aside program, $169 million was awarded 
through the 8(a) program and $238 million was awarded through full 
and open competition. The available data indicates that the total 
construction awards to all businesses, including SDBs, made during 
FY 1990 have decreased due primarily to the DoD moratorium on 
military construction contracts. Our analysis of this data has 
concluded that non-disadvantaged small businesses are not generally 
being denied a reasoneUale opportunity to compete for construction 
contracts because of the use of SDB premiums. Rather, the decease 
in the small business share of construction contracts is consistent 
with the decrease in total construction awards. This decrease is 
directly attributable to the moratorium on military construction and 
the Small Business Competitiveness Demonstration Program, under 
which small business set-asides in construction are suspended. In 
fact, the share of construction awards to SDBs also decreased 
substantially from FY 1989. DoD has not received complaints from 
non-disadvantaged small businesses concerning any other industry 
category. 
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SUMMARY OF DATA 

A summary report on the progress towards the five percent goal 
during FY 1990 (here after referred to as the period) is as 
follows: 

- Prime contracts valued at $124 billion were awarded to 
U.S. business firms during the period. Of this amount $4.lbillion 
was awarded to SDBs in prime contracts. These awards represent 3.4% 
of the total prime contract awards to U.S. business firms. This 
percent exceeds the 3.3% accomplishment during FY 1989 (Exhibit 5). 

- During the period, SDBs were awarded $1.5 billion in 
subcontract awards or 2.9% of the $54 billion in total subcontract 
awards made by DoD prime contractors (Exhibit 6) , This percent 
exceeds the 2.3% accomplishment during FY 1989. 

T The DoD awards over $25,000 by ethnic group are 
provided in Exhibit 7. 

- Prime contracts valued at $1.2 billion were awarded to 
Higher Educational Institutions (HEI) . Of this total $50.5 million 
in prime contracts was awarded to HBCUs and Mis. These awards 
represent 4% of the total awards to HEIs (Exhibit 8) . 

- During the period, DoD awarded 888 contracts to SDBs 
using the ten percent evaluation preference. A total of $13 million 
in premiums was paid to SDBs which represents a 4.7% difference 
between the low offer and the SDB award price. The total dollar 
value of the low offer was $290 million. The total SDB award price 
was $303 million (Exhibit 9). 

- Pursuant to P.L. 100-456, Section 843(d), a report of 
the DoD portion of procurement of printing, binding and related 
services acquired by the Government Printing Office and awarded to 
SDBs in FY 1990 is at Exhibit 10. 



Table of Exhibits 



Exhibit 1 
Exhibit 2 
Exhibit 3 
Exhibit 4 
Exhibit 5 
Exhibit 6 
Exhibit 7 
Exhibit 8 
Exhibit 9 
Exhibit 10 - 



List of Minority Institutions 



Dates and Locations of SDB Conferences 



Susunary of NAFEO Project 



HBCU Surplus Equipment Donations 



FY 1990 SDB Prime Contract Awards 



FY 1990 SDB Subcontract Awards 



FY 1990 SDB Awards by Ethnic Group 



FY 1990 Awards to HBCUs/HIs 



FY 1990 SDB Awards/ 10% Evaluation Preference 



FY 1990 6P0 SDB Awards 



i4Te: OECEHBER iS, 1990 



LIST OF SCHOOLS 



SCHOOL NAHE/AODRCSS 
EIN PR. NUMBER 

LASKA PACIFIC UNIVERSITY 

101 UNIVERSITY OR 

NCHQ1IAGE AK 99508 

920023588A1 P031H11D08 

OCHISE COLLEGE 
** 

OUGLAS AZ 35607 

960183151A1 P031H10412 

AVAJO COHMUNITY COLLEGE 

SAILE AZ 36556 

86a21593lAl P031H10310 • 

AKERSFIELO COLLEGE 
301 PANORAMA Dft 

AKERSFIELO CA 93305 

?56006644A1 P031H10417 

^LIFORNIA STATE UNIVERSITY 

DHINGUEZ HILLS 

000 EAST VICTORIA STRE 

ARSON CA 90747 

94600134785 P031H10567 

4LIF0RNIA STATE UNIVERSITY/ 
RESNO 

HAM ft MAPLE AVE 

?ESN0 CA 93740 

'46001347C4 P031H10148 

iLIFQRNIA STATE UNIVERSITY*- LOS 
4GELES 

151 STATE UNIVERSITY D 

)S ANGELES CA 90032 

>46001347C1 PO31H10318 

UBOT COLLEGE 

;55S HESPERIAN BLVD 

iYHARO CA 94545 

'41670563A1 P031H1DS79 



U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 
THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (6) PARAGRAPH 3,4 AND 5 
(IN STATE ORDER) 
FISCAL YEAR 91 



TVP/ TOTAL 
CTL ENRL 



639 



4 755 



2 2264 
V 



11 54& 



6106 



4 19124 
P 



4 20927 
P 



2 15468 
P 



BLACK HTSPAN ASIAN PACIFIC HAWAII AHER 10 ALASKAN MIN 

PCT PCT PCT PCT PCT PCT PCT PCT 

41 20 0 17 0 68 

6.41 3.12 0.00 2.66 0.00 0.00 10.64 22.84 



233 969 182 

4.90 20.79 3.82 0.00 0.00 1.11 0.00 30.64 



0.00 



556 
4.81 



2429 
29.96 



0-00 0.00 0.00 0.00 93.99 0.00 91.09 



1820 
15.76 



929 
11.46 



274 
2.37 



660 
8.14 



359 
3.10 



239 
2.94 



0.00 



0 

0.00 



2.07 



0.75 



1923 4764 4843 56 
9.18 22.76 23.14 0.26 



1476 2099 1B4& 1125 
9.54 13.57 14.93 7.27 



0.00 



10 
0.06 



0.53 



1.64 



0.00 2R.13 



0.00 53.26 



657 2863 . 1251 

3.43 14.97 6.54 0.00 0.00 1.23 0.00 26.18 



0.00 55.89 



COO 44.02 
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DATE: DECEHBER 18# 1990 



LIST OF SCHOOLS 



SCHOOL NAME/ADDRESS 
eiN PS. NUMBER, 

CITRUS COLLEGE 

1000 U FOOTHILL BLVD 

GLENOORA CA 91740 

1956006670A1 P031H1Q425 

COASTLINE COMMUNITY COLLEGE 
11460 WARNER AVE 
FOUNTAIN VALLEY CA 92703 

1956a02272A5 P031H10162 

COGSWELL PQLYTECHNICAL COLLEGE 
10420 BUBB RD 

CUPERTINO CA 95014 

1941156509A1 P031H10649 

COLLEGE OF ALANEOA 
555 ATLANTIC AVE 

ALAMEDA CA 94501 

1941590799A8 P031H103SO 

COLLEGE OF THE DESERT COACHELLA 
VALLEY 

43-500 MONTEREY AVE 

PALM DESERT CA 92260 

1956000929A1 P031H10584 

COLLEGE OF THE SEQUOIAS 
915 SOUTH HOONEY BOULEV 
VISALIA CA 93277 

1946003004A1 .P031H10403 

CUYAMACA COLLEGE 
2950 JANACHA RO 

EL CAJON CA 92020 

1956006652A2 P031H10136 

OE ANZA COLLEGE/ FOOTHILL DE 
ANIA COMMUNITY COLLEGE OIST 
21250 STEVENS CREEK BLV 
CUPERTINO CA 95014 

1941597718A1 P031H10184 

0E6ANAUI0AH-QUETZALC0ATL 

UNIVERSITY 

POST OFFICE BOX 409 

OAVIS CA 95616 

1941746464A1 P031H13088 



U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 
THAT MET CRITERIA IN 20 USC 1058 SECTION 312 <B) PARAGRAPH 3^4 AND 5 
CIN STATE ORDER) 
FISCAL YEAR 91 



TYP/ TOTAL 
CTL ENRL 



9205 



2 15 221 
P 



244 



5525 



2 704Q 
P 



2 8 449 
P 



2 3623 
P 



25546 



179 



BLACK HISPAN ASIAN PACIFIC HAWAII AHER ID ALASKAN MIN 

PCT PCT PCT PCT PCT PCT PCT PCT 

506 1814 576 713 231 

5-49 19.70 6.25 2.31 0.00 0.84 2.50 37-1 



159 74« 1008 92 0 

1-04 4.91 6.62 0-60 0.00 0-90 Q.OO U.c 



9 

3.68 



1655 
29.95 



852 
3.33 



0 

0*00 



16 76 
6.55 31.14 



429 870 
7.76 15.74 



0 

0.00 



22 
0.39 



1 

0.40 



0.00 



0.00 



1.91 



1775 
6.94 



15 
8.37 



4035 
15.79 



2 

1.11 



659 
2.57 



0 

0.00 



0 

0.00 



0 

0.00 



0.92 



81.00 



O.OD 41. < 



0.00 55.1 



296 2181 103 134 

4.20 30.98 1.46 1,90 0.00 2.30 0.00 40.' 



206 2140 221 
2.43 25.32 2.61 0-00 0.00 2.37 o.OO 32, 



68 348 120 68 0 0 

1.87 9-60 3.31 1-87 0.00 1.93 0.00 18. 



0.00 29. 



1 

0.55 



91 



lATEl DECEMBER 18^ 1990 



U.S. OEPARTNENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 
LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SIECTIDN 312 

(IN STATE ORDER) 
FISCAL YEAR 91 



SCHOOL NAME/ADDRESS 
EIN PR, NUMBER 



TYP/ TOTAL RLACK HISPAN ASIAN PACIFIC 

CTL ENRL PCT PCT PCT PCT 



(H) PARAGRAPH 3^4 AND 5 



HAWAII AHER ID ALASKAN MIN 
PCT PCT PCT PCT 



fL CAMINO COLLEGE 

16007 CRENSHAH BQULEVAR 

rORRANCB CA 90506 

I956001060A1 P031H1Q235 

iLENOALE COMMUNITY COLLEGE 
1500 N VEROUGO RO 
;LEN0ALE CA 9120B 

I952<6874AA1 P031H10701 

iOLOEN WEST COLLEGE 
15744 GOLDEN WEST ST 
HUNTINGTON BEACH CA 92647 

I956002272A3 P031H10570 

lARTNELL COMMUNITY COLLEGE 

156 HOMESTEAD AVE 

JALINAS CA 93901 

I946002544A4 P031H10394 

IRVINE VALLEY COLLEGE 

>500 IRVINE CTR OR 

iANTA ANA CA 92720 

I952479872A3 P031H10326 

iELSEV-JENNEY BUSINESS COLLfiGE 
501 "A" ST 

iAN DIEGO CA 92101 

I954164460A1 P031H10572 

;iNGS RIVER COMMUNITY COLLEGE 
»95 NORTH REED AVENUE 
{EEDLEY CA 93654 

I941574802A2 P031Hia882 

.OS ANGELES CITY COLLEGE 

tS5 NORTH VERMONT AVENU 

.OS ANGELES CA 90029 

I952587353A2 P031H10392 

.OS ANGELES HARBOR COLLEGE 
!111 FI6UER0A PL 

IILMINGTON CA 90744 

952587353A8 P031H10160 



2 26784 5097 3877 4347 4 

P 19.03 14.47 16.22 0.01 



0 0 
0.00 0.93 0.00 50.63 



2 13141 
P 



2 14189 
P 



7147 



5 859 



223 



3747 



14546 



8773 



227 
1.72 



16S 
1.16 



282 
3.94 



107 
1.82 



45 
20-17 



86 
2.29 



2516 
17.29 



1315 
14.98 



2892 1652 
22.00 12.57 



990 
6.97 



1994 
27.89 



78 
34.97 



1140 
30.42 



1957 
13.79 



360 
5.03 



400 697 
6.82 11.89 



27 
12.10 



105 
2.80 



4844 3R11 
33.30 26,19 



2105 1228 
23.99 13.99 



0 

0.00 



0.00 



327 
4.57 



60 
1.02 



0 

0.00 



3*1 
1.01 



<S26 
4.30 



0 

0.00 



0 

0.00 



1S9 
1.12 



0.00 



0 

0.00 



1.11 



0.93 



0.00 



0.00 



0.00 37.41 



169 
1.19 25.18 



0.00 1.93 0.00 43.38 



0.00 0.81 0.00 22.39 



0 1 
0.00 0.44 0.44 68. If 



0.00 2.50 0.00 39.04 



0.00 81. 1C 



0.00 52. 9r 



DATE: 0£CEH8ER 18# 1990 



LIST OF SCHOOLS 



SCHOOL NAME/ADDRESS 
£IN PR. NUKBEi^ 

LOS ANGELES MISSION COLLEGE 
1212 SAN FERNANDO RO 
SAN FERNANDO CA 91340 

19525«7353A3 P031H10319 

LOS ANGELES PIERCE COLLEGE 
6201 WINNETKA AVE 
MOOOLAND HILLS CA 91371 

1952S«7353A5 P031H11026 

LOS ANGELES TRADE TECHNICAL 
COLLEGE 

400 WEST WASHINGTON BOU 

LOS ANGELES CA 90015 

1952587353A7 P03lHiai70 

MERCED COLLEGE 
3600 M STREET 

MERCED CA 95340 

1946002379A1 P031H10603 

MERRITT COLLEGE 
12500 CAMPUS DR 

OAKLAND CA 94606 

1941590799A6 P031H10568 

HODESTO JUNIOR COLLEGE 
435 COLLEGE AVE 

MODESTO CA 95350 

19460023a3A3. P031H1D419 

MOUNT SAN ANTONIO COLLEGE 
1100 N GRAND AVE 

WALNUT CA 91789 

1956002131A1 PD31H10724 

MOUNT ST MARY'S COLLEGE 
12001 CHALON RO 

LOS ANGELES CA 90049 

19516414S5A1 P031H10159 

PASADENA CITY COLLEGE 

1570 E COLORADO BLVO 

PASADENA CA 91106 

1952505000A1 P031H10069 



0,S- DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 
THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (B) PARAGRAPH 3#4 AND 5 
<IN STATE ORDER) 
FISCAL YEAR 91 



TYP/ TOTAL 
CTL ENRL 



4879 



2 17671 
P 



2 12973 
P 



6970 



6256 



2 16159 
P 



2 21157 
P 



4 1203 
V* 



2 20270 
P 



BLACK HISPAH ASIAN PACIFIC HANAII AHER 10 ALASKAN MIN 

PCT PCT PCT PCT PCT PCT PCT PCT 

439 2097 244 9R 

8.99 42.98 5,00 2.00 0.00 0.00 0.00 58.' 



696 
3.93 



3847 
29.65 



1815 
29.01 



306 
1.89 



1610 



1602 
9.06 



4851 
37.39 



1853 
10.48 



181S 
14.01 



0 

0.00 



0 

0.00 



0 

0.00 



0 

0.00 



0.72 



1.39 



622 
9.94 



2505 
15.50 



834 
13.33 



1331 
8.23 



18 
0.28 



n 

0.00 



0 

0.00 



0 

0.00 



108 388 
8.97 32.25 



1722 4073 
8.49 20.09 



116 
9.64 



0.00 



8 

0.66 



3Q29 
19.38 



15 
1.24 



0.00 



0.08 



0.85 



0.00 24. 



0.00 82. 



«*1 1165 480 0 0 0 

6.32 16.71 6.88 0.00 0.00 1.23 0.00 31, 



1.32 0.00 53. 



0.99 0.00 26. 



5502 1700 0 0 0 

7.60 26.00 8.03 0-00 0.00 1.01 0.00 42. 



0.00 52. 



0.00 48. 



DATE: DECEMBER 18^ 1990 



LIST OF SCHOOLS 



U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 
THAT MET CRITERIA IN 20 USC 1058 SECTION 312 
(IN STATE ORDER) 
FISCAL YEAR 91 



SCHOOL NAME/ADDRESS 
EIN FR. NUMBER 

RANCHO SANTIAGO COLLEGE 
17TH AT BRISTOL 

SANTA ANA CA 92706 

1952696799A1 P031H10476 

SAN DIEGO STATE UNIVERSlTt* 
IMPERIAL VALLEY CAMPUS 
720 HEBER AVENUE 

CALEXICO CA 92231 

19560*2721A2 P031H10867 

SAN FRANCISCO ART INSTITUTE 
800 CHESTNUT ST 

SAN FRANCISCO CA 94133 

1941196211A1 P031H10302 

SAN JOAQUIN DELTA COLLEGE 
S1S1 PACIFIC AVE 

STOCKTON CA 95207 

1946000531 A4 P031H10178 

SAN JOSE CITY COLLEGE/ SAN JOSE 
COMMUNITY COLL DISTRICT 
2100 HQORPARK AVE 

SAN JOSS CA 95128 

1946020929A2 P031H11004 

SKYLINE COLLEGE 
3300 COLLEGE OR 

SAN BRUNO CA 94066 

1946002468A8 P031H10364 

SOUTHUESTERN COLLEGE 

900.0TAY LAKES RO 

CHULA VISTA CA 92010 

19S60066S9A1 P031H10352 

f 

NEST COAST CHRISTIAN COLLEGE 
6901 N 'MAPLE AVE 

FRESNO ' CA 03710 

1941505160A1 P031H10621 

WEST HILLS COMMUNITY COLLEGE 
300 CHERRY LANE 

COALINGA CA 93210 

1946002210A2 P031H10186 



TYP^ TOTAL 
CTL ENRL 



21501 



375 



735 



2 12750 
P 



2 11711 
P 



2 7 833 
P 



2 14066 
P 



157 



2731 



BLACK HISPAN ASIAN PACIFIC 

POT PCT PCT PCT 

702 3867 3087 203 

3.26 17.98 14.35 0.94 



6 

1.60 



612 
4.80 



782 
6.67 



460 
5,87 



791 
5.62 



5 

3.18 



116 
4.24 



204 
54.40 



3 

0.80 



1976 
15.49 



2072 
17.69 



1305 
16.66 



4840 
34.40 



44 
28.02 



766 
28.04 



1224 
9.60 



2194 
18.73 



1010 
12.89 



2366 
16.82 



11 
7.00 



48 
1.75 



0 

0.00 



21 24 36 3 

2.85 3.26 4.89 0.40 



459 
3.60 



369 
3.15 



820 
10.58 



n 

0.00 



2 

1.27 



36 
1.31 



(B) PARAGRAPH 3#4 AND 5 



HAWAII AMER 10 ALASKAN MIN. 
PCT PCT PCT PCT 

0.00 1.19 0.00 37.7 



0 0 
0.00 0.00 0.00 56.8 



3 5 
0.40 0-13 0.40 12.^ 



0 

0.00 



0 

0.00 



0 

-0.00 



0 

0.00 



0 

0.00 



18 
0.6S 



1.70 



3.14 



0.74 



0.00 



1.91 



0.91 



0.00 35.2 



0.00 49.3 



0.00 46.7 



0.00 56. ft 



0.63 4?.C 



13 

0.47 37.4 



DATE: DECEMBER 18# 1990 



LIST OF SCHOOLS 



SCHOOL NAKE/AOORESS 
SIN PR. NUMBER 

HEST LOS ANGELES COLLEGE 

617 WEST 7TH STREET 

LOS ANGELES CA 90017 

1952587353fl1 P031H10^55 

TUBA COLLEGE 
2086 NORTH BEALE ROAD 
NARTSVILLE CA 95901 

1946002375A1 P031H10374 

ADAMS STATE COLLEGE 
** 

ALAMOSA CO 81102 

1846000542A1 P031H10172 

PUEBLO COHHUNITT COLLEGE 
900 U QRMAN AVE 

f^UEBLO CO 8100A 

184064473988 P031H10564 

TRINIDAD STATE JUNIOR COLLEGE 
600 PROSPECT ST 

TRINIDAD CO 81082 

184600242SA1 P031H10056 

UNIVERSITY OF SOUTHeRN CCLORAOO 
2200 BONFDRTE BLVD 
PUEBLO CO 81001 

1840517947A1 P031H10890 

FLORIDA INTERNATIONAL UNIVERSITY 
UNIVERSITY PARK 

HI AMI FL 33199 

1596001874B7 P031H13291 

NIAMI-OAOE COMMUNITY COLLEGE 
11011 104TH ST^ SU 
HIAHI FL 33176 

1591210485A1 P031H1D647 

HAWAII PACIFIC COLLEGE 
1164 BISHOP ST STE 200 
HONOLULU HI 96813 

t990113930Al P031H10196 



U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 
THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (B) PARAGRAPH 3,4 AND 5 
(IN STATE ORDER) 
FISCAL YEAR 91 



TYP/ TOTAL 
CTL ENRL 



9003 



2 8608 
P 



2SO0 



2534 



2 1 581 
P 



G 3971 
P 



4 16128 
P 



2 41 581 
P 



4 4560 
V 



BLACK HISPAN ASIAN PACIFIC HAWAII AMER ID ALASKAN MIN 
I^CT PCT PC T PCT PCT PCT PCT PCT 



A295 
47.70 



50 
2.00 



31 
1.22 



1592 
8.78 



6330 
15.22 



839 
9.31 



536 
21.44 



749 
29.55 



7268 
40.09 



22672 
54.52 



838 
9.30 



325 
3.60 



0.00 



0.00 



24 
0.96 



0.00 



0 

0.00 



13 
0.51 



0 

0.00 



0.00 



1.24 



1.42 



456 
2.51 



COO 



0.00 



729 
1.75 



0.00 



0.00 



0.09 



0.16 



0.00 69.0 



266 934 563 33 

3.09 10.85 6-54 0.38 0.00 1.92 0.00 22.7 



0.00 25. ft 



0.00 32.7 



21 657 3 

1.32 41.55 0.18 0.00 0.00 0.31 0.00 43.1 



114 812 31 5 

2.87 20.44 0-78 0.15 0.00 0.70 0.00 24.9 



0.00 51.4 



0.00 71.^ 



388 182 1080 0 0 0 

8.50 3.99 23.68 0.00 0.00 0.98 0.00 37.1 



DATE: OeCEHBER 18# 1990 



LIST OF SCHOCLS 



SCHOOL NAME/ADDRESS 
EIN PR. NUMBER 

(APIOLANI COHHUNITY COLLEGE 
S20 PENSACOLA STREET 
10NQLULU HI 96814 

I9960003S4A7 P031H11009 

.EEWARO COHHUNITY COLLEGE 
'6-045 ALA IKE 

»EARL CITY HI 96782 

I996000354A4 P031H10891 

4AUI COHHUNITY COLLEGE 

S10 KAAHAHANU AVENUE 

iAHULOI HI 96732 

I996000354A9 P031H10571 

iHERICAN CONSERVATORY OF HUSIC 
17 N STATE ST 

.HICACO IL 60602 

I360724460A1 P031H10098 

:ITY COLLEGES OF CHICAGO^ 
:HICA60 CITY HIOE COLLEGE 
185 NORTH WABASH AVENUE 
:HXCA6Q IL 60601 

136260623661 P031H10332 

:ITY COLLEGES OF CHICAGO^ HAROLD 
lASHZNGTON COLLEGE 
10 E LAKE ST 

:hICAGQ IL 60601 

I362606236B2 P031H10434 

:iTT COLLEGES OF CHICAGO/ HARRY 
i TRUMAN COLLEGE 
145 M WILSON AVE 

iHICAGO IL 60640 

36260.6236A7 P031H10628 



U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 
THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (B) PARAGRAPH 3^4 AND 5 
(IN STATE ORDER) 
FISCAL YEAR 91 



TYP/ TOTAL 
CTL ENRL 



5467 



5439 



1995 



11? 



16223 



2 4099 
P 



BLACK HISPAH ASIAN PACIFIC HAWAII ANER ID ALASKAN MIN 

PCT PCT PCT PCT PCT POT PCT PCT 

*3 78 3098 121 483 439 

0.78 1.42 56.66 2,21 8.83 0.29 8.03 78.25 



121 121 3368 232 517 

2.22 2.22 61.92 4.26 9.50 0.25 0.00 80.40 



138 35 764 40 348 4 

6.91 1.75 38.29 2.00 17.44 0.20 0.20 66.91 



12 
10.71 



7262 
44.76 



4 

3.57 



3613 
22.27 



6 

5.35 



848 
5.22 



0.00 



0 

0.00 



0.00 



0 

0.00 



0.00 



0.55 



1062 
25.90 



706 
17.22 



969 
23.63 



0.00 19.64 



0.00 72.81 



2 7184 4165 1261 495 

P 57.97 17.55 6.89 0.00 0.00 0.00 0.00 82.41 



0.17 0.00 1.36 Q.OO 68. 3r 



lEPAUL UNIVERSITY 
!5 EAST JACKSON BOULEVA 
:HICA60 IL 60604 

362167048A1 P031H10894 



4 14699 
V 



1441 
9.80 



720 
4.89 



779 
5-29 



0.00 0.00 0.19 0.00 20.1^ 



DATE: DECEMBER 18^ 1990 



U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 
LIST OF SCHOOLS THAT NET CRITERIA IN 20 USC 1058 SECTION 312 

(IN STATE ORDER) 
FISCAL VEAK 91 



SCHOOL NAME/ADDRESS 
EIN PR. NUMBER 

KNOWLEDGE SYSTEMS INSTITUTE 
3420 MAIN ST 

SKOKIE IL 60076 

136308S682A1 Pa3lH10166 



TYP/ TOTAL 
CTL ENRL 



19 



BLACK HISPAN ASIAN PACIFIC 

PCT PCT PCT PCT 

2 0 6 0 

10.52 0.00 "51.57 0.00 



(B) PARAGftAPH 3#4 AND 5 



HAWAII AMER ID ALASKAN HTN 

PCT PCT PCT PCT 

0 0 

0.00 0.00 Q.OO 42. 1< 



MACCORMAC COLLEGE 
327 S LASALtE ST 

CHICAGO IL 60604 

1 362581 098A1 P031H10d31 



2 504 37 245 4 0 

V 7.34 48.61 0.79 0.00 



0 0 
0.00 0.00 0.00 56. 7. 



NATIONAL-LOUIS UNIVERSITY 
2840 SHERIOAN RO 

EVANSTON IL 60201 

1362167804A1 P031H10443 



4 4573 575 267 252 

V 12.57 5.83 5-51 0.00 



0.00 0.50 0.00 24.4 



NORTHEASTERN ILLINOIS UNIVERSITY 
5500 NORTH ST LOUIS AVE 
CHICAGO IL 60625 

1 36600951 5A1 P031H11075 



9846 



1050 
10.66 



1175 
11.93 



B07 
8.19 



0.00 



0.00 



0.28 



0.00 31.0 



□AKTON COMMUNITY COLLEGE 
1600 E GOLF ROAD 

OES PLAINES IL 60016 

1362681999A1 P031H1D406 



2 17405 
P 



411 
2*36 



940 
5.40 



1470 
8.44 



0.00 



0 

0.00 



0.17 



0.00 16.? 



ROBERT MORRIS COLLEGE 

180 N LASALLE ST. 

CHICAGO IL 60601 

1370864020A1 P031H11095 



2 2313 975 489 21 

V 42.15 21.14 C-00 0.90 



0.00 0.30 0.00 64.5 



WILBUR WRIGHT COLLEGE 

3400 N AUSTIN AVE 

CHICAGO XL 60634 

136260623663 P031H13747 



2 5594 804 1009 535 

P 14.37 18.03 9.56 0.00 



0.00 0.41 



0.00 42..^ 



HASKELL INDIAN JUNIOR COLLEGE 
HASKELL BOARD OF REGENTS 
PO BOX H-13DS 

LAURENC,E KS 66044 

1466ia4358Al P031H11086 



2 842 0 0 0 

P. 0.00 0.00 0.00 



0 

0.00 

1^ 



0.00 91.09 



75 

8.90 100.0 



BUNKER HILL COMMUNITY COLLEGE 
AUSTIN S RUTHERFORD AVE 
aOSTON HA 02129 

104600228411 P031H10114 



2 3417 594 276 452 0 

P 17.38 8.07 13.22 0.00 



0 0 
0.00 0.29 0.00 38.(3 



DATES DECEMBER 18^ 1990 



LIST OF SCHOOLS 



SCHOOL NAME/ADORESS 
EIN PR. NUMBER 

MENTUORTH INSTITUTE OF TECHNOLOGY 
550 HUNTINGTON AVE 
BOSTON MA 02115 

1041958460A1 P051H10687 

ANDREWS UNIVERSITY 

ANDREWS RURAL STATION 

BERRIEN SPRINGS HI 491Q3 

13ai627600Al PD31H1Q113 

OULL KNIFE MEMORIAL COLLEGE 
** 

LAME DEER HT 59043 

1810351900A1 P031H10363 

FORT BELKNAP COLLEGE 
PO BOX 159 

HARLEM NT 59526 

1810420980A1 P031H10657 

LITTLE HOOP COMMUNITY COLLEGE 
PO BOX 269 

FORT TOTTEN hO 58335 

1450350756A1 PG31H103S4 

NEBRASKA INDIAN COMMUNITY COLLEGE 

PO BOX 752 

WINNEBAGO NE 68071 

1470623553A1 P031H10893 

HUDSON COUNTY COMMUNITY COLLEGE 
168 SIP AVE 

JERSEY CITY NJ 07306 

122204S990A1 P031H10043 

MIDDLESEX COUNTY COLLEGE 
WOODBRIDGE AVENUE 
EDISON NJ 08818 

122176^370A1 P031H13011 

PASSAIC COUNTY COMMUNITY COLLEGE 
COLLEGE BLVO 

PATERSON NJ 07505 

1221907901A2 P031H194S8 



U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 
THAT MET CRITERIA IN 20 USC 1058 SECTION 312 <B) PARAGRAPH 3#'4 AND 5 
(IN STATE ORDER) 
FISCAL TSAR 91 



TYP/ TOTAL 
CTL ENRL 



3861 



2 179 
P 



137 



120 



150 



2726 



11 218 



2839 



BLACK HISPAN ASIAN PACIFIC HAWAII AMER ID ALASKAN NTN 



PCT PCT 



PCT 



PCT 



PCT PCT PCT PCT 



276 96 217 

7.14 2.48 5.62 0.00 0.00 0.18 0.00 15.4 



4 2858 549 211 279 

V 19.20 7.38 9.76 0.00 0.00 0.62 0.00 36.9 



1.11 0.00 0.00 0.00 0.00 83.79 0.00 84.9 



0 

0.00 



0.00 



0.00 



425 
15.59 



830 
7.39 



597 
21.02 



0 

0.00 



0.00 



0.00 



1262 
46.29 



847 
7.55 



1343 
47.30 



0 

0.00 



0.00 



0.00 



271 
9.94 



896 
7.98 



150 
5.28 



0 

0.00 



0.00 



0.00 



0.00 



0.00 94.16 



0.00 100.00 



0.00 86.00 



0.00 0.00 



0.00 94.1 



0.00 loo.n 



0.00 86.0 



17 

0.62 7?. 4 



0.00 0.00 0.86 0.00 21. I> 
0.00 0.00 0.10 0.00 73.7 



QATE: OECEMBER U, 1990 



LIST OF SCHOOLS 



SCHOOL NAHE/AODRESS 
£1N PR. NUMBER 

I COLLEGE OF SANTA FE 
I ST MICHAEL'S OR 

' SAMTA FE HH 87501 

1B50120718A1 P031H10288 

INSTITUTE OF AMERICAN IND i 
ALASKA NAT CUL ft ARTS DEVEL 
PQ BOX 2007# CSF CAHPUS 
SANTA FE NK 87S04 

1B50365964A1 P031H10993 



U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 
THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (B> PARAGRAPH 3^4 AND 5 
(IN STATE ORDER) 
FISCAL YEAR 91 



TVP/ TOTAL 
CTL ENRL 

4 1289 
V 



119 



BLACK HISPAN ASIAN PACIFIC HAWAII AMER 10 ALASKAN HIN 

PCT PCT POT PCT PCT PCT PCT PCT 

50 363 11 0 0 0 

3.87 28.16 0.85 0,00 0.00 10.08 0,00 42.97 



0 0 0 0 0 10 

0.00 0.00 0.00 0.00 0.00 85.71 8.40 94.11 



NEM MEXICO STATE UNIVERSITY 
aOX 3AA 

LAS CRUCES NM 38003 

1 856000401 A1 P031H10760 

NORTHERN NEM MEXICO COMMUNITY 

COLLEGE 

*** 

cL RITO NN 87530 

1S56000S65B1 P031H1D734 



14284 



1436 



199 
1.39 



6 

0.41 



3433 
24.03 



1055 
73.46 



71 
0.49 



0.55 



0.00 



o.on 



0.00 



2.08 



0.00 10.02 



0*00 28.01 



0.00 84.47 



WESTERN NEW MEXICO STATE 

UNIVERSITY 

POST OFFICE BOX 680 

SILVER CITY NM 88061 

18S6000S43A1 P031H10467 



4 1709 
P 



36 654 .<) 0 0 0 

2.10 38.26 0.46 0.00 0.00 1.87 0.00 42.71 



30RICUA COLLEGE 
2875 BROADWAY. 

NEW YORK NY 10025 

1510175975A1 P031M10292 



4 1127 
V 



4 1023 0 0 0 0 

0«3S 90.77 0.00 0.00 0.00 0.00 0.00 91.1 ; 



COOPER UNION SCHOOL DISTRICT 
«;TH AVE# & 7TH ST 

NEW YORK NY 10003 

1135562985A1 P031H10129 



4 1009 
V 



41 
4.06 



35 
3.46 



0 

0.00 



239 
23.68 



0 

0.00 



0.00 / 0.00 31.21 



CUNY-HUNTFR COLLEGE 
695 PARK AVE 

NEW YORK CITY NY 
1136001027A1 P031H10S26 



4 20760 
P 



4401 
21.19 



3944 
18.99 



2118 
10.20 



83 
0.39 



0.00 



0.00 



0.00 50.7' 



DATE: DECEMBER 18# 1990 



LIST OF SCHOOLS 



SCHOOL NAME/ADDRESS 
EIN PR. NUMBER 

:UNY^ BERNARD N BARUCH COLLEGE 
17 LEXINGTON AVENUE 
JEU YORK NY 10010 

I132638D33A1 P031H1D602 

:UHY# BOROUGH OF flANHATTAN 
:OHNUNITY COLLEGE 
199 CHAMBERS ST 

iEU YORK NY 10007 

I13640043A89 P031H10C60 

:UNY# BRONX COMMUNITY COLLEGE 
JNIVERSITY AVE ft II 1 SI 
IROMX NY 10453 

n34017a65Al P031H10253 

:UNY^ CITY COLLEGE 

:ONVENT AVE AT 138TH ST 

JEW YORK NY 10031 

I136000S65A1 P031H11098 



U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AtO PROGRAM 
THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (B) PARAGRAPH 3^4 AND 5 
(IN STATE ORDER) 
FISCAL YEAR 91 



TYP/ TOTAL 
CTL ENRL 

4 16475 
P 



BLACK HISPAN ASIAN PACIFIC HAMAII AMER ID ALASKAN HIN 



PCT PCT 



PCT 



PCT 



PCT PCT 



PCT PCT 



3904 



2672 4061 



23.69 16,21 24.64 0.00 0.00 0.12 0.00 64,68 



2 12642 6978 3691 885 

P 55.19 29-19 0.00 7.00 0.00 0.10 0-00 91.49 



2 5730 2979 2235 277 0 0 0 

P 51.98 39.00 4.83 0.00 0.00 0.17 0.00 96.00 



4 12780 4243 3527 2530 

P 33.20 27.59 19.79 0,00 0.00 3.59 0.00 84.10 



:UNY^ HERBERT H LEHMAN COLLEGE 
iEOFORD PARK BLVOr W 
JRONX NY 10468 

I132608470A1 PO31H10936 



9498 



2534 
26.67 



2R30 
29.79 



1 66 
1.74 



0 

0.00 



0 

0.00 



0.76 



0.00 58.99 



:UNY* HOSTDS CMTY COLLEGE ft CUNY 

iESEARCH FOUNDATION 

V75 GRAND CONCOURSE 

JRONX NY 10451 

113198819088 P031H10433 



4149 



551 
13.28 



3414 
82.28 



50 
1.20 



0.00 



0.00 



0.0« 



0.00 96.86 



:UNY* JOHN JAY COLLEGE OF 

:RIMINAL JUSTICE 

i44 WEST 56TH STREET 

iEM YORK NY 10019 

I13255.3815A1 P031H10080 



7312 



2594 
35.47 



2004 
27.40 



178 
2.43 



0.00 



0.00 



0.39 



0.00 65.71 



:UNY^ L4r GUAROIA COMMUNITY 
:OLLEGE 

i1-10 THOMSON AVENUE 

.0N6 ISLAND CITY NY 11101 

113640043401 P031H10642 



8963 



2778 
30.99 



3227 
36.00 



717 
7.99 



0-00 



0.00 



1.00 



0.00 76.00 



JATE: OECENBEft 18^ 1990 



LIST OF SCHOOLS 



U.S. OEPARTHENT OF EDUCATIOM 
INSTITUTIONAL AID PROGRAH 
THAT NET CRITERIA IN 20 USC 1058 SECTION 312 <B) PARAGRAPH 3,4 AND 5 
(IN STATE ORDER) 
FISCAL TEAR 91 



SCHOOL NAHE/AOORESS 
£ZN PR, NUMBER 

CUNT* NEU YORK CITY TECHNICAL 
COLLEGE 

300 JAY STREET 

aRQOKLVN NT 11201 

1136400434A9 P031H10851 

CUNT^ QUEENS COLLEGE 
65-30 KISSENA BOULEVARD 
FLUSHING NY 11367 

t116001344Al P031H10837 

lONA COLLEGE 
MS NORTH AVE 

MEM ROCHELLE Mr 10801 

113350a093Al P031H10728 

-ONS ISLAND UNIVERSITY, BROOKLYN 
iNIVERSITY PLAZA 

»ROOKLYN NY 11201 

I111633516A1 P031H10664 

lYACK COLLEGE 

'▼ACK NY 10960 

131740285A1 P031H10398 

ORTLANO STATE UNIVERSITY 
■* 

■ORTLAND OR 97207 

936001786A6 P03lHlOd07 

TLANTIC COLLEGE 
•0 BOX 1774 

UAYNABO PR 00657 

660404491A1 P03lH10a46 

AYANON CENTRAL UNIVERSITY 
0 BOX 1725 

AYAHON PR 00619 

660259904A1 P031H10133 

lAYAHON TECHNOLOGICAL UNIVERSITY 
OLLEGE 

.AYAMON PR 00620 

100000146A1 P031H1DS13 



TYP/ TOTAL 
CTL ENRL 



10323 



4 16948 
P 



A 6882 
V 



5168 



544 



4 1 6021 
P 



2 286 
V 



4 2796 
V 



4 4302 
P 



"i^I**' HAWAII AMER ID ALASKAN MTN 

PCT PCT PCT PCr POT PCT PCT PCT 



5845 



2118 



842 0 0 0 

56.62 20.51 8.15 0.00 0,00 0.18 0.00 85.47 



1656 
9.77 



666 
12.58 



2435 
47.11 



36 
6.61 



302 
1.88 



0 

0.00 



1803 
10.63 



538 
7.81 



695 
13.44 



31 
5.69 



249 
1.55 



286 
100.00 



2796 



1677 
9.89 



149 
2.16 



356 
6.88 



60 
11.02 



971 
6.06 



0 

0.00 



0.00 0.00 0-16 0.00 30.46 



0.00 



0.00 



0.00 



0.00 



0 

0.00 



0.00 



0.00 



0.39 



0.00 0.91 



0.00 0.00 



384 
5.57 28.53 



0.27 0.00 67.72 



0.00 0.00 0.00 23.34 



0.00 10.41 



0.00 100.00 



0 0 0 Q 

0.00 100.00 0.00 0.00 0.00 0.00 0.00 100.00 



4302 

0.00 100.00 0.00 0.00 0.00 0.00 0.00 100.00 



)4TES DECEMBER 18/ 1990 



LIST OF SCHOOLS 



SCHOOL NAHE/AODRESS 
EZN PR. NUMBER 

lARIBBEAN UNIVERSITY 
JOX 493 

JAYAMON PR 00621 

I36027700AA1 P031H1044d 

:ARL0S F DANIELS AREA VOCATIONAL 

>CHOOL 

'0 BOX 759 

<ATO R£Y PR 00919 

I660243000A1 P031H111U 



U.S. OEPARTHENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 
THAT MET CRITERIA IN 20 USC 1058 SECTION 312 <B) PARAGRAPH 3*4 ANO 5 
<IN STATE ORDER) 
FISCAL YEAR 91 



TYP/ TOTAL 
CTL ENRL 

4 3135 
V 



2 552 
P 



BLACK HISPAN ASIAN PACIFIC HAUAIt AMER ID ALASKAN MIN 

PCT PCT PCT PCT PCT POT PCT PCT 

0 3135 0 0 0 0 

0.00 100.00 0.00 0.00 0.00 0.00 0.00 100.00 



552 

0.00 100.00 0-00 0.00 0.00 0,00 0.00 100.00 



:ATH0LIC UNIVERSITY OF PUERTO 
tICO 

I* 

'ONCE PR 00731 

i 660191 965A2 P031H10228 

ONSERVATORY OF MUSIC OF PUERTO 
lICO 

0 8QX 41227# NINILLAS 
iAN JUAN PR 00940 

900000164A1 P031H10S76 

•UAYAMA AREA VOCATIONAL 

ECHNICAL SCHOOL 
IRfl VIVES PO BOX 1.50 
iUAYAMA PR 00654 

660243000A6 P031H11112 

INTER AMERICAN UNIVERSITY OF 
*UERTO RICO# BAYOMON 
!S SANTA CRUZ 

lAYAHON PR 00619 

166017777663 P031H10910 

:nTER AMERICAN UNIVERSITY OF 
'UERTO RICO 
)0X 3255, 

iAN JUAN PR 00936 

66017777<iAl P031H10928 

:NTER AMERICAN UNIVERSITY OF 
•UERTO RICO* AGUAOALLA 
>0 BOX 925 

tGUADILLA PR 00603 

660177776B1 P031H10909 



4 11551 
V 



4 264 
P 



2 317 
P 



4 4 427 
V 



5711 



3426 



0 11538 
0.00 99.88 



0 264 
0.00 100*00 



317 



4427 



0 

0.00 



0 

0.00 



0 

0.00 



0 

0.00 



0 

0.00 



0 

0.00 



0.00 



0.00 



5711 

0.00 100.00 0.00 



3426 

0.00 100.00 0.00 



0.00 99.89 



0.00 100.00 



0.00 100.00 0.00 0.00 0.00 0.00 0.00 100.00 



0.00 100.00 0.00 0.00 0.00 0.00 0.00 100.00 



O.CO 0.00 0.00 0.00 100.0C 



0.00 0.00 0.00 0.00 100.00 



OATEt DECEMBER 18/ 1990 



LIST OF SCHOOLS 



SCHOOL NAME/AODRESS 
EIN PR. NUMBER 

INTER AMERICAN UNIVERSITY OF 
PUERTO RICO/ ARECI60 
GPO BOX UI 

ARECIBO PR 00613 

1640177776A8 P031H109D7 

INTER AMERICAN UNIVERSITY OF 
PUERTO RICO/ FAJAROO 
PO BOX 1029 

PAJAROO PR 00648 

1660177776A7 P031H10906 

INTER AMERICAN UNIVERSITT OF 
PUERTO RICO/ GUATANA 
PO BOX 1136 

3UAYANA PR 00654 

I660177776A3 P031H10940 

INTER AMERICAN UNIVERSITY OF 

PUERTO RICO/ METROPOLITAN 

'«05 PONCE DE LEON/ PO B 

iAN JUAN PR 00904 

I660177776B2 P031H10908 

CNTER AMERICAN UNIVERSITY OF 

'UERTO RICO^ PONCE 

3ARRI0 SABflNETAS/ CARRE 

'ONCE PR 00731 

I660177776B4 PO.T1H10573 

.•ECHNOLOGICAL INSTITUTE OF 
'UERTO RICO - MANATI CAMPUS 
:ORRETERA NUM 2 KM 47.3 
MANATI PR 00707 

I660243000A9 P031H10990 

TECHNOLOGICAL INSTITUTION OF 
>ONCE 

•0 BOX 7284 

'ONCE PR 00731 

l6602430a0A7 P031H11113 

JNIVERSIOAD OEL TURA80 
)OXi3030 UNIVERSITY STA 
>URA80 PR 00658 

I660201206A3 P031H10860 



U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 
THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (B) PARAGRAPH 3r4 AND 5 
(IN STATE OROERI 
FISCAL YEAR 91 

Jjr' ISIf*- ^ili* ''"""^^ " ALASKAN KIN 

CTL ENRL POT PCT PCT PCT POT PCT PCT PCT 

4 3483 



1860 



1444 



4 12670 
V 



4 3 379 
V 



2 558 
P 



356 



5489 



3483 



0.00 100.00 0.00 0.00 0.00 0.00 0,00 100. 



1860 

0.00 100.00 



0 1444 
0.00 100.00 



0 

0.00 



0.00 



0 

0.00 



0.00 



0 

0.00 



0.00 



0 

0.00 



0.00 



0.00 



12670 



558 



356 

0.00 100.00 



4589 
83.60 



0.00 



0 

0.00 



0.00 



0 

0.00 



0.00 



0 

0.00 



0.00 



0.00 



00 



0.00 100.00 



0.00 100.00 



0.00 100.00 0.00 0.00 0.00 0.00 0.00 100. 



OG 



0 3379 0 0 0 0 

0.00 100.00 0.00 0-00 0.00 0.00 0.00 100.00 



0.00 100.00 0.00 0.00 0.00 G.OO . 0.00 100. 



00 



0.00 100.00 



0.00 83.60 
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OATE: DECgHBER 18# 1990 



LIST OF SCHOCLS 



I SCHOOL NAME/ADDIIESS 

EIN PR. NUMBER 

UNIVERSITY OF THE SftCRBD HEART 
bOX 12383 LOIZA STATION 
SAN JUAN PR 00914 

l66a2G7156A1 P031H10117 

SISSETON WAHPETON COMMUNITY 
COLLEGE 
?0 BOX 689 
' SISSETON SO 57262 

I460357254A1 P031H10685 

jROOKHAVEN COLLEGE 

3939 VALLEY VIEW LANE 

f=ARHER$ BRANCH TX 75234 

1751213149A8 P031H109d1 

:ORPUS CHRISTI STATE UNIVERSITY 
I &3Q0 OCEAN DRIVE 

I CORPUS CHRISTI TX 78412 

I741760663A1 P031H10858 

OEL HAft COLLEGE 
jALOUIN S AYERS 

CORPUS CHRISTI TX 78404 

1746003102A1 P031H1D283 



U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 
THAT MET CRITERIA IN 20 USC 1058 SECTION 312 
(IN STATE ORDER) 
FISCAL YEAR 91 

TYP/ TOTAL BLACK HISPAN ASIAN PACIFIC 

CTL ENRL PCI PCT PCT PCT 

4 7480 7480 

V 0.00 100.00 0.00 0.00 



2 141 0 0 0 0 

V 0.00 0.00 0.00 0.00 



2 7905 588 553 460 0 

P 7,43 6.90 5.81 0,00 



4 4041 85 1240 36 0 

P 2.10 30.68. 0.89 0.00 



2 9973 305 4732 92 0 

P 3.05 47.44 0.92 0.00 



(B) PARAGRAPH 3^4 AND 5 



HAWAII AMER 10 ALASKAN MIN 
PCT PCT PCT PCT 



0.00 0.00 0.00 100.00 



0 0 
0.00 87.23 0.00 87.23 



0 0 
0.00 0.39 Q.OO 20.64 



0 

0.00 



0 

0.00 



0.39 



0.35 



0.00 34.07 



0.00 51.77 



HOUSTON COMHUNITY -COLLEGE 
PO BOX 7849 

rtOUSTON TX 77270 

1741709152A1 P031H10180 

INCARNATE WORD COLLEGE 
4301 BROADWAY 

SAN ANTONIO TX 78209 

1741109661A1 P031H10705 

LAREDO JUNIOR COLLEGE 

UEST END WASHINGTON STR 

LAREDO ' TX 78040 

1746001582A1 P031H1Q555 



30236 



2240 



4891 



6122 3933 2276 
20.24 13.00 7.52 



263 
11.74 



8 

0.16 



882 
39.37 



4381 
89.57 



24 
1.07 



19 
0.38 



0.00 0.00 0.10 0.00 40.07 



0 0 64 

0.00 0.00 0.44 2.85 55.49 



0 

0.00 



0 

0.00 



0.04 



0.00 90.16 



LAREDO STATE UNIVERSITY 

WEST END WASHINGTON ST 

LAREDO IX 78040 

1741761398A1 P031H10518 



4 1077 12 869 2 0 

P 1.11 80.68 0.18 0.00 



0 

0.00 



0.09 



0.00 62.07 



PCT 
53,7 



DATE: DECEMBER IS. 1990 U.S. 0EP«T«MT OF EDUCATION 

.T.* «e e^^-- INSTITUTIOHAL AID PROGRAM 

tIST OF SCHOOLS THAT HET CRITERIA IN 20 USC 1058 SECTION 312 (B) PARAGRAPH 3.4 ANO 5 

(IN STATE ORDER) 
FISCAL YEAR 91 

SCHOOL NAHa,JODRE« cTImT Vcj' "VcV "p^'r" "III" AUS-CAN HIN 

VI I. BNKL PCT PCT PCT PCT PCT PCT PCT 

OUR LADY OF THE LAKE UNIVERSITY 4 2245 173 mil ir 

OF SAN ANTONIO J 7 in A ll « 

411 Stf 24TH ST *5.03 0.57 0.00 0,00 0.40 0.00 

SAN ANTONIO TX 78207 

1741109631A1 P031H10019 

PALO ALTO COLLEGE 2 3711 ?ni ^^la 

PALO ALTO S LOOP 410 J .^JJ « !1 „ ° 0 0 

SAN ANTONIO TX 78284 ° O-^O 0.67 0.00 64.0 

1746002173A4 P031H10282 

PAN ANERICAN UNIVERSITY 4 11204 mi oiiit 

1201 W UNIVERSITY OR p " O^JJ '"J ^51 

60INBUR6 TX 78539 ^ 0.19 Q.OO 83. f 

1746002942A1 PD31H10111 

RICHLAND COLLEGE 3 1»O0A ot« 

12800 AB«AH ROAD ! "J J?3 783 0 0 0 

DALLAS TX 75231 0-00 10. 0 

1751213149A4 P031H10983 

SAN ANTONIO COLLEGE 2 22309 1248 oaas 

1300 SAN PEDRO AVE p l^JJ J^?^ 362 

SAN ANTONIO TX 78212 ^'^^ 0-00 50. « 

1746002173A1 P031H10414 



ST EOHARDS UNIVERSITY 4 2&2^ 15S ^ro 

3001 S CONGRESS AVE { 5^" ^n'J? n on , JI * 

AUSTIN TX 78704 ^ " 0*00 0.21 27.5 



1741109641A1 .P031H10105 

ST MARYS UNIVERSITY OF SAN 4 3454 1S2 1A0S 7* n « 

ANTONIO ; ."J 76 0 0 0 

ONE CAMINO SANTA HARIA ^'^^ 0.00 0.30 0.00 45. « 

SAN ANTONIO TX 78284 

1741143128A1 P031H10150 

SUL ROSS STATE UNIVERSITY 4" 2236 92 a?n 9 n « 

po Box<c-ii3 p "^"^ , ,,^20 „ «J ^ 0 0 0 

ALPINE , TX 79832 • 0*0^ 0.00 0.00 O.OR Q«00 40.' 

1746000027A1 P031H10296 

TEXAS A & I UNIVERSITY 4 cxno io« ,no* 

BOX 104 I 59 0 0 0 

KINGSVILLE TX 78363 • ^'^^ ^'^^ 0-00 O*^^ O^OO 60.f 

1746001530A1 P031H10012 



DATE: DECEMBER 16# 1990 



U.S. DEPARTMENT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 
LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (B) PARAGRAPH 3*-* AND 5 

(IN STATE ORDER) 
FISCAL TEAR 91 



SCHOOL NAME/ADDRESS 
EIN PR, NUMBER 

NORTHWEST INDIAN COLLEGE 
2522 KWINA RO 

3ELLINGHAM WA 98226 

1910905644A1 P031M10182 

FIERCE COLLEGE 

HOI FARMEST OR SH 

TACOMA UA 98498 

1910821742A1 P031H10385 

SEATTLE COMMUNITY COLLEGE^ SOUTH 
CAMPUS 

SOOO 16TH AVENUE 

SEATTLE UA 98106 

t910826872A2 P031H10873 

TACOMA COMMUNITY COLLEGE 
>900 S 12TH ST 

TACQMA NA 98465 

I910824677A1 P031M10239 

.AC COURTE OREILLES OJIBHA 
;aHMUNITY COLLEGE 
a 2 BOX 2357 

lATWARD NI 54843 

I391165322A3 P031H10881 



TYP/ TOTAL 
CTL ENRL 



179 



9293 



6635 



4680 



249 



BLACK 
PCT 



0.00 



770 
8.28 



310 
4.67 



343 
7.32 



0 

0.00 



HISPAN 
PCT 



0.00 



290 
3.12 



205 
3. OA 



97 
2.07 



0 

0.00 



ASIAN 
PCT 



0.00 



590 
6.34 



1095 
16.50 



297 
6.34 



0 

0.00 



PACIFIC 
PC? 



0.00 



o.on 



0 

0.00 



0 

0.00 



0 

0.00 



HAWAII AMER 10 ALASKAN 
PCT 



PCT 
0.00 

0.00 



0 

0.00 



0 

0.00 



0 

0.00 



PCT 
99.44 

1.25 

1.56 

1.64 

86.34 



0 

0.00 



0 

0.00 



0 

0.00 



NIN 
PCT 



0.00 99.44 



0.00 19.01 



25.83 



17.39 



86.34 



NUMBER OF 2-YEAR PUBLIC: 82 NUMBER OF 4-YEAR PUBLIC: 30 

NUMBER OF 2-YEAR PRIVATE: 10 NUMBER OF 4-YEAR PRIVATE: 33 

NUMBER OF GRADUATE PUBLIC: 1 NUMBER OF MEDICAL PUBLIC: 1 

NUMBER OF GRADUATE PRIVATE: 2 NUMBER OF MEDICAL PRIVATE: 0 

INSTITUTIONS MEETING BASIC ELIGIBILITY REQUIREMENTS: 159 
INSTITUTIONS MEETING SPECIFIC ELIGIBILITY REQUIREMENTS: 159 



TOTAL 2-YEAR: 
TOTAL PUBLIC: 
TOTAL GRADUATE: 



92 
114 
3 



TOTAL 4-YEAR: 
TOTAL PRIVATE: 
TOTAL MEDICAL: 



63 
45 
1 



TOTAL NUMBER OF INSTITUTIONS : 



159 



DATE: DECEMBER 18^ 1990 



LIST OF SCHOOLS 



SCHOOL NAHE/ADDRESS 
EIN PR. NUMBER 

TEXAS STATE TECHNICAL INSTITUTE/ 
RIO GRANDE CAMPUS 
PO BOX 2623 

HARLINGEN TX 78551 

17416*6989A1 P031H10130 

UNIVERSITY OF HOUSTON DOUNTOUN 

COLLEGE 

1 MAIN ST 

HOUSTON TX 77002 

1746001399A5 P031H10441 

UNIVERSITY OF TEXAS/ EL PASO 
202 WEST UNION BUILDING 
SL PASO TX 79968 

1746000813A1 P031H10237 



U.S. 0EPARTM6NT OF EDUCATION 
INSTITUTIONAL AID PROGRAM 
THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (B) PARAGRAPH 3/4 AND 5 
(IN STATE ORDER) 
FISCAL YEAR 91 



TYP/ TOTAL 
CTL ENRL 



2623 



4 14971 
P 



BLACK HTSPAN ASIAN PACIFIC HAWAII AHER 10 ALASKAN NIN 

PCT PCT PCT PCT PCT PCT PCT PCT 

16 2169 6 0 0 0 

0.61 82.69 0.22 0.00 0.00 0.07 0.00 83-6; 



4 7409 1807 1384 835 

P 24.38 18.68 11.27 0.00 0-00 0-17 0.00 54.5' 



434 
2.89 



8181 
54.64 



183 
1.22 



0 

0.00 



0.00 0.25 



0 

Q.OO 



59.0. 



NORTHERN VIRGINIA COMMUNITY 
COLLEGE 

4001 WAKEFIELD CHAPEL R 
ANNANOALE VA 22003 

1541268263A1 P031H11037 



2 33466 
P 



2798 
8.36 



1388 
4.14 



2729 
8.15 



0 

0.00 



0.00 0.00 



473 
1.41 



22.0- 



TIDEUATER COMHUNITY COLLEGE 
STATE ROUTE 135 

PORTSMOUTH VA 23703 

1541268286A1 P031H10808 

BELLEVUE COHHUNITY COLLEGE 
3000 145TH PLACE/ SE 
BELLEVUE NA 98007 

1910819265A1 P031H10070 



2 16557 
P 



2 13597 
P 



2051 
12.38 



110 
0.80 



218 
1.31 



1107 
8.14 



839 
5.06 



821 
6.03 



0.00 



0.00 



0.00 



37 
0.27 



0.31 



0.00 



121 
0.73 



0.00 15.2 



EDMONDS COMMUNITY COLLEGE 
20000 68TH AVENUE NEST 
LYNNWOOD UA 98036 

1910825212A1 P031H10465 



7062 



219 
3.10 



190 
2.69 



582 
8.24 



0.00 



0.00 



1-52 



0.00 15.5 



NORTH SEATTLE COMMUNITY COLLEGE 
9600 COLLEGE UAY# NORTH 
SEATTLE HA 98103 

1910826872A3 P031H10402 



8310 



180 
2.16 



197 
2.37 



948 
11.40 



0.00 



0.00 



0.74 



0.00 16.4 



I 



The dates and locations of conferences held in 1990 are as follows: 
SITE DATE 



1} Boston region 
2} Chicago region 



April 27th 
June 19th 



3&4) k'ashington, DC region July 13th <£ 19th 
(Arlington, VA) 



5) Philadelphia, PA 

6) New York region 
(Newark, NJ) 

7} Kansas City, HO* 

$} St, Louis region 

9} San Antonio 

10) Charlotte. NC** 
11} Suntsville, AL 

12} Columbus, OH 



14} Los Ancreles 



15} Dallas region 



August 9th 

August 16th 

August 2Sth 
September 14th 
September ISth 

September 21st 
October 2nd 

October 11th 



13} Oakland/San Francisco October 25th 

red on 



November 3th 



November 29th 



TYPE OF CONFERENCE 

Subcontracting 

Subcon tra cting 

Direct Contracting 
(July 18th} 
Subcontracting 
(July 19th) 

Targeted Marketing 
Seminar 

Subcontractina 



Mini -Conference 

Subcon tr acting 

Targeted Marketing 
Seminar 

Mini -Con feren ce 

Targeted Marketing 
Seminar 

Targeted Marketing 
Seminar 

Subcontracting 



Targeted Marketing 
Seminar 

Subcontractina 



*At the request of Congressman Alan Vheat 

**At the request of the Charlotte MBDA/SBA MED Veek Committee 
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Exhibit 2 



Ths first five subcontracting confsrencsis (through St. Louis) had a total 
registration of 1377 . This austber vras distributed as follows: 



SDBs 770 

HBCUs 7 

■ DoD Prizes jjo 

DoDM)ther Government 123 

Economic Development & 51 

Minority Advocacy Organizations 
Other (Press, VIPs, etc) $7 



(Registration figures for this year are smaller than last year because the 
catchment areas were smaller and many SDSs and primes in each area attended last 
year's conferences. ) 

The Washington Regional conference on direct contracting with DoD had the largest 
registration — 426: 

SDBs 31 7 

HBCUs 5 

DoD Primes 33 

DoD/Other Government 44 

Economic Development £- IS 
Minority Advocacy Organizations 

Other (Press, VIPs, etc) 9 



The breakdown of SDBs by industry area for the one direct contracting conference 
and the first five subcontracting conferences is as follows: 

Manufacturing 112 

S up pi i es 1S€ 

Construction 11 7 

Professional Services/ 592 

Research £ Development 

Non~Perscnal Services 103 

Other /Not Classifiable 7 



As in previous years, professional services firms \fere most- numerous. It 
appears, however, that the participation of manufacturing firms has increased. 

Because of DoD's interest in increasing the number of manufacturing SDBs with 
vrhich it does business, 5 seminars for SDBs on how to develop and implement 
sophisticated targeted marketing plans were held. Because of the need to work 
on an intensive basis during the course of the seminar, no more than 30-40 SDSs 
were sought for participation ir, each seminar. The numbers of prime contractors 
£nd DoD representatives for the afternoon Trade Fair were similarly scaled down. 

Over five seminars, the total registration figures for each of these groups was 

as follows: 

SDBs 152 
Prime Contractors 72 
DcD Represent3ti"es 



At the two mini-conferences, there were over 100 SDBs in attendance 
approximately 50 in Kansas City and 60 in Charlotte. 
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SUMMARY OF KEY PROJ^T DBJVERABLES 



A, TECHUtCAL ASSiSTANCe CONFBtB^CES AND SITE ViSITS 



Confemnces 

• NAFEO/DoD Mu/u'faceted National Conferanee, Washington, DC, March/April 
1990. 

• NAFEO/DoD/Prime Contractors Conference, Daiias/Fort Wortft, TX, June 1990. 

* NAFEO/DoD Partnership Conferences, Washington, DC, July 1990 and 
September 1990. 

♦ NAFEO/DoD Poffcy Matters Conference, HUton Heed, SC, August 1990. 



She Visits on i\lmef9i Camnu^ff^ 

Morehouse School of Medicine 
Southern University (2) 
Hampton University 
Howard University 
Winston Salem State University 
North Carolina A&T State University 
Norfolk State University 
Virgin^ State UrUversity (2) 
Tuskegee University 



National Association For Equal Opportunity In Higher Education 

NAFEO • Black Higher Education Center • Lovejoy Building • 400 12th Street. N.E. 
Washington, O.C. 20002 • Telephone (202) 543-91 1 1 • Fax No. (202) 543-91 13 ' Exhibit 3 
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« 

« 
« 



A PROPOSAL ENHANCEMENT 

• Pfovkfed SoBdtation Specific Tecimicai Assistance 

• Designed ProposaiDeveiofitnentBi^erpiate and Spreadsiteet Budget Template 

• Provided Sample Response for Dmg-Free Worlcplace Confirmation 

a UmASTRUCTUREBmANCByiBiT 

• The enhancement of R&D capabilities at seven HBCUs in reference to capability 
marketing, R&D administration, institutional planning, proposal routing, etc. 

D. CLEARINQHOUSEINFORMATtON 

• Development and update of database on HBCU/MI capabilities. In process of 
reRning database for distribution to DoD, primes, and HBCUs. The refined 
database wBI also include feadty resumes. 

• Distribution of 1 1S CBD announcements to HBCUsmis. 

• Development of Surplus Equipment Database fin process). 

E PARTNERSHff»AGREBiaENTS/COLlABORATK}NS 

• The signing of seven HBCUm partnership agreements. 

• The promotion of at least ten (10) collaborative relationships between HBCUs 
and prime contractors. 



F. SURPLUS EQUIPMBTT PROGRAiyi 

♦ Acquisition of over $ 14 million in furniture and equipment for 55 HBCUs. 



National Association For Equal Opportunity In Higher Education 
NAFEO • Black Higher Education Center • Lovejoy Building • 400 12th Street. N.E. 
Washington, D.C. 20002 • Telephone (202) 543-9111 • Fax No. (202) 643-9113 



6. PUBLICATIONS 



A Compe ndium of Intervention Programs on HBCU/MI Campuses. June 1990, 
Six issues of tfie NAFBO Inroads Newsletter 
HBCU/MI Researcher's Resume Book (In draft format) 

A Compendium of Q uestions and Answers Coneemina R&D Acquisition and 
Management at Historically Black Cotteaes and Universities and Mlnorhv 
Institutions In tite Department of De fense Arena. September 1990. 



MAJOR ACCOMPUSHMEN7S OP THENAF&}/DoD PROJECT 

In the accomplishment of project goals and objectives, NAFEO, along with Its 
subcontractors, is pleased to report the following: 



Q^ifQtf'Ye J: Increase the Quality and Quantity of Proposals Prom HBCUs/MIs For Participa- 
tion in DoD-Funded Activities. 

Many efforts have been undertaken to promote and encourage the HBCUs/MIs to respond to 
DoD solicitations, especially In R&D and to education and training. In addition to keepkig the 
HBCUs/MIs Informed of DoD procurement activities ffsted bt the Commerce Business Dalhr. 
the NAFEO Team performed the following tasks to promote proposal writkig: 

* Routinely called selected institutions to encourage them to respond to speclffc 
solicitations and foffowed up by phone to determine the institution's kitent kt 
regard to the soBcitation. Those institutions that expressed an kitent to 
respond were encouraged to call TRACTELL for technical assistance. 

* Provided technical assistance to eleven (11) HBCUs in the preparation of 
proposal for solidtation-speaffc activities. 

* Assisted the HBCUs/MIs in the automation of proposals. Five (5) HBCUs 
(Norfolk State, Southern University (BR), Virginia State, Howard University and 
Central State acknowledged significant benefits from this assistance. 

National Association For Equal Opportunity In Higher Education 
NAFEO • Black Higher Education Center • Lovejoy Building • 400 12th Street, N.E. x 
Washington, D.C. 20002 • Telephone (202) 543-9111 • Fax No. (202) 543-91 13 ^ 



NAFEO MEMBER INSTITUnONS WHICH HAVE 
RECEIVED ASSISTANCE 
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NAFEO MEMBER INSTITUTIONS WHICH HAVE 
RECEIVED ASSISTANCE 

Alabama 

Miles College, Birmingham, AL (private) = office and dormitory furniture 

Oakwood College, Huntsville, AL (private) = computer workstations and office furniture 

Stillman College, Tuscaloosa, AL (private) = computer workstations and office furniture 

Talladega College, Talladega, AL (private) = computer, vehicles (vans) 

Trenholm State Technical College, AL (public) = computers, vehicles (vans) 

District nfCnlimihia 

University of the District of Columbia, Washington, DC (public) = computers 
Howard University, Washington, DC (private) = office furniture 



Bethune-Cookman College, Daytona Beach, FL (private) = dormitory furniture 
Edward Waters College, Jacksonville, FL (private) = dormitory furniture and office furniture and 
dining hall furniture 

Florida A&M University, Tallahassee, FL (public) = computers 



Georgia 

Albany State College, Albany, GA (public) = dormitory and office furniture 
Morehouse College, Atlanta, GA (private) = dormitory furniture 

Morris Brown College, Atlanta, GA (private) = dormitory and office furniture, dining hall furniture, 
computers, laboratory instruments, instruments, paint, and washer and dryer 

Kentucky 

Kentucky State College, Frankfort, KY (public) = lounge and dormitory furniture 
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Grambling State University, Grambling, LA (public) = office and dormitory furniture, vehicles, and 
laboratory instruments 

Soutliern University of Baton Rouge, Baton Rouge, LA (public) = office and dormitory furniture 
Southern University of New Orleans, New Orleans, LA (public) = office furniture 
Southern University of Shreveport, Shreveport, LA (public) = office furniture 
Xavier University, New Orleans, LA (private) = office and dormitory furniture 

Marvbrnd 

Bowie State University, Bowie, MD (public) = office ftirniture and band instruments 
Coppui State College, Baltimore, MD (public) = dormitory furniture 

Morgan State University, Baltimore, MD (public) = dormitory and office furniture and vehicle (van) 
University of Maryland-Eastern Shore, Princess Anne, MD (public) = dormitory furniture 
Sojoumer-Douglass College, Baltimore, MD (private) = office furniture 



MississiDpi 

Coahoma Community College, Clarksdale, MS (public) = dormitory furniture 

Jackson State University, Jackson, MS (public) = computers, band instruments, lounge, office and 

dormitory furniture and laboratory instruments 

Mary Holmes College, West Point, MS (private) = office and dormitory furniture 

Mississippi Valley State University, Itta Bena, MS (public) = street sweeper, office and dormitory 

furniture 

Rust College, Holly Springs, MS (private) = computers, dormitory furniture 
Tougaloo College, Tougaloo, MS (private) = dormitory furniture, vehicle 
Hinds Jr. College, Jackson, MS (public) = dormitory and office furniture 

Missouri 

Uncoln University, Jefferson City, MO (public) = dormitory furniture 
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North Carolina 



Barber Scotia College, Concord, NC (private) = dormitory furniture 

Bennett College, Greensboro, EC (private) = washer and dryer, ofTice and dormitory furniture and 
theater seats 

Johnson C. Smith University, Charlotte, NC (private) = office furniture 

Livingstone College, Salisbury, NC (private) = computers, office and dormitory furniture 

North Caroiuia A&T State University, Greensboro, NC (public) = laboratory instruments, dormitory 

and ofllce furniture 
Saint Augustine's College, Raleigh, NC (private) = dormitory furniture 
Shaw University, Raleigh, NC (private) = dormitory furniture 

Winston-Salem State University, Winston-Salem, NC (public) = computers, washers and dryers, 
office and dormitory furniture 



Ohio 

Central State University, Wilberforce, OH (pubUc) = office and dormitory furniture 
Wilberforce University, Wilberforce, OH (private) = dormitory furniture 



Langston University, Langston, OK (public) = computers, vehicles (van and bus), office and 
dormitory furniture 



PeniKylvania 

Lincoln University, Lincoln University, PA (public) = office and dormitory furniture 
South Carolina 

ClaffUi Coll(^, Rock Hill, SC (private) = dormitory furniture 
Denmark Technural College, Denmark, SC (public) = dormitory and office furniture 
South CaroUna State College, Orangeburg, SC (public) = dormitory furniture 
Voorfaees CoUege, Domiark, SC (private) = dormitory furniture 
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Fisk University, Nashville, TN (private) = theater seats, washers and dryers, office and dormitory 
furniture 

Lane College, Jackson, TN (private) = office and dormitory furniture, computers, laboratory 
Instruments 

Mehany Medical College, Nashville, TN (private) = dental chairs, X-Ray machine 
Texas 

Huston-rillotson CoU^e, Austin, TX (private) = dormitory and lounge furniture 
Jarvis Christian College, Hawkins, TX (private) = office and dormitory nirniture, computers 
Paul Qumn CoUege, Waco, TX (private) = office and dormitory furniture, kitchen galley equipment, 
computers 

Prairie View A&M University, Prauie View, TX (public) = computers, gym equipment, TVs, office 

and dormitory furniture, lounge furniture, lab equipment 
Wiley CoUege, Marshall, TX (private) = office and dormitory furniture 

Virginia 
« 

Hampton University, Hampton, VA (private) = office furniture, photographic laboratory 
Norfolk State University, Norfolk, VA (public) = office and dormitory furniture, band instruments 
Saint Paul's College, Lawrenceville, VA (private) = computers, office and dormitory furniture 
Virginia State University, Petersburg, VA (public) = office furniture 
Virginia Union University, Richmond, VA (private) = dormitory furniture 

California 

Compton Community College, Compton, CA (public) = office furniture 



NewMcrioi 

New Mexico Highland University, Las Vegas, NM (public) = office furniture 
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SMALL DISADVANTAGED BUSINESS AWARDS 
TWELVE MONTHS COMPARATIVE PERFORMANCE 
October 1, 1989 — September 30, 1990 



DEPT/ 
AGENCY 


FISCAL 
YEAR 


TOTAL 
AWARDS 


8A 


DIRECT 


PREF. 


OJ-j J. 

ASIDE 


TOTAL 


% 


ARMY 


1989 
1990 


$28, 871 
$30,146 


$539.0 
$621.9 


$339.7 
$381.4 


$13.4 
$13.9 


S157 7 
$140.7 


<;i f\ACk Q 
y-L, U^l? , 0 

$1,157.9 


0 . 6 

3.8 


NAVY 


1989 
1990 


$42,175 
$41,717 


$759.4 
$786.1 


$392.8 
$404.2 


$3.2 
$5.5 


$50. 5 
$86.0 


$1,281.9 


3.1 


AF 


1989 
1990 


$36, 948 
$39,039 


$526.3 
$503.7 


5260 1 
$325.7 


<:Q Q 
9 " • o 

$10.0 


906. 1 
$176.6 


$882.4 
$1,016.0 


2.4 
2.6 


DLA 


1989 
1990 


$9,177 
$9,303 


$109.6 
$68.2 


$125.5 
$214.6 


$547.8 
$273.8 


$1.2 
$2.0 


$784.1 
$558.7 


8.5 
6.0 


ODA 


1989 
1990 


. $2,831 
$3,616 


$52.5 
$100.6 


$18.5 
$30.6 


$1.9 
$0.4 


$2.6 
$2.6 


$75.4 
$134.3 


2.7 
3.7 


DOD 


1989 
1990 


$120,003 
$123,821 


$1,986.7 
$2,080.6 


$1,136.6 
$1,356.5 


$576.1 
$303.6 


$298.2 
$407.9 


$3,997.6 
$4,148.7 


3.3 
3.4 



$ = Millions 
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SMALL DISADVANTAGED BUSINESS SUBCONTRACT AWARDS 

COMPARATIVE PERFORMANCE 
October 1, 1989 — September 30, 1990 



DEPT/ 


FISCAL 


TOTAL 


SDB 






AGENCY 


YEAR 


AWARDS 


AWARDS 


% 


GOAL 


ARMY 


1989 


$1, 979 


$77 . 0 


3 9 






1990 


$1,224 


$75.4 


6.2 


5.0 


NAVY 


1989 


$10, 689 


$175 . 0 


1 6 

Urn m \J 


s n 
^ • \j 




1990 


$3,590 


$137.7 


3.8 


5.0 


TV TP 


1989 


$14, 695 


$308.7 


2.1 


5.0 




1990 


$378 


$10.9 


2.9 


5.0 


DLA 


1989 


$28, 673 


$7.41.2 


2 . 6 


5.0 




1990 


$49, 516 


$1, 350.8 


2.7 


5.0 


DOD 


1989 .. 


$56, 037 


$1, 301.8 


2.3 


5.0 




1990 


$54,708 


$1,574.8 


2.9 


5.0 



$ = Millions 
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ARMY 

NAVY 

AF 

DLA 

ODA 



Asiciii 
Indian 
Ainei-icaiiii 



$102.5 
$70.3 
$8i>.9 

$15.7 



DoD CONTRACT AWARDS TO SDBs BY ETHNIC GROUP 
FISCAL YEAR 1990 (AWARDS OV£R $25,000) 
(Dollacii in Millions) 



A^iian 
Pacific 



$116.8 
$143.2 
$116.6 

$107. 8 
$13-6 



bldck 



llisi^anic 



Ainericaus Aiiteric«tns Americana Americana 



Coded 



No 
Rep, 



$3:34.8 
$403.7 
$271.7 
$196.1 
$51 .9 



$249.5 

$;i7a.7 

$ JJl.O 
$133.9 
$25.5 



$99.9 
$81.1 
$65.1 
$94.2 
$0.0 



$0.1 

$o.u 

$0.0 
$0.0 
$0.2 



$92.4 
$166.4 
$54.3 
$3.4 
$19.6 



OLher 
Cert , 



$69.8 
$61.4 
$23.6 
$1.4 
$4.1 



TOTAL 
$1,065.9 
$1,204.8 
$928.3 
$542.3 
$130.6 



DoD 



$279.9 



$498.0 



$1,258.2 



$998.6 



$340.3 



$0.3 



$336.1 



$160.4 



$3,871.9 



PERCKNTAGE OF DuD DOLLAR AWARDS TO SDB' a BY ETHNIC GROUP 
FISCAL YEAR 1990 (AWARDS OVER $2b,000) 



ARMY 

NAVY 

AF 

ULA 

ODA 



Aaian 
Indian 
AineL'icans 

2.6% 

1.8% 

2.2% 

0.1% 

0.4% 



Aalexn 
Pacific Bictck 
Americans Americans 



3.0% 
3.7% 
3,0% 
2.d% 
0.4% 



8.6% 
10.4% 
7.0% 
5.1% 
1.3% 



Hiapanio Native Not No 

Americans Americans Coded Rep. 



6.4% 
7.2% 
8.0% 
3.5% 
0.7% 



2.6% 
2.1% 
1.7% 
2.4% 
0.0% 



0.0% 
0.0% 
0.0% 
0.0% 
0.0% 



2.4% 
4.3% 
1.4% 
0.1% 
0.5% 



Other 
Cert. 



1.8% 
1.6% 
0.6% 
0.0% 
0.1% 



TOTAL 
27.5% 
31.1% 
24.0% 
14.0% 
3.4% 



TOTAL 



7.2% 



12.9% 



32.5% 



25.8% 



8.8% 



0.0% 



8.7% 



4.1% 



100.0% 
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AWARDS TO HBCU/MI's AS COMPARED TO 





AWARDS 


TO HIGHER EDUCATION INSTITUTIONS 










FISCAL 


YEAR COMPARISON 












(Dollars in Thousands) 








"n m / 

DEPT/ 






HE I 


HBCU/MI 






AGENCY 






AWARDS 


AWARDS 




O 


ARMY 


FY 


1989 


$249, 402 


$6, Oil 


2 


.41 




FY 


ly yo 


$252, 978 


$22,241 


8 


79 


NAVY 


FY 


1989 


$344, 919 


$27, 891 


8 


.09 




FY 


1990 


$264, 762 


$14, 988 


5 


66 


AF 


FY 


1989 


$602,202 


$16, 453 


2 


.73 




FY 


1 y y u 


$649, 618 


$11, 138 


1 


71 


DLA 


FY 


1989 


$6, 787 


$0 


0 


.00 




FY 


lyyu 


$11, 013 


$0 


0 


. 00 


ODA 


FY 


1989 


$46,851 


$163 


0 


.35 




FY 


1990 


$72,244 


$2, 165 


3 


00 


'DoD 


FY 


1989 


$1,250,161 


$50,518 


4 


.04 




FY 


1990 


$1,250, 615 


$50, 532 


4 


.04 



Army & ODA data developed from part Dl of DD350. 

Navy, Air Force & DLA data developed from HBCU Dun's numbers. 
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DOD 10% EVALUATION PREFERENCE 
FISCAL YEAR COMPARATIVE PERFORMANCE 





FISCAL 


CONTRACT 


SOB AWARD 


LOW 


PREFERENCE 


AVG 




YEAR 


ACTTfiM*:; 

X X Vy i>l O 






PAID 


PREF 


ARMY 


1989 


19 


$13,382,000 


$13,154,716 


$227,284 


1.7% 




1990 

A. ^ \j 


•170 


^1*^ fl<?n nnn 


QiT i>n 
9 J. J, ol / , 14 / 


$42, 853 


0.3% 


NAVY 


1989 


23 


$3,233,000 


$3,116,753 


$116,247 


3.7% 




1990 


53 


$5,512,000 


$5,375,871 


$136,129 


2.5% 


AF 


1989 


35 


$9,807,000 


$9, 644, 669 


$162,331 


1.7% 




1990 


25 


$9,992,000 


$9,883,435 


$108,565 


1.1% 


DLA 


1989 


1,015 


$547,790,000 


$517,159,025 


$30, 630, 975 


5.9% 




1990 


769 


$273,785,000 


$260,367,530 


$13,417,470 


5.2% 


ODA 


1989 


3 


$1,858,000 


$1, 858, 000 


$0 


0.0% 




1990 


3 


$419,000 


$419,000 


$0 


0.0% 


DOD 


1989 


1,095 


$576,070,000 


$544,933,163 


$31,136,837 


5.7% 




1990 


888 


$303,568,000 


$289,862,983 


$13,705,017 


4.7% 
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Report on the Implementation of the 
FY 1987 National Defense Authorization Act 
Section 1207, Contract Goal 
for Minorities 



Fiscal Year 1989 



Prepared by: Office of the Under Date: 
Secretary of Defense 

(Acquisition) 1 S FEB 89D 

Office of Small and 
Disadvantaged Business 
Utilization 



EXECUTIVE SUMMARY 



This report covers the fiscal year 1989 progress of the Depanmcnt of Defense (DoD) 
towards the achievement of the five percent goal for awards to small disadvantaged businesses 
(SDB), historically Black colleges and universities (HBCU) and other minority instimiions (MI) 
mandated by section 1207 of P.L. 99-661. According to the law, the five percent goal applies to 
the combined total of the amounts obligated for prime contracts and subcontracts in the areas of 
procurement, research and development, test and evaluation, military construction; and 
operations and maintenance. 

Pursuant to FX. 95-507, DoD captures SDB awards using two data bases, one for prime 
contract awards and one for subcontract awards. Using this method, during FY 1989, of the 
$120 billion in prime contract awards to U.S. business concerns, DoD awarded $4.0 billion or 
3.3% to SDBs. Under the subcontraaing program, for FY 1989, SDBs received $1.3 billion or 
2.3% of the $56 billion in subcontracts awarded by large business concerns. 

The statute establishes a goal for DoD to place five percent of the total combined amount 
obligated for contracts and subcontracts entered into with SDBs, HBCUs and Mis. Hiis 
amounts to $6 billion (59b of $120 billion). When the $4.0 billion in prime contract awards is 
added to the $1.3 billion in subcontraa awards, the resulting $5.3 billion is an accomplishment of 
4.4% toward the 5% SDB goal. However. DoD will continue to establish the 5% goal on both 
prime and subcontract programs. 

Prime contract awards to HBCUs and Mis totalled $50.5 million or 4.04% of the $1.2 
billion in prime contract awards to higher education institutions. 

Regulatory Changes 

As indicated in the six month repon for FY 1989, DoD initiated a number of proposed 
changes to the Defense Federal Acquisition Regulation to improve upon the existing procedures 
under the five percent goal program. The proposed changes were published in the Federal 
Register on May 23, 1989. 
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In response to the Federal Register notice, i^roximately 44 comments were received and 
analyzed by DoD. The majority of the comments were generally supportive of the changes and 
many provided further recommendations for improvements thereto. The review process has been 
completed and a final rule incorporating many of the proposals into the Defense Federal 
Acquisition Regulation Supplement (DFARS) is expected to be issued in April. 1990. The final 
mle will address the following areas: 

1 . Consideration of SDB and HBCU participation as an evaluation factor on major 
system acquisitions. 

2. Leader-follower contracting methods utilizing small disadvantaged businesses. 

3. Repetitive set aside procedure under the SDB set-aside program. 

4. Restricted competition in the award of SDB subcontracts by prime contractors. 

5 . The use of incentive fees to prime contractors for exceeding established 
SDByHBCU/MI subcontracting goals. 

6. Increased progress payments for SDBs. 

7 . Re-emphasis of the remedies available for non-compliance with subcontracting 
plans. 

The following areas were incorporated in the DFARS during FY 1989: 

1 . Periodic program reviews of DoD contracting activities by Departmental 
Direaors of Small and Disadvantaged Business Utilization. 

2 . Quaneriy briefings by DoD contracting activities for SDBs, HBCUs/MIs and 
other outreach activities. 
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3. Expeditious consideration of SBA requests for 8(a) contract support. 

4 . Broadening the types of requirements available under the HBCU/MI set-aside 
program. 

A most recent regulatory change to the requirements under the SDB 10% evaluation 
preference program concerns the so-called '*non-manufacturer rule." Under this rule, in order for 
an eligible regular dealer concern to participate in any small business or SDB preference program, 
i.e., the small business sct-aside program, the 8(a) program or the SDB set-aside program, the 
end item furnished under the contract must be manufactured by a domestic small business. 
Previously, the non-manufacturer rule did not apply to the evaluation preference program and a 
SDB regular dealer could furnish an end item manufactured by either a small or large business 
manufacturer. Effective September 28, 1989, under the evaluation preference program, a SDB 
regular dealer must furnish the product of a SDB manufacturer, or if none are available, a small 
business manufacturer. In many instances, non-disadvantaged small businesses submitting the 
lowest bid on a particular procurement, subject to the evaluation preference, were displaced by 
SDBs offering the product of a large business manufacturer. This change was made to ameliorate 
the in^)act of the 5% goal program on other small businesses, consistent with the objectives of 
section 806 of P.L. 100-180 and the conference report language accompanying the DoD 
Authorization Act for FY 1989. 

HBCUAn Program 

DoD has increased its interest and suppon for HBCUs and Mis pursuant to the 5% goal 
program and the Presidents Executive Order on HBCUs, E.0. 12677. This is evidenced in pait by 
the initiation of an increasing number of HBCU/MI set-asides by components within the Military 
Departments. A number of HBCUs/MIs axe becoming quite visible in DoD sponsored research and 
other activities. There are, however, a large number of HBCUs/MIs that simply do not yet have 
the capacity or adequate resources for developing a competitive edge in the DoD procurement 
system. 
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The progress that has been achieved under the HBCU/MI program is a result of a 
commitment to this program at the highest level within DoD, the support of the Military 
Departments as well as the effons made by the National Association for Equal Opportunity in 
Higher Education (NAFEO) under a grant with DoD. The following is a summary of 
accomplishments made under the NAFEO/DoD grant in 1989; 



1. Compilation and update of An Inventory of the Capabilities of the 
HBCUs/MIs which features 94 institutions. This document is designed for 
use by DoD persoimel and prime contractors in identifying HBCUs/MIs for 
prime contracting and subcontracting opportunities. 

2. The development of A Guide to the Management of Research and Development 
(R&D) Contracts for HBCUs. This was developed to assist HBCUs/MIs in 
the establishment of a grams/contracts management system on their 
canqnises. 

3. The compilation of a document for HBCUs/MIs detailing basic research 
grants/contracts opportunities within the DoD. 

4. The identification of potential HBCU/MI subcontracting opportunities with 
DoD prime contractors and the development of A Catalogue of 
Subcontracting Oppommities for HBCUs/MI. 

5. The design and implementation of three technical assistance woxkshops to 
educate HBCUs/MIs about the DoD procurement process, the various types 
of DoD sponsored programs, and subcontracting opportunities with DoD 
prime contraaors. 

6. The identification of 20 DoD prime contractors and 49 major research 
institutions interested in exploring subcontracting arrangements and 
collaborative effons with HBCUs/MIs. 
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7. The identification of at least 12 HBCUs/MIs to receive specialized technical 
assistance in the establishment of a campus based R&D management system. 
To date, some SO schools have benefited from this specialized technical 
assistance. 

8. An increasing number of proposals prepared by HBCUs in response to 
HBCU/MI set-asides initiated by the components of DoD military 
depaxtments. 

For some time, the DoD has actively encouraged the principal defense contractors to devise 
ways to subcontract with HBCUs/MIs. Hughes Aircraft was the first to devise a positive long 
range program with a HBCU. South Carolina State College (SCSC) in Orangeburg, South 
Carolina. Essentially, Hughes Aircraft has established an educational partnership under which 
SCSC and Hughes Aircraft mutually benefit. Under the pannership, mutual needs of the future 
will be reached: Hughes will acquire engineering talent to staff the workforce of the coming 
decades: SCSC will be invited to perform as a defense subcontractor, participating in research 
projects, including the development of components and subassemblies for military systenis. Other 
reciprocal benefits include: lectures and seminar by Hughes personnel and joint development of a 
degree program in elecnical engineering. 

As a result of establishing the educational partnership of SCSC and Hughes Aircraft, the 
Under Secretary of Defense (Acquisition). (USD(A)), wrote a lener to Roger B. Smith, Chairman 
of the Board, General Motors Corporation commending the Hughes* cffon. Subsequently, the 
USD(A) sent letters to the Chief Executive Officer or President of the 51 member firms of the 
AIA, challenging each to develop a similar relationshq) with an HBCU. In response to the USD(A) 
letter, Thomas V. Jones, President, Northrop corporation, announced the organization of "... a 
joint college relations/socioeconomic business committee in an endeavor to focus available 
resources on a few select HBCUs where we as a corporation can really make a difference." The 
letters sent by USD(A) reflect the positive approach that can be pursued by defense prime 
contractors. Current indications reveal that these approaches wili benefit HBCUs significantly. 
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In addition to the technical assistance being provided to HBCUs to increase their 
panicipatioii in DoD sponsored programs, DoD has initiated a surplus property program for 
HBCUs. Under this program, HBCUs are eligible to receive DoD surplus property at a nominal 
cost to the institution. To faciUiate this objective, DoD granted NAFEO the status of a Service 
Educational Activity. In essence, this designation affords NAFEO a priority and an opportunity 
to screen and scica DoD surplus property on behalf of its member institutions. This program 
has been tremendoudy successful in accessing much needed personal property for HBCUs. Exhibit 
1 contains a fact sheet on the DoD Surplus Property program along with a detailed repon on the 
value and types of property donated to HBCUs under the program. 

SDB Technical A5Kistance Program 

During fiscal year 1989 Boone, Young and Associates (BYA) conducted conferences 
targeted specifically for SDBs with the objective of providing information on how to participate 
fully in DoD contracting programs. In addition to the specialized workshops conducted by BYA 
consultants, attendant at these conferences to provide one on one counselling were 
representatives from DoD, the Military Departments and other Defense Agencies and 
representatives from major prime contractors. A total of 14 conferences were held during FY 
1989 with over 800 SDBs in attendance. 

Another aspect to the conference approach was the development of three conferences 
focused specifically on subcontracting opportunities for SDBs. These three conferences were 
held in Detroit. Atlanta and Los Angeles. The workshops participants included representatives 
from major prime contractors, DoD and SDBs. This balanced approach afforded SDBs an 
opponunity to benefit from each perspective in their attempts to identify and secure 
subcontracts with major prime contractors. Approximately 200 prime contractors and over 200 
SDBs participated in each conference. All the conunents received indicated that these conferences 
were an overwhebning success especially in the area of educating both the SDB community aiid 
the prime contracting community about the DoD subcontraaing program. 
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The status of the contract awarded to MESA Services International to provide technical 
assistance to SDBs is at Exhibit 2. A listing of the SDB firms that have received technical 
assistance under the MESA contract has been disseminated to the Military Dcpanments for 
indnsioa on the bidders lists maintained by their buying activities. Also, the Aerospace Industries 
Association (AIA) was provided this list for inclusion in the data based currently being established 
for use by AIA member companies. 

Tractell Inc., is currently in iht process of preparing a final report to the DoD on the 
identification of impediments within the DoD procurement system impacting on the utilization of 
SDBs. Some of the areas that have been identified in a preliminary repon concern the following 
areas: 1 ) outreach programs for SDBs, 2) automation of SDB outreach, 3) training on SDB 
policies, 4) incentives for the utilization of SDBs and 5) tracking subcontracting program 
compliance. The final results under this effon will be reported during the next reponing period. 

Impact on Other Small Non-disadvanta^ Businesses . 

Since the inception of the 5% goal program there has been an increased awareness and 
sensitivity by the Congress and DoD about the impact of this program on other 
non-disadvantaged small businesses. At the outset of the implementation process, DoD conceded 
that the 5% goal program would impact these businesses primarily because the opportunity 
market for SDBs and other small businesses is the same. Notwithstanding the recognition that 
some impact on non-disadvantaged small businesses is inevitable if progress is to be made toward 
die goal, each regulatory iteration implementing the 5% goal program has reflected a genuine 
concern by DoD to ameliorate this impact. A recent example of the concern for 
non-disadvantaged small businesses is the imposhion of the "non manufacturer" rule under the 
10% evaluation preference described above. DoD is making every attempt to balance the 
objeaives of each program so that the non-disadvantaged small business conununity is not 
Impacted disproportionately by the 5% goal program. 
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SUMMARY OF DATA 

A summary report on the progress towards the five percent goal during FY 89 is as 
follows: 

- Prime contracts valued at $120 billion were awarded to U.S. business firms during 
FY 1989. Of this amount $3.9 billion was awarded to SDBs in prime contracts. These awards 
represent 3.3% of the total prime contract awards to U.S. business firms. This percent exceeds 
the 2.8% acconq>lishment for FY 1988 (Exhibit 3). 

- During FY 1989, SDBs were awarded $1.3 billion in subcontract awards or 2.3% 
of the $56 billion in total subcontract awards made by DoD prime contractors (Exhibit 4). This 
percent exceeds the i.9% accomplishment for FY 1988. 

• The DoD awards over $25,000 by ethnic group are provided in Exhibit 5. 

- Prime contracts valued at $1.2 billion were awarded to Higher Educational 
Institutions (HEI). Of this total $50.3 million in prime contracts was awarded to HBCUs and 
Mis, These awards represent 4.04% of the total awards to HEIs (Exhibit 6). Of the $50.3 
million awarded to HBCUs/MIs $6.3 million in prime contracts was awarded to HBCUs. 

- During FY 1989, DoD awarded 1,095 contracts to SDBs using the ten percent 
evaluation preference. A total of $31 million in premiums were paid to SDBs which represents a 
5.7% difference between the low offer and the SDB award price. The total dollar value of the 
low offer was $544.9 million. The total SDB award price was $576 million (Exhibit 7). 

- Pursuant to P.L. 100-456. Section 843(d), a repon of the DoD portion of 
procurement of printing, binding and related services acquired by the Government Printing Office 
and awarded to SDBs in FY 1989 is at Exhibit 8. 

• There were no reported instances where SDBs, HBCUs, and Mis failed to perform 

a contract. 



DOD/NAFEO 

HISTORICALLY BLACK COLLEGES AED UNIVERSITIES* 
SURPLUS PROPERTY PROORAK 



BACKGROUND: 

* 12 Dec 88 - Defense Logistics Agency signed an agreement 
with the National Association for Equal Opportunity in Higher 
Education (NAFEO) to provide surplus property to HBCUs. NAFEO, on 
behalf of its 117 menber institutions, was granted the status of 
Service Educational Activity (SEA). 

* 28 Apr 89 - President Bush signed Executive Order 12677 
reaffirming the Administration's conmitaent to assist HBCUs. 

* 19 Jun 89 - Colonel Ben Waller assigned as DoD Liaison 
Officer for the HBCU Initiative with duty station at NAFEO 
Headquarters. Colonel Waller is assigned to the DoD SADBU office 
with administrative support provided by the Army SADBU office. 

* 26 Jun 89 - Colonel Waller met with Mr. Stan Duda, GSA/FSS 
Director of Property Management, for advice and guidance. Upon 
coordination with the below-listed persons, the NAFEO Surplus 
Property Program Approach was developed and approved by: 

Mr. John Shannon , then the Assistant Secretary of the Army for 
Installations and Logistics 

Mr. Daniel Gill , the Director of the Secretary of the Army's Small 

and Disadvantaged Business Utilization Office 

Ms. Tracev Pinson . of the Office of the Director of the Secretary 
of Defense Is Small and Disadvantaged Business Utilization Office 
Dr. Samuel L. Mvers . President of NAFEO 

* 30 Jun 89 - The NAFEO/DoD Approach approved. The Approach 
entailed closer coordination and a spirit of cooperation between 
the HBCUs and the State Agencies for Surplus Property (SASPs) . 



* In essence, although NAFEO was granted SEA status, it would 
seek, at every opportunity, to receive property through the SASPs, 
as opposed to using its SEA status. The purpose for using the SASP 
is two fold. First, if NAFEO were to use its SEA status to receive 
surplus DoD property, the property would never beleng to the 
institution, but would instead always belong to DoD. - By going 
though the SASP, after a period of one year, or one and a half 
years, depending on the acquisition cost of the property, ownership 
will revert to the institutions. Second, the NAFEO/DoD agreement 
is only for DoD surplus property. The SASP may receive property 
from throughout the federal sector and could donate the other than 
DoD property to the institutions. 

• ■ 

* 10 Jul 89 - Colonel Waller addressed the Annual Meeting of 
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the National Association of State Agencies for Surplus Property 
(NASASP) in New Orleans, Louisiana and presented the idea of the 
partnership arrangement between DoD, GSA, NAFEO and the State 
Agencies to expedite property assistance to HBCXIs. The partnership 
arrangement was endorsed by Mr. Stan Duda, and was well received 
by the SASP representatives. Subsequent to that address, an 
agreement was reached between NAFEO and the NASASP whereby the 
SASPs would assess a service charge of only 3% of the acquisition 
cost of the property received by the institution, up to $100,000 
after which, there would be no service charge. This $100,000 
ceiling is per transaction. 

• THE COMMON THREAD VEXCH PULLS ALL TBB BBCUS AZONO IB TEEZR 
A11-ENCOMPA88ZN6 NEED FOR EVBRYTHZNOI 

« The Most Common Needs Are: 

- Dormitory Furniture 

- Office Furniture and Equipment 

- Cafeteria Furnishings 

* Automatic Data Processing Equipment 

- Laboratory Instmmentation 

- Air Conditioners 



AS8I8TAKCE RECEIVED 

(11 JULY 89 TO 30 OCT 89) 



■ IHSTITPTION flERVED 

Coppin state Univ. 

(Public) 
Baltinore, Maryland 



VALUE of PROPERTY 
60 



Morris Brown College 

(Public) 
Atlanta, Georgia 



578 



Langston University 

(Public) 
Langston, Oklahoma 



73 



IMPACT ON TNSTITDT^ONS 

New dormitory being 
built -500K allocated 
to furnish dormitory - 
will only need 50K to 
finish furnishing 
after receipt of 
surplus property -4 5 OK 
can be devoted to 
something else. 

President had 200K to 
either repair 2 
elevators in 10 story 
dormitories or provide 
furniture for 18 
dormitory lounges - 
received enough lounge 
furniture to outfit 
all 18 lounges, thus 
could spend 200K to 
repair elevators. 
Also received ADP 
equipment, laboratory 
instruments, office 
furniture and 
equipment , and enough 
chairs to replace all 
of the chairs in the 
auditorium. 

Received enough 
dormitory furniture 
to equip 130 rooms in 
2 recently activated 
dormitories. 



Saint Paul's College 154 Allocated lOOK for ADP 

(Private) eq[uipment -received 

Lawrenceville, Virginia over 150K in ADP 

equipment- monies 
saved can be devoted 
to other needy areas • 



Bennett College 

(Private) 
Greensboro, North Carolina 



000* 



Grambling State University 

(Public) 
Granbling, Louisiana 



000* 



Southern University 

(Public) 
Baton Kouge, Louisiana 



000* 



Jackson State University 

(Public) 
Jackson, Mississippi 



000* 



Norfolk State University 

(Public) 
Norfolk, Virginia 

Virginia Union University 

(Private) 
Richnond, Virginia 



97 



106 



In need of everything, 
received 2 trucks of 
dormitory furniture, 
1 truck of ADP 
eguipnent worth 156K 
-off ice , dormitory , 
cafeteria and lounge 
furniture and 
equipment. 

In dire need of 
dormitory furniture, 
specifically beds - 
Received 300 beds with 
other dormitory 
furniture. Other 
property from 
Barksdale AFB, DRMO 
to Include a pick-up 
truck and a van. 
Arreuigements have been 
made to receive BOQ 
property and 
appliances from Wherry 
Housing. 

Received 40 wood 
L-shaped desks and 
over 60K worth of 
Property from Ft. Polk 
ORMO. Also received 
office and dormitory 
furniture. 

Received dormitory 
furniture from 
Columbud AFB DRHO in 
Mississippi. School 
had increase in 
enrollment and had 
some students housed 
in leased apartments 
with little furniture. 

Received 97K worth of 
dormitory furnishing. 



Received dormitory and 
office furnishings. 



Bowie state College 

(Public) 
Bowie, Maxyland 



000* 



Received office and 
dormitozy furnishings. 



Stillman College 

(Private) 
Tuscaloosa, Alabama 

Oa]cwood College 

(Private) 
Huntsville, Alabama 

fiojoumer-Douglas College 

(Private) 
Baltimore, Maryland 

Howard University 

(Private) 
Washington, DC 



000* 



10 



10 



40 



Computer work 
stations* 



Computer work 
stations* 



Received 
furniture. 



Received 
furniture. 



office 



office 



♦Actual acquisition costs of property received by the institution was 
not available at the time of this report* However, unofficially, over 30 
Institutions have received property valued at over $2 million in the four 
months the program has been in existence. 



AflfilSTANGE PEHDINQ 

(Noveinber 1989 to January 1990) 



Property Location & Type 

Norfolk, VA DRMO 
(Chairs, Couches, Tables) 



Reeeivina Instifeufcinn 
Xavier University (Private) 



Aberdeen, HD DRMO 
(Chairs, Cafeteria, and 
Office Furniture) 



Morris Brown College 
(Private) 



Franconia, VA DRHO 
(Office Furniture) 



Bennett College (Private) 
Southern University of New^ 

Orleans (Public) 
Bethume-Cookman College 

(Private) 
Florida A&M University 

(Public) 
Houston-Til lot son College 

(Private) 
Livingstone College 

(Private) 
Xavier University (Private) 



Wurtsnith AFB, HI DRHO 
(Dormitory and Lounge Furniture) 



Bennett College (Private) 



Fort Monroe, VA 
(ADP Equipment) 



To Be Determined 



Fort Monroe, VA 
(Office Equipment) 



Florida A&H Univ. (Public) 
Bethvtme-Coola&an College 

(Private) 
Livingstone College 

(Private) 
Virginia Schools (6) (3 
each) 

South Carolina Schools (8) 
(6 Public) 



San Diego, Calif. DRHO 
(Dormitory Furniture) 



Grambling University 
(Public) 
' 'Xavier University (Private) 



VA Hospital in Hampton, VA 



Hampton Univ. (Private) 



Lima, PA 6SA Of f ice 

Fort Polk, XA DRMO 
Barlcsdale AFB, LA DBHO 



Maryland SASP - (Jessup, MD) 
(Desks) 



Southern University 
(Public) 

Grambling University 

(Public) 
Southern University, Baton 
Rouge (Public) 

Southern University 
(Public) 



GSA Office -(Philadelphia, PA) 
(Office Furniture) 



Virginia Union University 
(Private) 



Fort Sam Houston, TX DPMO 
(Dormitory Furniture) 



Texas Schools 8 (6 Private) 



Attorney General's Office 
(Baltimore, MD) 
(Office Furniture) 

National Institute of Health 
(Bethesda, MD) 



Maryland Schools (5) (1 
Private) 



University of Maryland 
Eastern Shore < Public) 



GSA ADPE - Jan 90 
(National Capital Region) 



To Be Determined 



Norfolk, VA DRMO 
(BOQ Furniture) 



To Be Determined 



Naval Air Station 
at 

El Centro, CA 



To Be Determined 



Cherry Point, NO DRMO 

(Paint, Dormitory & Office Furniture) 



Morris Brown College 
(Private) 



Sullair Corp (Industry) 
Equipment) 



Lewis College, (Detroit, MI) 
(Private) (ADPE 



EEOC Building 
(Washington, DC) 
(Office Furniture) 



-Howard University (Private) 
-Bennett College (Private) 
-Oakdale College (Private) 
-Hampton University (Private) 
-Southern University of New 

Orleans (Private) 
-Bowie State University 

(Public) 
-University of Maryland, 

Eastern Shore (Public) 
-Winston-Salem State University 

(Private) 
-Jackson State University 
(Public) 



CONTRIBUTING INSTALIATI0N8 AND FEDERAL AGENCIES 



- Corps of Engineers -Atlanta, 6A 

- Arlington Hall Station, VA 

- Norfolk, Virginia DRMO 

- Chanute AFB, IL 

- Fort Polk, Louisiana DRHO 

- Naval Supply Center -Norfolk, Va 

- Scott AFB, IL DRMO 

- Fort Monroe, Virginia 

- Barksdale AFB, Louisiana DRMO 

- Cheatem Naval Annex -Williamsburg, VA 
* Columbus AFB, MS DRMO 

- Albany, GA DRMO 

- Centers for Disease Control -Atlanta, GA 

- IRS, Philadelphia, PA 

- National Institute of Health -Bethesda, MD 

- Public Health Service -Washington, DC 

- Bureau of Mines -Washington, DC 

- Export-Import Bank -Washington, DC 

- Nuclear Regulatory Commission -Washington, DC 



BJiSPs With vbom VhTEO Has pob« busImss 



- Georgia 

« Mississippi 

- North Carolina 

- Missouri 

- Virginia 

- Alabama 

- Maryland 

- OKlahoma 

- Louisiana 



Speaking Bngagements by DoD/HAFEO LNO on Behalf of HAFEO's surplus Property 
Program: 



- KASASP Annual Meeting - New Orleans, Louisiana 

- NAFEO Presidential Peer Meeting - Hilton Head, South Carolina 

- Navy TRIAD Conference - Washington, DC 

- HAFEO (Prime Contractors Conference - Los Angeles, California 

- 6SA Zone II Conference - Tampa, Florida 

- HBCUs in Louisiana - Baton Rouge, Louisiana 

- 6SA Zone I Conference - Philadelphia, Pennsylvania 



^ypftBlPP ACTIVITIES 



- Negotiating with GSA and DARIC Re: Cut DoD screen of ADPE from 60 to 
3 9 ddvs 

- Negotiating with PMS to devise lateral transfer of DoD property to their 

ROTC Detachment for further transfer to their l^ost institution, 

- Negotiating with directors of SASP to have meeting with the HBCOs in their 

States. 



Marry-up Institutions with SASP and DRMOs in their states: 



Alabama (13) 
Tennessee (7) 
South Carolina (8) 
Mississippi (10) 
Texas (8) 
Arkansas (4) 



Virginia (6) 
North Carolina (11) 
Florida (4) 
Georgia (11) 
Maryland (5) 
Missouri (2) 



Ohio (3) 
Michigan (3) 
Illinois (2) 
Pennsylvania (2) 
California (2) 
Kentucky (2) 



- Letter from DoD LNO for HBCU Initiative to be mailed during 2nd week of 
November to: 

GSA AUOs , ^ ^ ,i ^ 

DLA DRMO Chiefs and Property Utilizations Specialists 

SASP Directors. 



Benjamin F. Waller, Jr. 
Colonel, Infantry 
DoD Liaison Officer 
For the HBCU Initiative 



cf : Honorable John Shannon 

Under Secretary of the Army 



MESA SERVICES INTERNATIONAL, INC. 
DEPARTMENT OF DEFENSE TECHNICAL ASSISTANCE CONTRACT 

MDA 903-88-C-0116 



STATUS REPORT 

On March 27, 1989, MESA Services International, Inc. (MESA) 
started the first option year of the DoD Technical Assistance 
Contract if MDA 903-88-C-0116 . The following information is a year 
to date report on the progress of the contract. 

The first option year included 11 targeted cities selected by 
the DoD. These cities were: 



1- Norfolk 

2. St. Louis 

3. Cleveland 

4 . Indianapolis 
5 • Houston 

6. El Paso 



7- 
8. 
9. 

10. 
11. 



Buffalo 
Seattle 
Orlando 

Honolulu 
Tucson 



There have been a total of 80 Small & Disadvantaged Businesses 
that have received technical assistance year-to-date. Of these 
firms the following minority firms were visited: 

Black Owned SDBs 21 firms 

Hispsmic Owned SDBs 24 firms 

Asian Indian Owned SDBs 11 firms 

Asian Pacific Owned SDBs 15 firms 
Native American Owned SDBs 8 firms 
Other (Middle Eastern)' I firm 

Total 80 firms 



These 80 firms were concentrated in the manufacturing and 
machine shop area. The breakout of these firms were: 



Machine Shop 
Hetal/Plastic/Wood Fab. 
Electronics 
Sewing 

Ship/Marine Repair 
Packaging/Container 
Medical Equipment Mfgr. 
Distributor/f astners etc 
Food 

Optics Mfgr. 
Systems Integration 



46 firms 
16 firms 
6 firms 
firms 
firms 
firms 
firm 
firm 
firm 
firm 



Total 



80 firms 
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MESA serves as a resource center to provide continued 
technical assistance. Usually questions and information requests 
result after the MESA technical team has visited. MESA's staff has 
been able to respond to a wide range of technical assistance 
concerns such as: 

1. Mil-I-45208 Quality Standard 

2. Contract Administration 

3. Marketing the DoD 
4 - Progress Payments 
5- Property Control 

6. Integrated Logistics Support 

7. Logistics Support Analysis Records 
8- DIPEC 

9. First Article Production 

10. Freedom of Information Act 
11- Affirmative Action Policy 
12. Military Specifications 
13- Subcontracting Agreements 
14 . Production Layout 

In addition, MESA has sent out over 1,000 items on 
solicitation information either from the CBD, Bid Board, or Prime 
Contractors . 

Results from the contract are starting to be seen. Many of 
the SDBs are responding to the solicitation information and MESA 
is getting reports of contract awards. For example, a SDB which 
has been assisted by MESA was just recently awarded a $222,000 DoD 
contract . 

There are many good SDBs firms that are located throughout the 
United States. The exposure to potential work and proper technical 
assistance is resulting in increased contracting opportunities in 
prime and subcontracting areas. 
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DoD CONTRACT AWARDS TO SDBs BY ETHNIC GROUP 

FISCAL YEAR 1989 
AWARDS OVER $25,000 
(Dollars in Millions) 





Asian 
Indian 
Americans 


Asian 
Pacific 
Americans 


Black 
Americans 


Hispanic 
Americans 


Native 
Americana 


Not 
Coded 


No 

Represent . 


Other 
Certified 


TOTAL 


ARMY 


$58.6 


$116.1 


$333.6 


$241.4 


$87.1 


$0.0 


$117.1 


$57.1 


$1,011.0 


NAVY 


$63.9 


$153.7 


$417.7 


. $225.5 


$62.3 


$0.0 


$172.2 


$41.3 


$1,136.6 


AF 


$83.8 


$84.9 


$253.3 


$243.0 


$64.4 


$0.0 


$56.6 


$42.8 


$828.8 


DLA 


$34.6 


$107.0 


$235.9 


$162.9 


$195.0 


$0.1 


$4.5 


$7.1 


$747.0 


ODA 


$11.6 


$4.4 


$35.2 


$3.7 


$0.7 


$0.0 


$13.3 


$6.3 


$75.2 


DoD 


/ $252.5 


$466.2 


$1,275.7 


$876.4 


$409.4 


$0.1 


$363.6 


$154.7 


$3,798.5 
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PERCENTAGE OF DOD DOLLARS AWARDS TO SDB' s BY ETHNIC GROUP 
FISCAL YEAR 1989 
AWARDS OVER $25,000 





Asian 
Indian 
Americana 


Asian 
Pacific 
Americans 


Black 
Americans 


Hispanic 
Americans 


Native 

Americans 


Not 

Coded 


Mo 

Represent . 


Other 

Certified 


TOTAL 


ARMY 


1.5% 


3.1% 


e.8% 


6.4% 


2.3% 


0.0% 


^ 3.1% 


1.5% 


26.6% 


NAVY 


1.7% 


4.0% 


11.0% 


5.9% 


1.6% 


0.0% 


4.5% 


1.1% 


29.9% 


AIR FORCE 


2.2% 


2.2% 


6.7% 


6.4% 


1.7% 


0.0% 


1.5% 


1.1% 


21.8% 


OLA 


0.9% 


2.8% 


6.2% 


4.3% 


5.1% 


0.0% 


0.1% 


0.2% 


19.7% 


ODA 


0.3% 


0.1% 


0.9% 


0.1% 


0.0% 


0.0% 


0.4% 


0.2% 


2.0% 


TOTAL ♦ 


6.6% 


12.3% 


33.6% 


23.1% 


10.8% 


0.0% 


9.6% 


4.1% 


100.0% 



AWARDS TO HBCU/MI's AS COMPARED TO 
AWARDS TO HIGHER EDUCATION INSTITUTIONS 



October 


1, 1988 — 


September 30, 


1989 






(Dollars in 


Thousands ) 






DEPT/ 


HEI 


HBCU/MI 






AGENCY 


AWARDS 


AWARDS 






ARMY* 


$249,402 


$6,011 


2 


.41 


NAVY 


$344, 919 


$27,891 


8 


.09 


AF 


90UZ ^ zuz 




0 




DLA 


$6,787 


$0 


0 


.00 


GDA 


$46,851 


$163 


0 


.35 


DoD 


$1,250,161 


$50,518 


4 


.04 



* Army data includes Corps of Engineers awards. 
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DOD 10% EVALUATION PREFERENCE 
FISCAL YEAR COMPARATIVE PERFORMANCE 





FISCAL 
YEAR 


CONTRACT 
ACTIONS 


SOB AWARD 
PRICE 


LOW 
OFFER 


PREFERENCE 
PAID 


AVG 
PREF 


ARMY 


1988 
1989 


3 
19 


$1,294,484 
13,382,000 


$1,232,300 
13,154,716 


$62,184 
$227,284 


5.0% 
1.7% 


Maw 


1989 


Q 

23 


3,233,000 


1 TOR 

3,116,753 


$116,247 


2 . 0% 
3.7% 


AF 


1988 
1989 


9 
35 


1,378,866 
9,807,000 


1,310,958 
9,644,669 


$67,908 
$162,331 


5.2 
1.7% 


DLA 


1988 
1989 


293 
1,015 


129,485,342 
547,790,000 


122,207,437 
517,159,025 


$7,277,905 
$30, 630, 975 


6.0% 
5.9% 


.ODA 


1988 
1989 


3 


1,858,000 


1,858,000 


$0 


0.0% 


DOD 


1988 
1989 


314 
1,095 


$134,116,935 
$576,070,000 


$126,655,490 
$544,933,163 


$7,461,445 
$31,136,837 


5.9% 
5.7% 
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U.S. Government Printing 
Office 

Small Disadvantaged Business (SDB) Report 
October 1, 1988- September 30, 1989 

Total value of printing services $233,850,779.20 
procured by GPO for DOD 



Set-Aside for SDBs 



Covered Entities 

Black American 

Hispanic American 

Asian-Indian American 

Native American 

Asian-Pacific American 

Other Individuals Certified by SDB 

TOTAL 



Actions Dollar Value 

349 $ 191,377.03 

353 3,437,918,31 

11 30,142.95 

75 136,906.84 

51 502,267.71 

6 12,690.00 

645 $4,311,302.84 



Total Aptivity with SDBs (Includes Set -Asides) 



Black American 
Hispanic American 
Asian- Indian Aioerican 
Native American 
Asian-Pacific American 
Other Individuals Certified by SDB 
Awards to SDBs (Entity Designation 
Mot Available*) 

TOTAL 



246 $ 240,853.25 

1295 10,240,298.87 

54 231,739:95 

1009 549,343.51 

291 814,316.65 

7 14,834.00 

6282 $7,793,573.52 

9174 $19,884,961.75 
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